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An	evangelical	is	a	person	who	believes	the	three	Rs:	Ruin	by	the	Fall,	Redemption	through	Jesus	Christ,	and	Regeneration	by	the	Holy	Spirit.	It	follows	that	an	evangelical	leader	is	a	person	who	stands	out	in	the	advancement	and	defense	of	those	truths.	The	title	does	not	necessarily	imply	success	judged	by	numbers	and	immediate	results.	On	that
basis	neither	Paul	nor	(William)	Tyndale	might	qualify.1.	An	evangelical	leader	is	one	who	leads	and	guides	the	lives	of	others	by	Scripture	as	the	Word	of	God.He	seeks	to	repudiate	every	other	form	of	influence	and	pressure.	His	great	concern	is	to	teach	Scripture	accurately,	and	to	see	lives	submitted	to	its	authority.2.	An	evangelical	leader	inspires
the	affection	of	followers	because	they	learn	Christ	through	him,	and	see	something	of	Christ	in	him.They	follow	him	because	he	follows	Christ.	And	they	love	him	because	he	loves	them	in	Christs	name.	The	apostle	Paul	summarized	the	spirit	of	the	true	leader	when	he	wrote,	Imitate	me,	just	as	I	also	imitate	Christ.	1	And	what	is	to	be	imitated	the
Scriptures	do	not	leave	in	doubt:	Almost	every	time	Scripture	holds	up	Christ	as	our	example	to	follow,	the	stress	is	on	his	humility.23.	An	evangelical	leader	is	a	man	prepared	to	be	unpopular.From	the	days	when	Ahab	said	to	Elijah,	Are	you	he	that	troubles	Israel?,	faithfulness	to	Scripture	will	not	bring	the	approval	of	the	majority.	Dr.	MacArthur
says	bluntly,	You	cannot	be	faithful	and	popular,	so	take	your	pick.	A	quest	for	popularity	is	a	very	short-term	thing.	For	an	evangelical,	success	isnt	measured	in	hours,	or	even	centuries.	Our	focus	is	fixed	on	eternity.	Success	is	not	prosperity,	power,	prominence,	popularity,	or	any	of	the	other	worldly	notions	of	success.	Real	success	is	doing	the	will
of	God	regardless	of	the	consequences.34.	An	evangelical	leader	is	one	who	is	awake	to	the	dangers	of	the	times.Not	every	Christian	has	the	distinction	that	was	once	given	to	the	tribe	of	Issachar,	The	men	of	Issachar	had	understanding	of	the	times,	to	know	what	Israel	ought	to	do	(1	Chron.	12:32).	There	are	periods	in	church	history	when	the
leaders	have	seriously	mistaken	the	way	in	which	the	cause	of	Christ	is	to	be	carried	forward.	The	signs	of	the	times	have	been	misread.	A	true	evangelical	leader	is	raised	up	to	provide	God-given	direction.5.	An	evangelical	leader	will	not	direct	attention	to	himself.He	personally	owes	everything	to	Jesus	Christ.	As	a	sinner	he	sees	the	need	to	live	in	a
spirit	of	repentance	all	his	days.	He	knows	the	contrast	between	what	he	is	in	himself	and	the	message	that	he	preaches:	We	have	this	treasure	in	earthen	vessels,	that	excellency	of	the	power	may	be	of	God,	and	not	of	us	(2	Cor.	4:7).	God	chooses	whom	He	chooses	in	order	that	He	might	receive	the	glory.	He	chooses	weak	instruments	so	that	no	one
will	attribute	the	power	to	human	instruments	rather	than	to	God,	who	wields	those	instruments.4It	follows	that	genuine	spiritual	leadership	will	lead	others	to	the	conclusion:	Not	unto	us,	O	Lord,	not	unto	us,	but	to	Your	name	give	glory,	because	of	Your	mercy,	because	of	Your	truth	(Ps.	115:1).Editors	Note:	This	excerpt	was	originally	published	in
John	MacArthur:	Servant	of	the	Word	and	Flock	(Edinburgh:	Banner	of	Truth,	2011).John	F.	MacArthur,	Twelve	Extraordinary	Women:	How	God	Shaped	Women	of	the	Bible,	and	What	He	Wants	to	Do	with	You	(Nashville:	Thomas	Nelson	Inc.,	2005).	MacArthur,	*	The	Jesus	You	Can't	Ignore:	What	You	Must	Learn	from	the	Bold	Confrontations	of
Christ*	(Nashville:	Thomas	Nelson	Inc.,	2010).	MacArthur,	Ashamed	of	the	Gospel:	When	the	Church	Becomes	Like	the	World	(Nashville:	Thomas	Nelson	Inc.,	2010).	MacArthur,	Twelve	Ordinary	Men:	How	the	Master	Shaped	His	Disciples	for	Greatness	and	What	He	Wants	to	Do	With	You	(Nashville,	Thomas	Nelson	Inc.,	2002).	Patrick	Fore	photo	|
UnsplashBy	Aaron	WilsonI	recently	came	across	a	104-year-old	letter	written	by	James	Marion	Frost,	Lifeways	founder	and	first	president.	Frost	wrote	this	letter	when	he	was	68	and	Lifeway	(then	the	Baptist	Sunday	School	Board)	was	only	a	quarter	of	a	century	old.Frost	didnt	dictate	this	letter	from	his	office	as	a	way	to	impart	leadership	principles
to	the	next	generation.	He	wrote	it	from	a	state	of	despair,	thanking	his	younger	cousin	Frank	for	his	words	of	encouragement	following	the	death	of	Frosts	son	Virginius	at	age	25.Nevertheless,	Frosts	correspondence	reveals	five	leadership	qualities	that	demonstrate	the	heart	behind	the	man	who	built	Lifeway.	Here	are	five	excerpts	from	his	letter
that	highlight	these	principles.	(Frosts	entire	letter	is	included	at	the	bottom.)1.	Christian	leaders	practice	gratitude.I	find	that	the	aftermath	[of	Virginius	death]	is	much	more	trying	on	me	than	I	had	dreamed.	I	thought	to	be	very	brave	and	courageous,	but	as	billow	after	billow	swept	over	it	has	been	so	trying,	and	yet	I	make	no	complaint	in	word	or
thought.	God	has	wrought	so	wonderfully	for	me	though	all	the	years	that	I	could	not	fail	to	maintain	my	profound	gratitude	even	in	this	hour	while	I	sit	in	the	shadow	and	wait.Frost	was	known	for	his	proper	demeanor	and	professional	qualities.	But	he	also	knew	there	was	a	time	for	griefeven	as	the	intensity	of	despair	sometimes	swept	over	him,
such	as	with	the	death	of	his	son.Still,	Frosts	trust	in	the	goodness	and	sovereignty	of	God	carried	him	through	such	times.	He	had	no	complaint	in	word	or	thought	against	his	Maker	as	he	reflected	on	Gods	goodness	to	him	over	the	years.	Its	clear	Frosts	profound	gratitude	during	the	good	days	allowed	him	to	endure	the	more	difficult	ones	to	the
glory	of	the	Lord.2.	Christian	leaders	value	character.Virginius	had	developed	into	a	very	fine	Christian	characterIt	is	more	than	likely	that	you	do	not	realize	the	immense	asset	which	you	have	in	your	character.	It	is	just	the	kind	of	character	that	men	of	[business]	affairs	are	looking	for	and	has	a	value	which	cannot	be	stated	in	dollars	and	cents.As
the	leader	of	a	self-sustaining	ministry	that	took	no	funds	from	the	Southern	Baptist	Convention,	Frost	clearly	understood	the	importance	of	dollars	and	cents	in	the	world	of	business.But	Frost	esteemed	character	above	cash,	encouraging	his	younger	cousin	with	advice	that	seems	drawn	from	Proverbs	22:1:	A	good	name	is	to	be	chosen	over	great
wealth;	favor	is	better	than	silver	and	gold.3.	Christian	leaders	chase	Gods	glory.Doing	large	things	for	the	honor	of	the	Master	is	basal	to	all	else,	and	life	without	it	is	bound	to	be	a	failure	in	the	end.As	his	cousin	prepared	to	start	a	new	business	venture,	Frost	could	have	counseled	him	on	the	importance	of	raising	capital,	scaling	for	growth,	or	any
other	number	of	skills	hed	need	to	hone	as	a	young	entrepreneur.Instead,	Frost	keyed	in	on	the	need	to	honor	the	Master	in	every	sphere	of	ones	life.	Without	this	focus,	Frost	argued,	the	greatest	success	in	the	worlds	eyes	would	amount	to	nothing	but	a	chasing	of	the	wind	in	the	end.4.	Christian	leaders	love	the	local	church.There	can	be	no	very
great	earnest	Christian	life	except	as	it	finds	expression	in	church	life.Christs	promise	that	the	gates	of	hell	would	not	prevail	against	the	Church	makes	this	a	timeless	leadership	quality	in	the	most	literal	sense	of	the	word.5.	Christian	leaders	empathize	with	others.[I]	will	rejoice	in	every	good	that	comes	to	you	and	every	disappointment,	if	they
should	come,	will	be	painful	to	me.In	the	modern	world	of	memes	and	tweets,	theres	something	refreshing	about	taking	in	the	charm	of	a	personal	correspondence	written	more	than	a	century	ago.Frost	was	unapologetic	about	the	emotions	he	had	for	his	cousin	as	he	expressed	his	willingness	to	follow	Franks	heart	into	seasons	of	both	rejoicing	and
grief.As	Paul	proclaimed	in	Romans	12:15,	Christian	leaders	should	be	sensitive	and	empathetic	toward	othersready	to	walk	alongside	them	in	the	good	and	the	bad	times.Age-old	PrinciplesRegardless	of	the	spheres	in	which	we	live	and	work,	may	we	all,	like	Frost,	continue	to	esteem	the	importance	of	gratitude,	character,	Gods	glory,	the	local
church,	and	caring	for	others	as	we	go	about	our	daily	lives	and	responsibilities.Read	Frosts	letter	in	its	full	context	below.	Minor	edits,	primarily	indicated	by	brackets,	have	been	made	to	improve	readability.See	also	Public	Trust	in	Pastors	Continues	Steep	DeclineDear	Frank,I	am	writing	you	and	Margaret	this	letter	supposing	you	are	both	by	the
sea.	I	want	to	thank	you	and	her	very	earnestly	for	the	good	letters	which	you	wrote	concerning	the	going	of	Virginius	[James	Frosts	son	who	died	at	age	25].	Margarets	letter	was	charmingly	beautiful	and	was	appreciated	by	us	all	so	much,	and	your	letter	was	just	like	your	own	good	self.Virginius	maintained	up	to	the	day	before	he	died	the	same
vigorous	mental	condition	that	you	used	to	see	in	Denver.	It	was	amazing	to	see	the	battle	between	his	mental	and	physical	condition,	and	yet	failure	came	in	the	end.	We	laid	him	away	at	Louisville	in	Cave	Hill	Cemetery,	one	of	the	most	beautiful	spots	in	the	world.I	find	that	the	aftermath	is	much	more	trying	on	me	than	I	had	dreamed.	I	thought	to
be	very	brave	and	courageous,	but	as	billow	after	billow	swept	over	it	has	been	so	trying,	and	yet	I	make	no	complaint	in	word	or	thought.	God	has	wrought	so	wonderfully	for	me	though	all	the	years	that	I	could	not	fail	to	maintain	my	profound	gratitude	even	in	this	hour	while	I	sit	in	the	shadow	and	wait.Virginius	had	developed	into	a	very	fine
Christian	character	which	was	surprising	to	me	for	one	of	his	age	and	is	now	my	chief	support.	How	grateful	I	feel	to	you	for	all	you	did	for	him	in	those	early	years	when	the	fight	first	came	on.	Everything	was	done	for	him	that	could	possibly	be	done	and	yet	of	no	avail.	Your	letter	and	Margarets	with	others	are	laid	up	as	balm	to	our	hearts.I	think	so
much	about	you	and	[your	wife]	as	you	are	launching	out	in	your	new	life.	Really,	I	have	an	ambition	for	you	as	if	you	were	like	one	of	my	children,	both	for	large	success	in	affairs	of	life	[business]	and	in	this	way	of	doing	large	things	for	the	honor	of	the	Master	[ministry].	[The	latter]	is	basal	to	all	else	and	life	without	it	is	bound	to	be	a	failure	in	the
end.	There	can	be	no	very	great	earnest	Christian	life	except	as	it	finds	expression	in	church	life.I	wish	you	would	think	about	this	and	lay	yourself	out	to	be	worthwhile	in	the	cause	of	our	Master.	You	will	find	that	this	will	enrich	all	the	rest	of	your	life	and	thinking.	It	will	not	interfere	in	the	least	with	any	great,	genuine	success	in	the	business	affairs
of	lifeindeed	it	will	be	their	charm	and	glory.It	is	more	than	likely	that	you	do	not	realize	the	immense	asset	which	you	have	in	your	character.	It	is	just	the	kind	of	character	that	men	of	[business]	affairs	are	looking	for	and	has	a	value	which	cannot	be	stated	in	dollars	and	cents.	It	seems	that	all	your	past	life	and	all	the	making	of	yourself	has	been	in
getting	ready	for	some	great	onward	move	in	your	business	success.	I	do	not	think	it	wrong	for	me	to	have	ambition	for	you	and	Margaret.	There	are	great	capabilities	and	I	want	to	see	them	bring	in	their	greatest	and	richest	fruition.I	am	writing	to	you,	as	I	have	often	written	before,	as	if	you	were	my	son.	Surely	I	feel	the	same	deep	interest	in	your
Margaret	as	in	my	Margaret	[James	Frosts	daughter].	[I]	will	rejoice	in	every	good	that	comes	to	you	and	every	disappointment,	if	they	should	come,	will	be	painful	to	me.This	letter	is	no	doubt	too	free	to	be	seen	by	the	other	members	of	the	family.	They	will	hardly	understand	how	a	man	can	turn	loose	his	heart	in	genuine	expressions	of	high	regard,
but	they	have	been	so	kind	and	gracious	to	my	children	that	I	shall	never	cease	to	think	of	them	except	with	gratefulness.	Howard	[James	Frosts	son]	enjoyed	his	Sunday	in	the	Pratt	home	more	than	I	can	tell	you.	He	had	so	many	good	things	to	say	about	everyone.I	am	nearly	at	the	end	of	letter	writing	even	through	dictation,	but	the	dictation
conceals	nothing	of	the	genuine	heartbeat	underneath.With	very	much	love	to	you	both,	I	remain,Sincerely	you	cousin,James	FrostAARON	WILSON	(@AaronBWilson26)is	associate	editor	forFacts	&	Trends.Dig	Deeper	at	Lifeway.com	Nancy	Guthrie	FIND	OUT	MORE	This	nugget	of	wisdom	is	like	a	guiding	star	forchurch	leadersand	anyone	aspiring	to
be	a	true	leader	in	any	field.	Now,	when	we	talk	about	responsibility,	we're	talking	about	doing	the	right	thing,	even	when	no	one's	watching.	The	Apostle	Paul,	a	true	luminary	in	the	realm	of	leadership,	emphasized	this	point.	He	urged	us	to	be	good	stewards	of	the	responsibilities	entrusted	to	us.	See,	being	a	leader	isn't	just	about	bossing	people
around;	it's	about	carrying	outGod's	purposeswith	integrity	and	accountability.	It's	about	setting	an	example,	being	dependable,	and	taking	ownership	of	your	actions	anddecisions.	When	you	learn	responsibility,	you	become	a	beacon	of	trust	and	reliability.	People	look	up	to	you,	not	just	because	of	your	title	but	because	they	know	you'll	do	what's
right,	no	matter	the	circumstances.	So,	whether	you're	leading	a	congregation	or	a	team	at	work,	remember	this	golden	rule:	All	leaders	must	learn	responsibility,	for	it's	the	cornerstone	of	true	leadership	and	success	in	God's	eyes.	Leadership	qualities,	according	to	this	principle,	involve	humility,	empathy,	and	a	focus	on	a	common	goal	not	power	or
control.	Jesus	Christ	aimed	for	the	greatest	success	of	all:	the	transformation	of	lives.	He	showed	us	that	by	lifting	others	and	helping	them	discover	their	potential,	we	can	achieve	great	things	together.	#5	Integrity	Is	The	Foundation	Of	LeadershipIn	the	world	of	leadership,	there	are	many	qualities	and	skills	that	can	be	developed,	but	integrity
stands	out	as	the	cornerstone.Think	of	integrity	as	the	solid	bedrock	upon	which	a	leader's	reputation	is	built.	Just	like	a	house	with	a	shaky	foundation	is	bound	to	crumble,	a	leader	lacking	integrity	will	eventually	lose	trust	and	credibility.	In	the	Bible,	leaders	like	David	and	Joseph	are	celebrated	not	just	for	their	accomplishments	but	for	their
unwavering	commitment	to	honesty	and	righteousness.	Integrity	means	doing	the	right	thing,	even	when	no	one	is	watching.	It	involves	being	transparent,	truthful,	and	morally	upright	in	all	actions	and	decisions.	When	leaders	prioritize	integrity,	it	sets	an	example	for	their	team,	fostering	an	environment	of	trust,	respect,	and	accountability.	This
principle	reminds	us	that	leadership	is	not	merely	about	achieving	goals;	it's	about	doing	so	with	honor	and	integrity.	It's	about	staying	true	to	one's	values	and	principles,	regardless	of	the	circumstances.	People	are	drawn	to	leaders	who	display	unwavering	integrity,	and	such	leaders	have	a	lasting	impact,	leaving	behind	a	legacy	that	transcends
time.	ConclusionThese	five	timeless	Biblical	leadership	principles	provide	invaluable	guidance	for	leaders	seeking	success	withpurposeand	integrity	in	the	modern	world.	Influence,	seeking	counsel,	inspirational	leadership,	responsibility,	and	integrity	are	not	just	age-old	ideals	but	enduring	foundations	for	effective	leadership.	As	we	apply	these
principles	in	our	leadership	roles,	we	can	inspire	positive	change,	foster	trust,	and	leave	a	lasting	legacy	that	transcends	time.	Embracing	these	principles,	we	can	lead	with	wisdom	and	honor,	following	in	the	footsteps	of	those	whose	leadership	was	guided	by	the	wisdom	of	the	ages.	gurus	describe	leadership	as	being	influence,	nothing	more,
nothing	less.	In	some	ways	this	is	true.	However,	I	believe	there	is	more	to	Christian	leadership.	Christian	leaders	are	people	who	are	moved	at	Gods	pace	and	in	Gods	time	to	Gods	place.	Christian	Leadership	is	about	taking	a	central	role	in	taking	people	further	into	Gods	plans	and	purposes	and	encouraging	others	into	a	deeper	relationship	and
understanding	of	God.Over	the	years	I	have	read	a	number	of	leadership	books	and	seen	some	of	these	principles	in	practice.	Some	have	been	good	and	some	not	so	good.	In	this	article	I	want	share	the	five	of	the	most	important	things	I	believe	Christian	leaders	should	do	and	be,	to	be	the	most	successful	leaders	they	can	be.1.	Christian	leaders	need
to	cultivate	an	intimate	relationship	with	GodThe	first	and	most	important	thing	Christian	leaders	need	to	do	is	develop	and	strong	and	intimate	relationship	with	God.	In	an	article	by	Gordon	MacDonald	he	says,	the	forming	of	the	soul	that	it	might	be	a	dwelling	place	for	God	is	the	primary	work	of	the	Christian	leader.	Developing	this	intimate
relationship	with	God	through	daily	prayer	and	reflective	Bible	study	is	vital	if	Christian	leaders	are	going	to	be	all	they	can	be	in	God.We	see	that	Jesus	modelled	this	drawing	away	to	a	solitary	place	to	connect	with	His	heavenly	Father	in	prayer.	In	Mark	1:35	we	see	that	He	did	this	alone	and	in	Mark	6:35	he	called	the	disciples	to	draw	away	from
the	pressing	crowds.	As	Christian	leaders	we	need	to	follow	Jesus	example	to	make	sure	we	come	aside	from	the	business	of	life	and	ministry	to	make	our	connection	with	the	Father.	As	we	do,	we	find	that	our	relationship	with	God	grows	and	we	allow	Him	to	speak	to	us.	We	can	also	learn	from	Scripture	and	receive	guidance	on	how	He	wants	us	to
lead	the	people	we	are	overseeing.	I	believe	this	time	alone	with	God	is	vital	for	our	growth,	seeking	direction	and	for	our	long	term	survival	of	the	pressures	of	ministry	brings.2.	Christian	leaders	need	to	have	a	servant	heartThe	second	thing	Christian	leaders	need	to	have	is	a	servant	heart.	In	1	Peter	4:10	the	Bible	says	that	Each	one	should	use
whatever	gift	he	has	received	to	serve	others,	faithfully	administering	Gods	grace	in	its	various	forms.	At	the	heart	of	this	verse	is	being	called	to	serve	and	we	are	to	use	what	God	has	given	us	for	the	benefit	of	others.In	Matthew	chapter	20	we	see	the	disciples	we	having	a	discussion	on	who	was	the	greatest	amongst	them.	Jesus	enters	the
conversation	in	verses	26	and	27	and	says,	Whoever	wants	to	be	a	leader	among	you	must	be	your	servant,	and	whoever	wants	to	be	first	among	you	must	become	your	slave.	In	this	short	statement	Jesus	turned	their	views	of	leadership	and	greatness	completely	upside	down.	The	Gentile	rulers	of	the	day	lorded	their	power	and	authority	over	the
people	and	treated	them	harshly.	Jesus	told	His	followers	they	need	to	live	different	and	that	greatness	comes	not	from	being	served,	but	by	being	a	servant	to	others.3.	Christian	leaders	need	to	be	shepherds	of	Gods	peopleI	believe	as	Christian	leaders	one	of	our	prime	objectives	should	be	to	love	and	care	for	people	under	our	ministry.	The	Bible
says	in	1	Peter	5:2	that	Christian	leaders	should,	Care	for	the	flock	that	God	has	entrusted	to	you.	Watch	over	it	willingly,	not	grudgingly	not	for	what	you	will	get	out	of	it,	but	because	you	are	eager	to	serve	God.	This	verse	tells	those	in	leadership	to	watch	over	those	in	their	care	like	a	shepherd	watches	over	his	flock.In	John	chapter	10	Jesus	talks
about	the	role	a	shepherd	plays	in	caring	for	his	sheep.	He	says	that	they	provide	food,	water	and	protection	and	if	one	strays	the	shepherd	goes	out	to	look	for	the	lost	sheep	and	brings	it	back	to	pasture.	As	a	result	of	this	care	and	protection	the	sheep	trust	and	listen	to	the	shepherds	voice.	Our	heartbeat	as	Christian	leaders	should	be	to	provide
love,	care	and	a	safe	place	where	people	can	grow	in	their	faith	and	service	to	God.4.	Christian	leaders	need	to	live	with	character	and	integrityOne	of	the	keys	to	successful	long	Christian	leadership	is	the	desire	to	live	with	character	and	integrity.	In	1	Timothy	3:8-12	and	Titus	1:5-9	it	lists	24	characteristics	that	should	be	seen	in	Christian
leadership.	Some	of	these	include	being	of	good	behaviour,	not	greedy	for	money,	not	given	to	excessive	drinking,	not	quick	tempered,	but	being	self	controlled,	a	responsible	steward,	one	that	holds	fast	to	the	Word	of	God	and	has	a	good	reputation	outside	the	church.	It	tells	us	that	these	qualities	should	be	evident	in	the	lives	of	those	who	are	called
to	Christian	leadership.	In	saying	this	though,	it	does	not	say	that	one	has	to	be	perfect	to	be	in	Christian	leadership.	That	is	not	possible	as	we	are	all	human	and	fall	short	at	times.	However,	it	is	saying	that	these	things	must	be	evident	most	of	the	time.I	firmly	believe	that	as	Christian	leaders	we	need	to	have	this	same	commitment	to	living	with
character	and	integrity	the	Bible	talks	about.	We	need	to	have	a	good	testimony	both	in	and	outside	the	church	and	before	God	and	man.	Billy	Graham	put	it	perfectly	when	he	said	If	I	were	ever	to	do	anything	dishonouring	to	Christ,	I	would	rather	He	take	me	home	to	heaven	before	I	did	it.5.	Christian	leaders	need	to	be	committed	to	making
disciplesThe	last	words	of	Christ	before	returning	to	heaven	are	recorded	in	Matthew	chapter	28:19-20.	It	says,	Therefore,	go	and	make	disciples	of	all	the	nations,	baptizing	them	in	the	name	of	the	Father	and	the	Son	and	the	Holy	Spirit.	Teach	these	new	disciples	to	obey	all	the	commands	I	have	given	you.	This	verse	is	a	clear	command	to	reach
people	with	the	love	and	saving	message	of	Jesus	and	to	teach	them	how	to	follow	Jesus	and	His	teachings.As	Christian	leaders	I	believe	the	core	of	what	we	do	is	to	love	God,	love	people	and	to	make	disciples.	We	need	to	focus	our	energies	on	loving	and	bringing	people	into	the	Kingdom	and	teaching	them	how	to	continue	to	grow	in	their	faith	and
service	of	God.	The	early	church	understood	this	and	as	a	result	many	thousands	of	people	came	to	faith	in	a	short	time.	In	Acts	chapter	2:42	we	see	that,	All	the	believers	devoted	themselves	to	the	apostles	teaching,	and	to	fellowship,	and	to	sharing	in	meals	(including	the	Lords	Supper),	and	to	prayer.	In	committing	themselves	to	these	things,	the
early	church	members	were	able	to	grow	to	maturity	and	be	sent	out	in	their	community	to	reach	others	for	Christ.SummaryIn	this	article	I	have	shared	the	things	that	I	believe	are	vital	for	those	in	Christian	leadership.	I	believe	that	the	foundation	of	Christian	leadership	is	the	forming	an	intimate	relationship	with	God	by	regular	prayer	and
disciplined	Bible	study.	As	we	do	these	things	we	will	grow	and	change	and	are	able	to	start	to	see	the	world	through	Gods	eyes.	This	then	allows	us	to	move	out	into	the	world	with	a	servant	heart	and	the	attitude	of	a	shepherd	to	love	and	care	for	those	entrusted	to	us.	As	we	do	these	things	we	need	to	live	with	an	attitude	of	integrity	and	humility
before	God,	while	resolutely	playing	our	part	in	fulfilling	the	Great	Commission.	At	times	of	unpredictability,	some	things	remain	predictable.	People	are	still	people.	God	is	still	God.	The	church	is	still	the	church.	The	Word	is	still	powerful.	Heaven	is	still	real.	Hell	is	too.	We	did	not	know	the	future	with	any	more	reliability	five	months	ago	than	we	do
now;	all	that	has	changed	in	that	regard	is	now	we	know	that	we	do	not	know	the	future.	When	the	world	has	turned	upside	down,	its	important	to	remember	who	is	in	charge	of	the	world.That	does	not	lead	us	to	a	blithe	optimism	in	the	face	of	contrary	data.	But	nor	does	it	cause	us	to	give	in	to	negative	prophets	of	doom	trope.	Every	time	there	is	a
crisis,	the	conversation	splits	into	two	groups:	those	who	say	that	the	glass	is	half	empty,	and	those	who	say	it	is	half	full;	those	who	look	on	the	bright	side	and	are	optimists	by	nature,	and	those	who	are	pessimists.	All	of	which	means	that	it	is	essential	that	leaders	draw	their	thinking	from	first	principlesunchangeable	first	principlesand	biblically
shaped	principles.	I	do	not	know	how	this	COVID-19	virus	will	develop,	mutate,	or	impact	the	world	in	the	days	to	come.	But	there	are	still	things	that	I	do	know.	And	when	unknowns	surround	us,	we	must	make	decisions	and	offer	leadership	based	upon	the	knowns.	Here	then	are	5	biblical	principles	to	guide	leaders	at	this	time	of	crisis.	1.	The
Sovereignty	of	GodThis	is	the	thinking	behind	the	great	refuge	psalms	of	Psalms	46	and	91.	God	is	our	refuge	and	strength	(Psalm	46:1).	I	will	say	to	the	Lord,	My	refuge	and	my	fortress,	my	God,	in	whom	I	trust	(Psalm	91:2).	Both	those	psalms	are	worth	reading	in	their	entirety,	meditating	on	them,	and	allowing	their	attitude	to	formulate	your
leadership	and	(indeed)	your	life.	But	what	do	they	mean	for	these	particular	circumstances	in	which	we	are	embedded?	The	sovereignty	of	God	means	that	this	COVID-19	is	not	a	surprise	to	God.	It	means	that	His	plan	has	not	been	derailed.	It	means	thatin	the	inscrutable	wisdom	of	the	AlmightyHis	design	is	to	use	this	crisis	for	the	progress	of	the
gospel.	And	what	that	means	is	we	should	position	our	leadership	and	organizations	around	the	assumption	that	there	is	a	purpose	behind	what	is	happening	and	a	new	set	of	realities	that	are	emerging	with	gospel	potential.	Ive	said	it	like	this	to	our	team:	Never	waste	a	good	crisis.2.	The	Power	of	the	WordThe	Bible	is	replete	with	claims	to	the
power	of	Gods	Word.	Consider	Jeremiah	23:29,	Is	not	my	word	like	fire,	declares	the	Lord,	and	like	a	hammer	that	breaks	the	rock	in	pieces?	Or,	more	familiarly,	Hebrews	4:12,	For	the	word	of	God	is	living	and	active,	sharper	than	any	two-edged	sword,	piercing	to	the	division	of	soul	and	of	spirit,	of	joints	and	of	marrow,	and	discerning	the	thoughts
and	intentions	of	the	heart.Why	does	this	biblical	principlethe	power	of	Gods	Wordmatter	at	a	time	like	this?	Oh,	how	it	matters!	Consider	the	thinking	of	the	Apostle	Paul	in	prison	at	the	end	of	his	life.	Suffering.	Facing	certain	and	imminent	death.	Where	does	his	mind	turn?	To	the	power	of	Gods	Word!	I	am	suffering,	bound	with	chains	as	a	criminal.
But	the	word	of	God	is	not	bound!	(2	Timothy	2:9).	What	this	biblical	principle	about	the	power	of	Gods	Word	means	is	that	this	is	not	the	time	to	pull	back	from	proclamation,	to	go	quiet	and	diffident;	now	is	the	time	above	all	other	times	to	move	forward	with	proclamation.	Herald.	Proclaim.	Announce.	Write.	Teach.	Online	and	through	virtual	means,
yes.	Stuck	at	home,	yes.	In	the	hospital,	maybe.	Suffering,	perhaps.	Dying,	maybe.	But	Gods	Word	is	not	chained!	And	therefore,	as	leaders	we	are	to	prioritize	and	enable	and	facilitate	and	proclaim	Gods	Word.	3.	The	Efficacy	of	PrayerWhen	the	early	Christians	were	under	intense	pressurenot	because	of	disease,	but	because	of	persecutionthey
turned	to	prayer.	Listen	to	how	John	Calvin	describes	the	lesson	that	we	are	to	learn	from	the	disciples	prayer	in	Acts	4:23-31.	Calvin	writes,	We	learn	from	this	example	what	our	duty	is	when	our	enemies	imperiously	threaten	us.	For	we	ought	not	to	laugh	carelessly	in	time	of	danger,	but	the	fear	of	danger	ought	rather	to	drive	us	to	crave	the	help	of
God.	What	that	means	for	us	who	seek	to	lead	during	this	time	of	crisis	is	that	we	should	lead	people	in	prayer	and	towards	prayer:	prayer	meetings	(necessarily	virtual);	exhortations	to	prayer;	encouragements	to	persist	in	prayer.	Could	it	be	that	God	is	calling	his	people	to	pray	to	him	through	these	awful	circumstances?	Revive	us	again,	O	Lord!	We
are	not	saying	that	we	should	merely	prayas	if	prayer	should	ever	be	practiced	to	replace	medical	advice	or	prudential	action.	Oliver	Cromwells	famous	advice	during	his	time	of	war	was	to	trust	in	God	and	keep	your	(gun)powder	dry.	And	we	must	pray	and	seek	medical	advice,	act	prudently	and	exercise	good	stewardship	of	our	resources.
Nonetheless,	pray	we	must.	Surely	if	any	set	of	circumstances	would	drive	us	to	our	knees,	then	these	should.	Surely	we	should	be	crying	out	to	God	to	have	mercy	on	this	world	that	he	so	loves,	on	his	church	for	whom	he	gave	his	blood?	4.	The	Priority	of	EvangelismI	am	not	the	first	to	notice	that	in	recent	years	evangelicals	have	become	less	known
for	evangelism	than	for	other	cultural	or	political	preferences	and	priorities.	If	ever	there	was	a	moment	to	redress	that	imbalance,	it	is	now.	Reflect	on	Pauls	priority.	Therefore,	knowing	the	fear	of	the	Lord,	we	persuade	others	For	the	love	of	Christ	controls	us	Therefore,	we	are	ambassadors	for	Christ,	God	making	his	appeal	through	us.	We	implore
you	on	behalf	of	Christ,	be	reconciled	to	God	(2	Corinthians	5:11,	14,	20).Persuade,	appeal,	implore.	When	was	the	last	time	in	our	evangelism	we	sought	to	persuade	or	appeal	or	implore?What	this	biblical	principlethe	priority	of	evangelismmeans	is	that	leaders	will	not	only	seek	to	set	up	practical	and	physical	help	for	those	affected	by	COVID-19	(or
the	unemployment	that	has	hit	many	people	in	its	wake).	We	will	also,	and	as	a	priority,	seek	to	use	these	circumstances	to	invite	peopleand	not	just	invite,	persuade	and	appeal	and	imploreto	come	to	Christ.	5.	The	Resilience	of	ChurchIn	recent	years,	there	has	been	much	handwringing	about	the	decline	of	church	attendance	among	the	nonesthose
who	are	spiritual	but	not	religious.	There	has	even	been	something	of	a	statistics	and	data	war	regarding	how	significant	this	decline	is	and	whether	or	not	its	real.	(Certainly,	there	are	many	churches	that	are	thriving	in	the	midst	of	this	conversation	about	church	attendance	among	millennials).	Some	wonder	whether	the	current	necessity	of	church
moving	online	is	further	undermining	the	need	for	churches	to	be	churches;	after	all,	the	basic	reality	of	church	is	that	it	is	a	gathering.	But	the	biblical	principle	here	must	be	applied.	Jesus	famously	said,	I	will	build	my	church,	and	the	gates	of	hell	shall	not	prevail	against	it	(Matthew	16:18).	The	church	is	resilient.	Amazingly	so.	And	we	are	seeing
that	at	the	moment.	Virtual	gatherings	abound,	and	ongoing	life	and	vitality	are	throbbing	through	the	churcheven	if	in	ways	that	are	unusual	and	that	we	would	not	have	predicted	as	recently	as	a	few	weeks	ago.What	that	biblical	principle	about	the	resilience	of	church	means	for	leaders	is	that	downturns	and	difficulties	are	not	times	for	church	(or
gospel)	work	to	diminish	but	rather	increase.	The	American	Civil	War	was,	in	the	midst	of	its	calamitous	destruction,	also	a	time	of	great	spiritual	impact	through	the	work	of	D.L.	Moody	and	many	others.	The	Great	Depression	saw	churches	move	forward	in	renewed	confidence	and	boldness.	There	are	opportunities	for	the	church	and	for	the	gospel,
and	our	task	as	leaders	is	to	make	the	most	of	those	opportunities.	And	the	way	to	do	that	is	to	rely	upon	unchanging	biblical	principles,	especially	in	changing	times.	If	you	are	without	a	church	service	this	weekend,	join	Pastor	Josh	Moody	byLivestreamthis	Sunday	morning	at	9:30	or	11	a.m.	CST	for	College	Churchs	services.I	heard	a	well-known
pastor	describe	the	church	as	the	most	leadership-intensive	organization	in	the	world,	Stephen	Grunlan,	senior	pastor	at	Grace	Fellowship	in	Overland	Park,	Kansas,	wrote	in	Ministry	Magazine.	Church	leaders	do	not	have	the	authority	of	military	leaders	or	the	financial	incentives	of	the	corporate	world;	they	only	have	leadership	skills	on	which	to
rely.Those	leadership	skills	will	define	whether	church	leaders	or	all	Christian	leaders,	because	they	have	the	same	values	and	focus	are	successful.	Where	do	they	find	the	leadership	principles	needed	to	lead?	Grunlan	asked.	While	excellent	books,	seminars	and	classes	on	leadership	are	available,	church	leaders,	first	of	all,	need	to	look	in	Gods
Word.What	Is	Christian	Leadership?Leadership	is	the	act	of	influencing/serving	others	out	of	Christs	interests	in	their	lives	so	they	accomplish	Gods	purposes	for	and	through	them,	according	to	Bill	Lawrence,	president	of	Leader	Formation	International,	at	Bible.org.Christian	leadership	is	not	rooted	in	worldly	notions	of	success,	such	as	the	love	of
money	or	power.	Jesus	Himself	spoke	against	this	when	expressing	the	importance	of	serving	others.But	Jesus	called	them	to	Himself	and	said,	You	know	that	the	rulers	of	the	Gentiles	lord	it	over	them,	and	those	who	are	great	exercise	authority	over	them.	Yet	it	shall	not	be	so	among	you;	but	whoever	desires	to	become	great	among	you,	let	him	be
your	servant.	And	whoever	desires	to	be	first	among	you,	let	him	be	your	slave	just	as	the	Son	of	Man	did	not	come	to	be	served,	but	to	serve,	and	to	give	His	life	a	ransom	for	many.	Matthew	20:25-28,	NKJVLeaders	are	not	to	oppress	and	overpower	others	with	their	authority,	like	the	Gentiles	practiced.	Instead,	leaders	serve	others,	which	Jesus
demonstrated	when	He	made	Himself	of	no	reputation,	taking	the	form	of	a	bondservant,	and	coming	in	the	likeness	of	men.	And	being	found	in	appearance	as	a	man,	He	humbled	Himself	and	became	obedient	to	the	point	of	death,	even	the	death	of	the	cross	(Philippians	2:7-8).Christian	Leadership	Principles1.	LoveGod	is	love	(1	John	4:8)	and	the
love	of	God	has	been	poured	out	in	our	hearts	by	the	Holy	Spirit	who	was	given	to	us	(Romans	5:5).	Expressing	the	power	and	influence	of	the	love	of	God	is	difficult	to	overemphasize.	In	1	Corinthians	13,	Paul	famously	wrote	about	the	transformational	nature	of	love	and	how	it	is	greater	than	spiritual	gifts	like	faith	and	hope.	Jesus	told	His	disciples
that	other	people	will	know	them	by	their	love	(John	13:35).Love	is	central	to	Christianity	and	every	Christian.	Any	Christian	leader	should	be	driven	in	his	or	her	life	by	the	love	of	God	in	anything	that	he	or	she	does.	In	this	light,	may	other	people	recognize	the	heart	and	motives	of	that	leader.2.	ModestyWeve	all	encountered	the	know-it-all	leader,
the	submit-or-else	type	of	leader,	according	to	writer	Brent	Rinehart	at	Crosswalk.	But	Proverbs	16:5	says	the	proud	of	heart	are	an	abomination	to	God.	Being	arrogant	does	not	help	model	or	demonstrate	Christs	interests.	Rather,	it	is	in	direct	conflict	with	Christian	leadership.Pride	goes	before	destruction,	And	a	haughty	spirit	before	a	fall.	Better
to	be	of	a	humble	spirit	with	the	lowly,	Than	to	divide	the	spoil	with	the	proud.	For	40+	years,	we	have	equipped	men	to	lead	in	marriage,	home	and	the	workplace.	Real	leadership	has	biblical	faith	as	a	foundation,	and	strong	mentoring	relationships	to	guide	the	way.	We	offer	two	avenues	for	leadership	growth.	Our	website	contains	hundreds	of	free
resources	you	can	begin	using	right	now,	and	a	membership	for	even	more	tools.	And	our	in-person	Friday	Morning	Mens	Fellowships	give	opportunities	to	connect	in-person	to	area	leaders	to	learn	and	grow.Christian	leadership	is	more	than	just	being	in	charge.	Its	about	having	a	deep	sense	of	purpose	and	serving	others	with	humility	and
compassion.	Effective	Christian	leaders	are	not	just	knowledgeable,	but	also	display	ethical	behavior	in	all	their	actions.	In	this	article,	we	will	explore	eight	principles	that	are	essential	for	any	Christian	leader	to	know.Vision	and	purpose	are	at	the	heart	of	Christian	leadership.	Christian	leaders	should	have	a	clear	understanding	of	what	they	want	to
achieve	and	why	they	are	doing	it.	A	strong	sense	of	purpose	helps	leaders	to	stay	focused	and	motivated,	even	when	the	going	gets	tough.	This	means	that	leaders	need	to	be	intentional	about	creating	and	communicating	a	vision	that	inspires	others	to	join	them	on	their	mission.Servant	leadership	is	another	crucial	principle	for	Christian	leaders.
Jesus	himself	demonstrated	the	importance	of	servant	leadership	by	washing	his	disciples	feet.	Effective	Christian	leaders	must	be	willing	to	serve	others	and	put	their	needs	before	their	own.	They	must	be	humble,	compassionate,	and	willing	to	listen	to	the	people	they	lead.	When	leaders	serve	with	sincerity,	they	build	trust	and	respect,	which	leads
to	greater	influence	and	impact.	Decision-making	is	an	essential	skill	for	any	leader,	but	its	especially	important	for	Christian	leaders.	The	decisions	they	make	should	be	guided	by	biblical	principles	and	focused	on	whats	best	for	the	people	they	lead.	Leaders	should	seek	wise	counsel,	consider	all	the	facts,	and	pray	for	guidance	before	making	any
decisions.	Effective	Christian	leaders	understand	that	their	decisions	have	a	significant	impact	on	the	lives	of	those	they	lead.These	are	just	a	few	of	the	principles	that	make	up	Christian	leadership.	If	you	want	to	learn	more	about	what	it	takes	to	be	an	effective	Christian	leader,	keep	reading.	Well	explore	five	more	principles	that	can	help	you
become	a	better	leader	and	make	a	positive	impact	on	the	world	around	you.	Discover	the	True	Meaning	of	Christian	LeadershipChristian	leadership	is	about	more	than	just	being	in	charge.	Its	about	serving	others,	inspiring	change,	and	living	a	life	that	reflects	the	teachings	of	Jesus	Christ.	True	Christian	leadership	is	a	calling,	and	it	requires	a
unique	set	of	skills	and	qualities	to	be	successful.	In	this	article,	we	will	explore	the	eight	principles	of	Christian	leadership	that	will	help	you	become	a	better	leader	in	your	church,	community,	or	workplace.See	also	Is	Lutheran	Christianity:	The	Ultimate	ComparisonThe	Principle	of	ServiceSacrifice:	A	true	Christian	leader	is	willing	to	sacrifice	their
own	interests	for	the	sake	of	others.Humility:	A	humble	leader	recognizes	that	they	are	not	perfect	and	is	willing	to	learn	from	others.Compassion:	A	compassionate	leader	shows	empathy	and	care	for	the	needs	of	others.The	Principle	of	InfluenceA	Christian	leader	has	the	power	to	influence	those	around	them.	They	use	their	influence	to	inspire	and
encourage	others	to	live	a	life	of	faith	and	service.The	Principle	of	IntegrityHonesty:	A	Christian	leader	speaks	the	truth	and	does	not	deceive	others.Transparency:	A	transparent	leader	is	open	and	honest	about	their	actions	and	decisions.Accountability:	A	Christian	leader	takes	responsibility	for	their	actions	and	is	willing	to	be	held
accountable.Whether	you	are	a	pastor,	business	owner,	or	community	leader,	these	principles	of	Christian	leadership	will	help	you	become	a	better	leader.	By	serving	others,	using	your	influence	for	good,	and	demonstrating	integrity	in	all	that	you	do,	you	can	make	a	positive	impact	on	those	around	you.	Christian	leadership	is	not	just	about	leading
people,	but	its	also	about	leading	them	towards	a	shared	vision	and	purpose.	Its	about	inspiring	them	to	work	together	towards	a	common	goal	that	is	bigger	than	any	one	individual.	When	leaders	have	a	clear	vision	and	purpose,	they	can	inspire	and	motivate	others	to	follow	them	towards	achieving	that	vision.	As	a	Christian	leader,	its	important	to
understand	the	power	of	having	a	clear	vision	and	purpose.	Here	are	three	ways	to	unleash	that	power:Communicate	Your	Vision	ClearlyThe	first	step	towards	unleashing	the	power	of	your	vision	and	purpose	is	to	communicate	it	clearly.	This	means	that	you	need	to	explain	your	vision	and	purpose	in	a	way	that	is	easy	for	others	to	understand.	Use
clear,	concise	language	and	avoid	using	technical	jargon	or	complicated	terms.	When	your	followers	understand	your	vision	and	purpose,	they	can	work	together	towards	achieving	it.	Once	you	have	communicated	your	vision	and	purpose,	the	next	step	is	to	align	your	goals	with	that	vision.	Make	sure	that	every	goal	you	set	is	in	line	with	your	vision
and	purpose.	When	your	followers	see	that	you	are	committed	to	achieving	your	vision,	they	will	be	more	motivated	to	help	you	achieve	your	goals.Lead	by	ExampleFinally,	as	a	Christian	leader,	its	important	to	lead	by	example.	You	need	to	embody	the	vision	and	purpose	that	you	are	trying	to	achieve.	This	means	that	you	need	to	model	the	behavior
and	actions	that	you	want	your	followers	to	exhibit.	When	your	followers	see	that	you	are	committed	to	your	vision	and	purpose,	they	will	be	more	likely	to	follow	your	lead.By	unleashing	the	power	of	vision	and	purpose,	you	can	inspire	and	motivate	your	followers	to	achieve	great	things.	When	you	have	a	clear	vision	and	purpose,	you	can	work
together	towards	achieving	your	goals,	and	ultimately	make	a	positive	impact	on	the	world	around	you.	Servant	leadership	is	a	management	philosophy	that	puts	the	needs	of	others	first,	before	the	leaders	own	interests.	Its	about	serving	the	people	you	lead	and	creating	a	culture	of	mutual	respect,	trust,	and	collaboration.	While	some	may	see	this
approach	as	weak	or	ineffective,	in	reality,	its	a	powerful	way	to	lead	that	can	benefit	both	individuals	and	organizations.See	also	Uncovering	the	Truth:	Is	Sweetwater	a	Truly	Christian	Company?Here	are	three	reasons	why	servant	leadership	matters	more	than	you	may	think:Higher	Employee	Engagement	and	Retention	RatesWhen	employees	feel
valued	and	supported,	they	are	more	engaged	and	committed	to	their	work.	Servant	leaders	create	a	culture	that	fosters	personal	and	professional	growth,	encourages	creativity	and	innovation,	and	provides	opportunities	for	skill	development.	This	can	lead	to	higher	retention	rates,	which	can	save	organizations	time	and	money	in	recruiting	and
training	new	staff.	Servant	leaders	prioritize	the	needs	of	their	employees,	recognizing	that	happy	employees	lead	to	happy	customers.	By	fostering	a	culture	of	empathy,	understanding,	and	service,	organizations	can	create	a	positive	customer	experience	that	leads	to	increased	loyalty	and	repeat	business.	This	can	have	a	significant	impact	on	the
bottom	line,	as	loyal	customers	are	more	likely	to	refer	new	business	and	provide	positive	reviews.Greater	Organizational	Success	and	ImpactServant	leaders	focus	on	the	success	of	the	organization	as	a	whole,	not	just	their	own	personal	success.	They	work	collaboratively	with	others	to	identify	and	achieve	common	goals,	and	they	prioritize	the	long-
term	sustainability	and	growth	of	the	organization.	This	approach	can	lead	to	greater	innovation,	stronger	relationships	with	stakeholders,	and	a	greater	impact	on	the	community.In	conclusion,	servant	leadership	is	a	powerful	approach	to	management	that	can	benefit	both	individuals	and	organizations.	By	prioritizing	the	needs	of	others,	creating	a
culture	of	trust	and	collaboration,	and	focusing	on	the	long-term	success	of	the	organization,	servant	leaders	can	create	a	more	engaged	and	committed	workforce,	improve	customer	satisfaction	and	loyalty,	and	achieve	greater	organizational	success	and	impact.	See	also	How	Does	A	Christian	Lose	His	Saltiness?As	a	Christian	leader,	building	strong
relationships	is	crucial.	Not	only	does	it	help	you	gain	trust	and	respect	from	those	around	you,	but	it	also	enables	you	to	effectively	communicate	and	collaborate	with	your	team.	Here	are	some	practical	tips	to	help	you	build	strong	relationships:Prioritize	CommunicationEffective	communication	is	the	foundation	of	any	strong	relationship.	Make	sure
youre	actively	listening	to	others	and	clearly	expressing	yourself.	Consider	using	communication	tools	like	active	listening	and	asking	open-ended	questions	to	build	deeper	connections	with	those	around	you.	Being	vulnerable	is	a	key	component	of	building	strong	relationships.	Share	your	own	experiences,	thoughts,	and	emotions	with	your	team.
This	shows	them	that	you	trust	them	and	are	willing	to	be	transparent,	which	can	in	turn	encourage	them	to	be	more	open	with	you.Cultivate	a	Servant	HeartAs	a	Christian	leader,	serving	others	should	be	at	the	forefront	of	your	leadership	style.	Look	for	opportunities	to	serve	those	around	you,	whether	its	through	acts	of	kindness	or	listening	to
their	needs.	By	prioritizing	others	over	yourself,	you	will	build	deeper	connections	and	earn	the	respect	of	your	team.Make	yourself	available	to	your	team	membersShow	empathy	and	understanding	towards	their	needsEncourage	and	support	them	in	their	personal	and	professional	growthBuilding	strong	relationships	takes	time	and	effort,	but	the
benefits	are	invaluable.	By	prioritizing	communication,	vulnerability,	and	a	servant	heart,	you	can	create	a	team	culture	that	fosters	trust,	respect,	and	collaboration.	As	a	Christian	leader,	decision	making	is	a	crucial	skill	to	master.	Every	decision	you	make	has	an	impact	on	your	followers,	your	community,	and	your	faith.	Here	are	some	key	aspects
of	decision	making	that	can	help	you	make	wise	choices	and	lead	with	integrity.See	also	How	to	Know	if	You	Are	a	True	Christian:	A	Comprehensive	GuideSeek	guidance	from	God:	As	a	Christian	leader,	it	is	important	to	seek	guidance	from	God	when	making	decisions.	Pray	and	meditate	on	the	Word	of	God	to	discern	His	will	for	your	life	and	the	lives
of	those	you	lead.Evaluate	your	options:Analyze	the	situation:	Gather	all	the	relevant	information	and	evaluate	your	options	objectively.	Consider	the	potential	consequences	of	each	decision.Consult	with	others:	Seek	input	from	those	you	trust	and	respect.	Get	a	fresh	perspective	and	consider	all	viewpoints	before	making	a	decision.Take	action	with
confidence:Trust	in	God:	Once	you	have	made	a	decision,	trust	in	Gods	plan	and	move	forward	with	confidence.	Have	faith	that	He	will	guide	you	through	the	consequences	of	your	decision.Communicate	clearly:	Communicate	your	decision	clearly	and	with	compassion	to	those	affected.	Listen	to	their	concerns	and	address	them	with
empathy.Remember,	decision	making	is	not	always	easy,	but	as	a	Christian	leader,	you	can	rely	on	your	faith	and	the	wisdom	of	God	to	guide	you.	With	prayer,	evaluation,	and	action,	you	can	make	decisions	that	align	with	your	values	and	lead	your	followers	with	integrity.	Christian	Leadership	8	Principles	is	a	set	of	guidelines	and	principles	that	are
based	on	the	teachings	of	Jesus	Christ.	These	principles	help	Christian	leaders	to	effectively	lead	and	serve	others	while	remaining	true	to	their	faith.	The	eight	principles	are	Integrity,	Humility,	Discipline,	Vision,	Wisdom,	Courage,	Inspiration,	and	Servanthood.	By	following	these	principles,	Christian	leaders	can	create	a	positive	impact	on	the	world
around	them.See	also	Cancel	Christian	Care	Medi-Share	Coverage	in	5	Easy	StepsHow	can	Christian	Leadership	8	Principles	help	me	become	a	better	leader?Christian	Leadership	8	Principles	can	help	you	become	a	better	leader	by	providing	a	solid	foundation	for	your	leadership	style.	These	principles	can	help	you	lead	with	integrity,	humility,	and
wisdom,	while	serving	others	and	remaining	true	to	your	Christian	faith.	By	following	these	principles,	you	can	become	a	more	effective	and	impactful	leader	in	your	community	or	workplace.How	do	I	apply	Christian	Leadership	8	Principles	in	my	daily	life?You	can	apply	Christian	Leadership	8	Principles	in	your	daily	life	by	incorporating	them	into
your	daily	routine	and	decision-making	process.	For	example,	you	can	practice	integrity	by	always	being	honest	and	transparent	in	your	interactions	with	others.	You	can	practice	humility	by	putting	others	needs	before	your	own	and	recognizing	your	own	limitations.	By	living	out	these	principles,	you	can	become	a	better	leader	and	a	positive
influence	on	those	around	you.	Yes,	Christian	Leadership	8	Principles	can	be	applied	in	any	leadership	context,	whether	its	in	the	workplace,	community,	or	church.	These	principles	are	universal	and	can	be	adapted	to	any	leadership	situation.	By	following	these	principles,	you	can	become	a	more	effective	leader	and	create	a	positive	impact	on	the
world	around	you.What	is	the	most	important	Christian	Leadership	8	Principle?Its	difficult	to	say	which	Christian	Leadership	8	Principle	is	the	most	important,	as	they	all	work	together	to	create	a	strong	foundation	for	leadership.	However,	many	would	argue	that	Servanthood	is	one	of	the	most	important	principles,	as	it	involves	putting	others	needs
before	your	own	and	serving	them	with	love	and	compassion.See	also	Learn	How	to	Delete	Your	Account	in	Christian	Filipina	Today!How	can	I	incorporate	Christian	Leadership	8	Principles	into	my	organization?You	can	incorporate	Christian	Leadership	8	Principles	into	your	organization	by	promoting	these	principles	among	your	team	members	and
encouraging	them	to	apply	them	in	their	daily	work.	You	can	also	create	training	programs	or	workshops	that	focus	on	these	principles	and	how	they	can	be	applied	in	the	workplace.	By	incorporating	these	principles	into	your	organizations	culture,	you	can	create	a	more	positive	and	productive	work	environment.	Page	2Christian	leadership	is	more
than	just	being	in	charge.	Its	about	having	a	deep	sense	of	purpose	and	serving	others	with	humility	and	compassion.	Effective	Christian	leaders	are	not	just	knowledgeable,	but	also	display	ethical	behavior	in	all	their	actions.	In	this	article,	we	will	explore	eight	principles	that	are	essential	for	any	Christian	leader	to	know.Vision	and	purpose	are	at
the	heart	of	Christian	leadership.	Christian	leaders	should	have	a	clear	understanding	of	what	they	want	to	achieve	and	why	they	are	doing	it.	A	strong	sense	of	purpose	helps	leaders	to	stay	focused	and	motivated,	even	when	the	going	gets	tough.	This	means	that	leaders	need	to	be	intentional	about	creating	and	communicating	a	vision	that	inspires
others	to	join	them	on	their	mission.Servant	leadership	is	another	crucial	principle	for	Christian	leaders.	Jesus	himself	demonstrated	the	importance	of	servant	leadership	by	washing	his	disciples	feet.	Effective	Christian	leaders	must	be	willing	to	serve	others	and	put	their	needs	before	their	own.	They	must	be	humble,	compassionate,	and	willing	to
listen	to	the	people	they	lead.	When	leaders	serve	with	sincerity,	they	build	trust	and	respect,	which	leads	to	greater	influence	and	impact.	Decision-making	is	an	essential	skill	for	any	leader,	but	its	especially	important	for	Christian	leaders.	The	decisions	they	make	should	be	guided	by	biblical	principles	and	focused	on	whats	best	for	the	people	they
lead.	Leaders	should	seek	wise	counsel,	consider	all	the	facts,	and	pray	for	guidance	before	making	any	decisions.	Effective	Christian	leaders	understand	that	their	decisions	have	a	significant	impact	on	the	lives	of	those	they	lead.These	are	just	a	few	of	the	principles	that	make	up	Christian	leadership.	If	you	want	to	learn	more	about	what	it	takes	to
be	an	effective	Christian	leader,	keep	reading.	Well	explore	five	more	principles	that	can	help	you	become	a	better	leader	and	make	a	positive	impact	on	the	world	around	you.	Discover	the	True	Meaning	of	Christian	LeadershipChristian	leadership	is	about	more	than	just	being	in	charge.	Its	about	serving	others,	inspiring	change,	and	living	a	life	that
reflects	the	teachings	of	Jesus	Christ.	True	Christian	leadership	is	a	calling,	and	it	requires	a	unique	set	of	skills	and	qualities	to	be	successful.	In	this	article,	we	will	explore	the	eight	principles	of	Christian	leadership	that	will	help	you	become	a	better	leader	in	your	church,	community,	or	workplace.See	also	Is	Stephen	King	a	Christian?	Discover	the
Truth	HereThe	Principle	of	ServiceSacrifice:	A	true	Christian	leader	is	willing	to	sacrifice	their	own	interests	for	the	sake	of	others.Humility:	A	humble	leader	recognizes	that	they	are	not	perfect	and	is	willing	to	learn	from	others.Compassion:	A	compassionate	leader	shows	empathy	and	care	for	the	needs	of	others.The	Principle	of	InfluenceA
Christian	leader	has	the	power	to	influence	those	around	them.	They	use	their	influence	to	inspire	and	encourage	others	to	live	a	life	of	faith	and	service.The	Principle	of	IntegrityHonesty:	A	Christian	leader	speaks	the	truth	and	does	not	deceive	others.Transparency:	A	transparent	leader	is	open	and	honest	about	their	actions	and
decisions.Accountability:	A	Christian	leader	takes	responsibility	for	their	actions	and	is	willing	to	be	held	accountable.Whether	you	are	a	pastor,	business	owner,	or	community	leader,	these	principles	of	Christian	leadership	will	help	you	become	a	better	leader.	By	serving	others,	using	your	influence	for	good,	and	demonstrating	integrity	in	all	that
you	do,	you	can	make	a	positive	impact	on	those	around	you.	Christian	leadership	is	not	just	about	leading	people,	but	its	also	about	leading	them	towards	a	shared	vision	and	purpose.	Its	about	inspiring	them	to	work	together	towards	a	common	goal	that	is	bigger	than	any	one	individual.	When	leaders	have	a	clear	vision	and	purpose,	they	can	inspire
and	motivate	others	to	follow	them	towards	achieving	that	vision.	As	a	Christian	leader,	its	important	to	understand	the	power	of	having	a	clear	vision	and	purpose.	Here	are	three	ways	to	unleash	that	power:See	also	How	To	Get	A	Single	Christian	Woman	To	Bed?Communicate	Your	Vision	ClearlyThe	first	step	towards	unleashing	the	power	of	your
vision	and	purpose	is	to	communicate	it	clearly.	This	means	that	you	need	to	explain	your	vision	and	purpose	in	a	way	that	is	easy	for	others	to	understand.	Use	clear,	concise	language	and	avoid	using	technical	jargon	or	complicated	terms.	When	your	followers	understand	your	vision	and	purpose,	they	can	work	together	towards	achieving	it.	Once
you	have	communicated	your	vision	and	purpose,	the	next	step	is	to	align	your	goals	with	that	vision.	Make	sure	that	every	goal	you	set	is	in	line	with	your	vision	and	purpose.	When	your	followers	see	that	you	are	committed	to	achieving	your	vision,	they	will	be	more	motivated	to	help	you	achieve	your	goals.Lead	by	ExampleFinally,	as	a	Christian
leader,	its	important	to	lead	by	example.	You	need	to	embody	the	vision	and	purpose	that	you	are	trying	to	achieve.	This	means	that	you	need	to	model	the	behavior	and	actions	that	you	want	your	followers	to	exhibit.	When	your	followers	see	that	you	are	committed	to	your	vision	and	purpose,	they	will	be	more	likely	to	follow	your	lead.By	unleashing
the	power	of	vision	and	purpose,	you	can	inspire	and	motivate	your	followers	to	achieve	great	things.	When	you	have	a	clear	vision	and	purpose,	you	can	work	together	towards	achieving	your	goals,	and	ultimately	make	a	positive	impact	on	the	world	around	you.	Servant	leadership	is	a	management	philosophy	that	puts	the	needs	of	others	first,
before	the	leaders	own	interests.	Its	about	serving	the	people	you	lead	and	creating	a	culture	of	mutual	respect,	trust,	and	collaboration.	While	some	may	see	this	approach	as	weak	or	ineffective,	in	reality,	its	a	powerful	way	to	lead	that	can	benefit	both	individuals	and	organizations.See	also	How	Many	Christian	Missionaries	Go	Abroad	Every	Year?
Here	are	three	reasons	why	servant	leadership	matters	more	than	you	may	think:Higher	Employee	Engagement	and	Retention	RatesWhen	employees	feel	valued	and	supported,	they	are	more	engaged	and	committed	to	their	work.	Servant	leaders	create	a	culture	that	fosters	personal	and	professional	growth,	encourages	creativity	and	innovation,
and	provides	opportunities	for	skill	development.	This	can	lead	to	higher	retention	rates,	which	can	save	organizations	time	and	money	in	recruiting	and	training	new	staff.	Servant	leaders	prioritize	the	needs	of	their	employees,	recognizing	that	happy	employees	lead	to	happy	customers.	By	fostering	a	culture	of	empathy,	understanding,	and	service,
organizations	can	create	a	positive	customer	experience	that	leads	to	increased	loyalty	and	repeat	business.	This	can	have	a	significant	impact	on	the	bottom	line,	as	loyal	customers	are	more	likely	to	refer	new	business	and	provide	positive	reviews.Greater	Organizational	Success	and	ImpactServant	leaders	focus	on	the	success	of	the	organization	as
a	whole,	not	just	their	own	personal	success.	They	work	collaboratively	with	others	to	identify	and	achieve	common	goals,	and	they	prioritize	the	long-term	sustainability	and	growth	of	the	organization.	This	approach	can	lead	to	greater	innovation,	stronger	relationships	with	stakeholders,	and	a	greater	impact	on	the	community.In	conclusion,	servant
leadership	is	a	powerful	approach	to	management	that	can	benefit	both	individuals	and	organizations.	By	prioritizing	the	needs	of	others,	creating	a	culture	of	trust	and	collaboration,	and	focusing	on	the	long-term	success	of	the	organization,	servant	leaders	can	create	a	more	engaged	and	committed	workforce,	improve	customer	satisfaction	and
loyalty,	and	achieve	greater	organizational	success	and	impact.	See	also	Is	Attack	Attack	Christian?As	a	Christian	leader,	building	strong	relationships	is	crucial.	Not	only	does	it	help	you	gain	trust	and	respect	from	those	around	you,	but	it	also	enables	you	to	effectively	communicate	and	collaborate	with	your	team.	Here	are	some	practical	tips	to
help	you	build	strong	relationships:Prioritize	CommunicationEffective	communication	is	the	foundation	of	any	strong	relationship.	Make	sure	youre	actively	listening	to	others	and	clearly	expressing	yourself.	Consider	using	communication	tools	like	active	listening	and	asking	open-ended	questions	to	build	deeper	connections	with	those	around	you.
Being	vulnerable	is	a	key	component	of	building	strong	relationships.	Share	your	own	experiences,	thoughts,	and	emotions	with	your	team.	This	shows	them	that	you	trust	them	and	are	willing	to	be	transparent,	which	can	in	turn	encourage	them	to	be	more	open	with	you.Cultivate	a	Servant	HeartAs	a	Christian	leader,	serving	others	should	be	at	the
forefront	of	your	leadership	style.	Look	for	opportunities	to	serve	those	around	you,	whether	its	through	acts	of	kindness	or	listening	to	their	needs.	By	prioritizing	others	over	yourself,	you	will	build	deeper	connections	and	earn	the	respect	of	your	team.Make	yourself	available	to	your	team	membersShow	empathy	and	understanding	towards	their
needsEncourage	and	support	them	in	their	personal	and	professional	growthBuilding	strong	relationships	takes	time	and	effort,	but	the	benefits	are	invaluable.	By	prioritizing	communication,	vulnerability,	and	a	servant	heart,	you	can	create	a	team	culture	that	fosters	trust,	respect,	and	collaboration.	As	a	Christian	leader,	decision	making	is	a	crucial
skill	to	master.	Every	decision	you	make	has	an	impact	on	your	followers,	your	community,	and	your	faith.	Here	are	some	key	aspects	of	decision	making	that	can	help	you	make	wise	choices	and	lead	with	integrity.See	also	How	to	Date	as	a	Christian	Widow	Tips	and	AdviceSeek	guidance	from	God:	As	a	Christian	leader,	it	is	important	to	seek
guidance	from	God	when	making	decisions.	Pray	and	meditate	on	the	Word	of	God	to	discern	His	will	for	your	life	and	the	lives	of	those	you	lead.Evaluate	your	options:Analyze	the	situation:	Gather	all	the	relevant	information	and	evaluate	your	options	objectively.	Consider	the	potential	consequences	of	each	decision.Consult	with	others:	Seek	input
from	those	you	trust	and	respect.	Get	a	fresh	perspective	and	consider	all	viewpoints	before	making	a	decision.Take	action	with	confidence:Trust	in	God:	Once	you	have	made	a	decision,	trust	in	Gods	plan	and	move	forward	with	confidence.	Have	faith	that	He	will	guide	you	through	the	consequences	of	your	decision.Communicate	clearly:
Communicate	your	decision	clearly	and	with	compassion	to	those	affected.	Listen	to	their	concerns	and	address	them	with	empathy.Remember,	decision	making	is	not	always	easy,	but	as	a	Christian	leader,	you	can	rely	on	your	faith	and	the	wisdom	of	God	to	guide	you.	With	prayer,	evaluation,	and	action,	you	can	make	decisions	that	align	with	your
values	and	lead	your	followers	with	integrity.	Christian	Leadership	8	Principles	is	a	set	of	guidelines	and	principles	that	are	based	on	the	teachings	of	Jesus	Christ.	These	principles	help	Christian	leaders	to	effectively	lead	and	serve	others	while	remaining	true	to	their	faith.	The	eight	principles	are	Integrity,	Humility,	Discipline,	Vision,	Wisdom,
Courage,	Inspiration,	and	Servanthood.	By	following	these	principles,	Christian	leaders	can	create	a	positive	impact	on	the	world	around	them.See	also	How	To	Grow	Your	Faith	As	A	Christian:	A	Comprehensive	GuideHow	can	Christian	Leadership	8	Principles	help	me	become	a	better	leader?Christian	Leadership	8	Principles	can	help	you	become	a
better	leader	by	providing	a	solid	foundation	for	your	leadership	style.	These	principles	can	help	you	lead	with	integrity,	humility,	and	wisdom,	while	serving	others	and	remaining	true	to	your	Christian	faith.	By	following	these	principles,	you	can	become	a	more	effective	and	impactful	leader	in	your	community	or	workplace.How	do	I	apply	Christian
Leadership	8	Principles	in	my	daily	life?You	can	apply	Christian	Leadership	8	Principles	in	your	daily	life	by	incorporating	them	into	your	daily	routine	and	decision-making	process.	For	example,	you	can	practice	integrity	by	always	being	honest	and	transparent	in	your	interactions	with	others.	You	can	practice	humility	by	putting	others	needs	before
your	own	and	recognizing	your	own	limitations.	By	living	out	these	principles,	you	can	become	a	better	leader	and	a	positive	influence	on	those	around	you.	Yes,	Christian	Leadership	8	Principles	can	be	applied	in	any	leadership	context,	whether	its	in	the	workplace,	community,	or	church.	These	principles	are	universal	and	can	be	adapted	to	any



leadership	situation.	By	following	these	principles,	you	can	become	a	more	effective	leader	and	create	a	positive	impact	on	the	world	around	you.What	is	the	most	important	Christian	Leadership	8	Principle?Its	difficult	to	say	which	Christian	Leadership	8	Principle	is	the	most	important,	as	they	all	work	together	to	create	a	strong	foundation	for
leadership.	However,	many	would	argue	that	Servanthood	is	one	of	the	most	important	principles,	as	it	involves	putting	others	needs	before	your	own	and	serving	them	with	love	and	compassion.How	can	I	incorporate	Christian	Leadership	8	Principles	into	my	organization?You	can	incorporate	Christian	Leadership	8	Principles	into	your	organization
by	promoting	these	principles	among	your	team	members	and	encouraging	them	to	apply	them	in	their	daily	work.	You	can	also	create	training	programs	or	workshops	that	focus	on	these	principles	and	how	they	can	be	applied	in	the	workplace.	By	incorporating	these	principles	into	your	organizations	culture,	you	can	create	a	more	positive	and
productive	work	environment.	Page	3Christian	leadership	is	more	than	just	being	in	charge.	Its	about	having	a	deep	sense	of	purpose	and	serving	others	with	humility	and	compassion.	Effective	Christian	leaders	are	not	just	knowledgeable,	but	also	display	ethical	behavior	in	all	their	actions.	In	this	article,	we	will	explore	eight	principles	that	are
essential	for	any	Christian	leader	to	know.Vision	and	purpose	are	at	the	heart	of	Christian	leadership.	Christian	leaders	should	have	a	clear	understanding	of	what	they	want	to	achieve	and	why	they	are	doing	it.	A	strong	sense	of	purpose	helps	leaders	to	stay	focused	and	motivated,	even	when	the	going	gets	tough.	This	means	that	leaders	need	to	be
intentional	about	creating	and	communicating	a	vision	that	inspires	others	to	join	them	on	their	mission.Servant	leadership	is	another	crucial	principle	for	Christian	leaders.	Jesus	himself	demonstrated	the	importance	of	servant	leadership	by	washing	his	disciples	feet.	Effective	Christian	leaders	must	be	willing	to	serve	others	and	put	their	needs
before	their	own.	They	must	be	humble,	compassionate,	and	willing	to	listen	to	the	people	they	lead.	When	leaders	serve	with	sincerity,	they	build	trust	and	respect,	which	leads	to	greater	influence	and	impact.	Decision-making	is	an	essential	skill	for	any	leader,	but	its	especially	important	for	Christian	leaders.	The	decisions	they	make	should	be
guided	by	biblical	principles	and	focused	on	whats	best	for	the	people	they	lead.	Leaders	should	seek	wise	counsel,	consider	all	the	facts,	and	pray	for	guidance	before	making	any	decisions.	Effective	Christian	leaders	understand	that	their	decisions	have	a	significant	impact	on	the	lives	of	those	they	lead.These	are	just	a	few	of	the	principles	that
make	up	Christian	leadership.	If	you	want	to	learn	more	about	what	it	takes	to	be	an	effective	Christian	leader,	keep	reading.	Well	explore	five	more	principles	that	can	help	you	become	a	better	leader	and	make	a	positive	impact	on	the	world	around	you.	Discover	the	True	Meaning	of	Christian	LeadershipChristian	leadership	is	about	more	than	just
being	in	charge.	Its	about	serving	others,	inspiring	change,	and	living	a	life	that	reflects	the	teachings	of	Jesus	Christ.	True	Christian	leadership	is	a	calling,	and	it	requires	a	unique	set	of	skills	and	qualities	to	be	successful.	In	this	article,	we	will	explore	the	eight	principles	of	Christian	leadership	that	will	help	you	become	a	better	leader	in	your
church,	community,	or	workplace.See	also	What	Percentage	Of	The	Middle	East	Is	Christian?The	Principle	of	ServiceSacrifice:	A	true	Christian	leader	is	willing	to	sacrifice	their	own	interests	for	the	sake	of	others.Humility:	A	humble	leader	recognizes	that	they	are	not	perfect	and	is	willing	to	learn	from	others.Compassion:	A	compassionate	leader
shows	empathy	and	care	for	the	needs	of	others.The	Principle	of	InfluenceA	Christian	leader	has	the	power	to	influence	those	around	them.	They	use	their	influence	to	inspire	and	encourage	others	to	live	a	life	of	faith	and	service.The	Principle	of	IntegrityHonesty:	A	Christian	leader	speaks	the	truth	and	does	not	deceive	others.Transparency:	A
transparent	leader	is	open	and	honest	about	their	actions	and	decisions.Accountability:	A	Christian	leader	takes	responsibility	for	their	actions	and	is	willing	to	be	held	accountable.Whether	you	are	a	pastor,	business	owner,	or	community	leader,	these	principles	of	Christian	leadership	will	help	you	become	a	better	leader.	By	serving	others,	using
your	influence	for	good,	and	demonstrating	integrity	in	all	that	you	do,	you	can	make	a	positive	impact	on	those	around	you.	Christian	leadership	is	not	just	about	leading	people,	but	its	also	about	leading	them	towards	a	shared	vision	and	purpose.	Its	about	inspiring	them	to	work	together	towards	a	common	goal	that	is	bigger	than	any	one	individual.
When	leaders	have	a	clear	vision	and	purpose,	they	can	inspire	and	motivate	others	to	follow	them	towards	achieving	that	vision.	As	a	Christian	leader,	its	important	to	understand	the	power	of	having	a	clear	vision	and	purpose.	Here	are	three	ways	to	unleash	that	power:See	also	Explaining	Death	to	Christian	Children:	A	Comprehensive
GuideCommunicate	Your	Vision	ClearlyThe	first	step	towards	unleashing	the	power	of	your	vision	and	purpose	is	to	communicate	it	clearly.	This	means	that	you	need	to	explain	your	vision	and	purpose	in	a	way	that	is	easy	for	others	to	understand.	Use	clear,	concise	language	and	avoid	using	technical	jargon	or	complicated	terms.	When	your
followers	understand	your	vision	and	purpose,	they	can	work	together	towards	achieving	it.	Once	you	have	communicated	your	vision	and	purpose,	the	next	step	is	to	align	your	goals	with	that	vision.	Make	sure	that	every	goal	you	set	is	in	line	with	your	vision	and	purpose.	When	your	followers	see	that	you	are	committed	to	achieving	your	vision,	they
will	be	more	motivated	to	help	you	achieve	your	goals.Lead	by	ExampleFinally,	as	a	Christian	leader,	its	important	to	lead	by	example.	You	need	to	embody	the	vision	and	purpose	that	you	are	trying	to	achieve.	This	means	that	you	need	to	model	the	behavior	and	actions	that	you	want	your	followers	to	exhibit.	When	your	followers	see	that	you	are
committed	to	your	vision	and	purpose,	they	will	be	more	likely	to	follow	your	lead.By	unleashing	the	power	of	vision	and	purpose,	you	can	inspire	and	motivate	your	followers	to	achieve	great	things.	When	you	have	a	clear	vision	and	purpose,	you	can	work	together	towards	achieving	your	goals,	and	ultimately	make	a	positive	impact	on	the	world
around	you.	Servant	leadership	is	a	management	philosophy	that	puts	the	needs	of	others	first,	before	the	leaders	own	interests.	Its	about	serving	the	people	you	lead	and	creating	a	culture	of	mutual	respect,	trust,	and	collaboration.	While	some	may	see	this	approach	as	weak	or	ineffective,	in	reality,	its	a	powerful	way	to	lead	that	can	benefit	both
individuals	and	organizations.See	also	Understanding	the	Difference	Between	Christian	and	Secular	EthicsHere	are	three	reasons	why	servant	leadership	matters	more	than	you	may	think:Higher	Employee	Engagement	and	Retention	RatesWhen	employees	feel	valued	and	supported,	they	are	more	engaged	and	committed	to	their	work.	Servant
leaders	create	a	culture	that	fosters	personal	and	professional	growth,	encourages	creativity	and	innovation,	and	provides	opportunities	for	skill	development.	This	can	lead	to	higher	retention	rates,	which	can	save	organizations	time	and	money	in	recruiting	and	training	new	staff.	Servant	leaders	prioritize	the	needs	of	their	employees,	recognizing
that	happy	employees	lead	to	happy	customers.	By	fostering	a	culture	of	empathy,	understanding,	and	service,	organizations	can	create	a	positive	customer	experience	that	leads	to	increased	loyalty	and	repeat	business.	This	can	have	a	significant	impact	on	the	bottom	line,	as	loyal	customers	are	more	likely	to	refer	new	business	and	provide	positive
reviews.Greater	Organizational	Success	and	ImpactServant	leaders	focus	on	the	success	of	the	organization	as	a	whole,	not	just	their	own	personal	success.	They	work	collaboratively	with	others	to	identify	and	achieve	common	goals,	and	they	prioritize	the	long-term	sustainability	and	growth	of	the	organization.	This	approach	can	lead	to	greater
innovation,	stronger	relationships	with	stakeholders,	and	a	greater	impact	on	the	community.In	conclusion,	servant	leadership	is	a	powerful	approach	to	management	that	can	benefit	both	individuals	and	organizations.	By	prioritizing	the	needs	of	others,	creating	a	culture	of	trust	and	collaboration,	and	focusing	on	the	long-term	success	of	the
organization,	servant	leaders	can	create	a	more	engaged	and	committed	workforce,	improve	customer	satisfaction	and	loyalty,	and	achieve	greater	organizational	success	and	impact.	As	a	Christian	leader,	building	strong	relationships	is	crucial.	Not	only	does	it	help	you	gain	trust	and	respect	from	those	around	you,	but	it	also	enables	you	to
effectively	communicate	and	collaborate	with	your	team.	Here	are	some	practical	tips	to	help	you	build	strong	relationships:Prioritize	CommunicationEffective	communication	is	the	foundation	of	any	strong	relationship.	Make	sure	youre	actively	listening	to	others	and	clearly	expressing	yourself.	Consider	using	communication	tools	like	active
listening	and	asking	open-ended	questions	to	build	deeper	connections	with	those	around	you.	Being	vulnerable	is	a	key	component	of	building	strong	relationships.	Share	your	own	experiences,	thoughts,	and	emotions	with	your	team.	This	shows	them	that	you	trust	them	and	are	willing	to	be	transparent,	which	can	in	turn	encourage	them	to	be	more
open	with	you.Cultivate	a	Servant	HeartAs	a	Christian	leader,	serving	others	should	be	at	the	forefront	of	your	leadership	style.	Look	for	opportunities	to	serve	those	around	you,	whether	its	through	acts	of	kindness	or	listening	to	their	needs.	By	prioritizing	others	over	yourself,	you	will	build	deeper	connections	and	earn	the	respect	of	your
team.Make	yourself	available	to	your	team	membersShow	empathy	and	understanding	towards	their	needsEncourage	and	support	them	in	their	personal	and	professional	growthBuilding	strong	relationships	takes	time	and	effort,	but	the	benefits	are	invaluable.	By	prioritizing	communication,	vulnerability,	and	a	servant	heart,	you	can	create	a	team
culture	that	fosters	trust,	respect,	and	collaboration.	As	a	Christian	leader,	decision	making	is	a	crucial	skill	to	master.	Every	decision	you	make	has	an	impact	on	your	followers,	your	community,	and	your	faith.	Here	are	some	key	aspects	of	decision	making	that	can	help	you	make	wise	choices	and	lead	with	integrity.See	also	The	Shocking	Truth
About	Kevin	Rudolf:	Is	He	a	Christian?Seek	guidance	from	God:	As	a	Christian	leader,	it	is	important	to	seek	guidance	from	God	when	making	decisions.	Pray	and	meditate	on	the	Word	of	God	to	discern	His	will	for	your	life	and	the	lives	of	those	you	lead.Evaluate	your	options:Analyze	the	situation:	Gather	all	the	relevant	information	and	evaluate	your
options	objectively.	Consider	the	potential	consequences	of	each	decision.Consult	with	others:	Seek	input	from	those	you	trust	and	respect.	Get	a	fresh	perspective	and	consider	all	viewpoints	before	making	a	decision.Take	action	with	confidence:Trust	in	God:	Once	you	have	made	a	decision,	trust	in	Gods	plan	and	move	forward	with	confidence.	Have
faith	that	He	will	guide	you	through	the	consequences	of	your	decision.Communicate	clearly:	Communicate	your	decision	clearly	and	with	compassion	to	those	affected.	Listen	to	their	concerns	and	address	them	with	empathy.Remember,	decision	making	is	not	always	easy,	but	as	a	Christian	leader,	you	can	rely	on	your	faith	and	the	wisdom	of	God	to
guide	you.	With	prayer,	evaluation,	and	action,	you	can	make	decisions	that	align	with	your	values	and	lead	your	followers	with	integrity.	Christian	Leadership	8	Principles	is	a	set	of	guidelines	and	principles	that	are	based	on	the	teachings	of	Jesus	Christ.	These	principles	help	Christian	leaders	to	effectively	lead	and	serve	others	while	remaining	true
to	their	faith.	The	eight	principles	are	Integrity,	Humility,	Discipline,	Vision,	Wisdom,	Courage,	Inspiration,	and	Servanthood.	By	following	these	principles,	Christian	leaders	can	create	a	positive	impact	on	the	world	around	them.See	also	The	Difference	Between	Christians	and	Saints:	ExplainedHow	can	Christian	Leadership	8	Principles	help	me
become	a	better	leader?Christian	Leadership	8	Principles	can	help	you	become	a	better	leader	by	providing	a	solid	foundation	for	your	leadership	style.	These	principles	can	help	you	lead	with	integrity,	humility,	and	wisdom,	while	serving	others	and	remaining	true	to	your	Christian	faith.	By	following	these	principles,	you	can	become	a	more	effective
and	impactful	leader	in	your	community	or	workplace.How	do	I	apply	Christian	Leadership	8	Principles	in	my	daily	life?You	can	apply	Christian	Leadership	8	Principles	in	your	daily	life	by	incorporating	them	into	your	daily	routine	and	decision-making	process.	For	example,	you	can	practice	integrity	by	always	being	honest	and	transparent	in	your
interactions	with	others.	You	can	practice	humility	by	putting	others	needs	before	your	own	and	recognizing	your	own	limitations.	By	living	out	these	principles,	you	can	become	a	better	leader	and	a	positive	influence	on	those	around	you.	Yes,	Christian	Leadership	8	Principles	can	be	applied	in	any	leadership	context,	whether	its	in	the	workplace,
community,	or	church.	These	principles	are	universal	and	can	be	adapted	to	any	leadership	situation.	By	following	these	principles,	you	can	become	a	more	effective	leader	and	create	a	positive	impact	on	the	world	around	you.What	is	the	most	important	Christian	Leadership	8	Principle?Its	difficult	to	say	which	Christian	Leadership	8	Principle	is	the
most	important,	as	they	all	work	together	to	create	a	strong	foundation	for	leadership.	However,	many	would	argue	that	Servanthood	is	one	of	the	most	important	principles,	as	it	involves	putting	others	needs	before	your	own	and	serving	them	with	love	and	compassion.See	also	Discover	How	To	Change	From	Muslim	To	Christian	In	Simple	StepsHow
can	I	incorporate	Christian	Leadership	8	Principles	into	my	organization?You	can	incorporate	Christian	Leadership	8	Principles	into	your	organization	by	promoting	these	principles	among	your	team	members	and	encouraging	them	to	apply	them	in	their	daily	work.	You	can	also	create	training	programs	or	workshops	that	focus	on	these	principles
and	how	they	can	be	applied	in	the	workplace.	By	incorporating	these	principles	into	your	organizations	culture,	you	can	create	a	more	positive	and	productive	work	environment.	*Taken	from	the	iDisciple	Publishing	release,	Legacy	of	Leaders:	A	40-Day	Journey	with	the	Men	of	Gods	WordThroughout	Scripture,	God	uses	the	stories	of	His	people	to
give	us	precepts,	principles,	and	patterns.	All	of	which	are	intended	to	be	applied	daily	in	our	own	lives.	That	personal	connection	to	Scripture	makes	our	engagement	with	His	Word	crucial	to	our	spiritual	growth	and	maturity.Here	are	five	simple	principles	gleaned	from	the	Bible	that	can	help	us	address	a	cultural	problem	by	offering	a	biblical
application.Principle	#1:	A	reputation	above	reproach	is	built	on	a	path	of	one	right	decision	at	a	time.Problem:	Our	culture	of	immediacy	and	opportunity	wants	everything	now.	Waiting	has	become	an	annoyance,	so	shortcuts	have	become	the	norm.	This	paradigm	has	negatively	impacted	the	once	sought-after	qualities	of	integrity,	honor,	and
faithfulness.Example:	In	Genesis	6,	the	world	was	filled	with	evil	and	corrupt	behavior.	But	Noah	was	the	one	exception.	Day	after	day,	he	walked	in	faith	with	God	and	established	a	good	name	among	the	people.	His	choice	to	go	against	the	culture	led	to	favor	and	salvation	from	God.Application:	Building	favor	with	God	and	the	people	in	our	lives
takes	timeday	by	day,	moment	by	moment,	one	right	decision	at	a	time.	We	cannot	rush	strong	character	and	a	good	reputation.Principle	#2:	Do	all	you	can	with	what	you	have	right	where	you	are.Problem:	Busyness	and	endless	demands	can	easily	rule	the	day,	causing	us	to	focus	more	on	what	we	cant	get	done	than	what	we	can.	Feeling	overrun
and	underappreciated,	our	productivity	and	attitude	can	suffer.Example:	In	Judges	3:31,	Shamgar	singlehandedly	saved	Israel	using	not	a	sword,	but	an	ox	goad,	a	long	stick	used	to	herd	cattle.	Faced	with	the	choice	of	running,	hiding,	or	offering	excuses	of	Im	just	a	farmer,	what	can	I	do?	he	grabbed	his	best	tool	of	the	trade	and	got	busy,	saving	his
people.Application:	From	a	tough	task	to	an	impossible	deadline,	as	leaders,	we	can	adopt	Shamgars	principle:	I	will	do	all	I	can	with	what	I	have	right	here	I	am.Principle	#3:	To	walk	into	the	winners	circle,	we	must	leave	the	comfort	zone.Problem:	As	leaders,	we	want	success.	Yet	we	often	learn	to	focus	on	the	wrong	factors	to	winbig	numbers,	big
names,	and	big	talk.	We	think,	If	only	I	had	that	budget,	that	person,	or	that	title.Example:	In	Judges	chapters	6	and	7,	God	takes	the	unlikely	and	apprehensive	Gideon	down	from	an	army	of	32,000	to	10,000	to	300.	Not	at	all	the	direction	any	of	us	want	when	fighting	a	war.	But	God	would	end	up	using	faith	as	the	only	weapon,	as	He	won	the	day
without	a	scratch	on	the	home	team.Application:	Inside	our	circles	of	influence,	we	have	to	consistently	make	the	intentional	choice	to	leave	the	comfort	zone	to	walk	into	the	winners	circle.	The	two	will	never	overlap.Principle	#4:	We	have	to	be	bridge	builders,	not	bridge	burners.Problem:	We	live	with	terms	and	paradigms	today	such	as	haters,
trolls,	and	cancel	culture.	Talking	louder	becomes	the	choice	over	listening	more.	Being	combative	wins	out	over	showing	compassion.Example:	In	Luke	15,	Jesus	told	the	story	of	the	prodigal	son,	but	the	real	lesson	was	in	the	response	of	the	father.	He	chose	victory	over	victimization,	righteousness	over	being	right,	and	reconciliation	over
rebellion.Application:	The	best	reason	to	never	burn	a	bridge	is	we	just	might	need	to	walk	back	over	it	someday.	The	best	reason	to	build	a	bridge	is	we	create	a	path	to	bless	others.Principle	#5:	A	leader	encourages,	allows	for,	and	accepts	that	anyone	can	change.Problem:	Today,	because	of	the	prevalence	of	the	internet	and	social	media,	people
are	quickly	written	off	based	on	the	last	thing	they	did.	Juries	are	out	and	judges	are	in.	Pedestals	are	built	to	push	people	off.Example:	In	Acts	9,	the	most	dangerous	enemy	to	the	early	Christ-followers	suddenly	became	their	greatest	ally.	Jesus	proved	how	His	transformational	power	could	literally	change	anyone.	The	impact	was	so	radical,	even	his
name	was	altered	from	Saul	to	Paul.Application:	A	true	leader	today	will	give	someone	the	benefit	of	the	doubt,	the	opportunity	to	change,	the	encouragement	that	he	or	she	can	become	exactly	what	God	intended	and	designed.	Belief	can	turn	to	being.	In	a	world	filled	with	ever-changing	trends	and	societal	expectations,	it	can	be	challenging	to
navigate	the	complexities	of	leadership	and	role	modeling.	However,	for	Christian	individuals	seeking	to	make	a	positive	impact,	there	are	timeless	biblical	principles	that	can	serve	as	a	compass.	These	principles,	rooted	in	the	teachings	of	Jesus	Christ,	provide	a	solid	foundation	for	effective	leadership	and	role	modeling.	From	the	Principle	of
Humility	to	the	Principle	of	Wisdom	and	Discernment,	each	principle	offers	invaluable	guidance	for	those	aspiring	to	lead	with	grace	and	integrity.	But	what	exactly	are	these	principles,	and	how	can	they	be	applied	in	todays	world?	Lets	explore	the	five	best	biblical	principles	for	Christian	role	modeling	and	leadership,	and	discover	how	they	can
transform	lives	and	inspire	others.	Cultivating	humility	and	servanthood	allows	leaders	to	genuinely	connect	with	and	serve	others,	fostering	trust,	respect,	and	authenticity	in	relationships.	Integrity	establishes	trust	and	credibility	among	followers,	requiring	honesty,	ethics,	and	consistency.	Love	and	compassion	involve	understanding	the	struggles
of	others,	extending	kindness	to	everyone,	exemplifying	the	power	of	forgiveness	yet	understanding	right	from	wrong	according	to	the	bible	and	the	Churches	timeless	teachings.	Wisdom	and	discernment	enable	sound	judgments	and	choices,	surpassing	human	understanding,	leading	to	informed	decisions,	and	inspiring	growth	and	spiritual	maturity.
The	Principle	of	Humility,	exemplified	through	Christs	selfless	servanthood,	serves	as	a	foundational	characteristic	for	Christian	role	models	and	leaders.	Cultivating	humility	in	leadership	is	of	utmost	importance,	as	it	allows	leaders	to	genuinely	connect	with	and	serve	others.	Humility	in	leadership	means	acknowledging	ones	own	limitations	and
weaknesses,	while	also	recognizing	the	value	and	potential	in	those	being	led.	It	involves	setting	aside	personal	agendas	and	desires	in	order	to	prioritize	the	needs	and	well-being	of	others.	In	Christian	role	modeling,	the	power	of	humility	cant	be	overstated.	When	individuals	observe	humility	in	action,	theyre	inspired	and	encouraged	to	follow	suit.
Humility	allows	Christian	role	models	to	effectively	reflect	Christs	character	and	teachings,	as	they	humbly	and	selflessly	serve	those	around	them.	It	fosters	an	environment	of	trust,	respect,	and	authenticity,	leading	to	stronger	relationships	and	a	positive	influence	on	others.	Servanthood	is	a	foundational	principle	in	Christian	leadership,
exemplifying	the	selfless	and	sacrificial	nature	of	Christ.	It	isnt	merely	a	theoretical	concept	but	a	practice	thats	demonstrated	through	action.	Servanthood	in	action	involves	leading	by	example,	putting	others	needs	before	ones	own,	and	serving	with	humility	and	love.	Jesus	Christ,	the	ultimate	example	of	a	servant	leader,	washed	the	feet	of	his
disciples,	demonstrating	humility	and	servitude.	He	taught	that	the	greatest	among	his	followers	would	be	the	one	who	serves	others	the	most.	This	principle	of	servanthood	challenges	the	conventional	understanding	of	leadership,	which	often	emphasizes	power	and	authority.	Instead,	Christian	leaders	are	called	to	serve	and	uplift	others,	prioritizing
their	needs	and	well-being.	Leading	by	example	is	crucial	in	servant	leadership.	By	embodying	the	values	and	qualities	they	wish	to	see	in	others,	leaders	inspire	and	motivate	their	followers.	They	dont	ask	others	to	do	what	they	themselves	are	unwilling	to	do.	This	creates	an	environment	of	trust	and	respect,	fostering	a	sense	of	unity	and	teamwork.
Servanthood	in	action	requires	selflessness,	compassion,	and	a	genuine	desire	to	serve	others.	It	involves	actively	seeking	opportunities	to	meet	the	needs	of	those	around	us,	whether	it	be	through	acts	of	kindness,	acts	of	service,	or	acts	of	love.	By	serving	others	with	a	servants	heart,	Christian	leaders	not	only	fulfill	their	calling	but	also	inspire
others	to	do	the	same.	Exemplifying	the	moral	foundation	of	Christian	leadership,	the	Principle	of	Integrity	upholds	the	importance	of	honesty,	ethics,	and	consistency	in	all	aspects	of	ones	character	and	actions.	Integrity	in	leadership	is	crucial,	as	it	establishes	trust	and	credibility	among	followers.	A	leader	with	strong	moral	character	serves	as	a
role	model	for	others,	inspiring	them	to	live	with	integrity	in	their	own	lives.	Integrity	in	leadership	begins	with	personal	character.	A	leader	who	displays	honesty	and	ethical	behavior	gains	the	respect	and	admiration	of	those	around	them.	Theyre	consistent	in	their	words	and	actions,	aligning	their	beliefs	with	their	behavior.	This	consistency	builds
trust	and	fosters	a	sense	of	security	among	followers.	Moreover,	the	importance	of	character	cant	be	overstated.	A	leaders	character	influences	their	decision-making	process	and	guides	their	actions.	It	sets	the	standard	for	the	organization	or	community	they	lead.	When	a	leader	embodies	integrity,	they	promote	a	culture	of	honesty,	transparency,
and	accountability.	Integrity	in	leadership	also	extends	beyond	personal	character.	It	encompasses	the	leaders	interactions	with	others,	including	their	followers,	colleagues,	and	the	broader	community.	A	leader	with	integrity	treats	others	with	fairness	and	respect,	valuing	their	perspectives	and	contributions.	Theyre	guided	by	a	strong	moral
compass	and	prioritize	the	well-being	of	those	they	lead.	With	a	heart	full	of	love	and	compassion,	Christian	leaders	embrace	the	principle	of	caring	for	others	selflessly.	Love	and	action,	as	well	as	compassion	in	action,	are	at	the	core	of	their	role	modeling	and	leadership.	Here	are	five	key	aspects	that	highlight	the	importance	of	the	principle	of	love
and	compassion:	Empathy:	Christian	leaders	strive	to	understand	the	struggles	and	pain	of	others,	putting	themselves	in	their	shoes	and	showing	genuine	concern	for	their	well-being.	Kindness:	They	extend	kindness	to	everyone	they	encounter,	treating	each	person	with	respect,	dignity,	and	grace,	regardless	of	their	background	or	circumstances.
Forgiveness:	Christian	leaders	exemplify	the	power	of	forgiveness,	offering	second	chances	and	demonstrating	that	reconciliation	and	restoration	are	possible	through	Christs	love.	Sacrifice:	They	willingly	sacrifice	their	own	desires,	time,	and	resources	for	the	sake	of	serving	others,	showing	that	love	isnt	just	a	feeling	but	an	action.	With	a	foundation
of	love	and	compassion,	Christian	leaders	recognize	the	critical	importance	of	applying	wisdom	and	discernment	in	their	role	modeling	and	leadership.	Wisdom	and	discernment	play	a	vital	role	in	the	decision-making	process,	enabling	leaders	to	make	sound	judgments	and	choices	that	align	with	Gods	will	and	purpose.	In	the	Bible,	Proverbs	4:7
reminds	us	that	wisdom	is	supreme	and	encourages	us	to	seek	wisdom	above	all	else.	As	Christian	leaders,	this	means	seeking	guidance	from	God	through	prayer,	studying	His	Word,	and	seeking	counsel	from	trusted	spiritual	mentors.	This	process	of	seeking	wisdom	and	discernment	allows	leaders	to	tap	into	the	divine	knowledge	and	understanding
that	surpasses	human	understanding.	It	equips	them	to	navigate	challenges,	make	informed	decisions,	and	lead	with	clarity	and	conviction.	By	incorporating	wisdom	and	discernment	into	their	leadership,	Christian	role	models	exemplify	the	integrity	and	righteousness	that	God	desires	for	His	followers.	They	inspire	others	to	seek	wisdom	and
discernment	in	their	own	lives,	fostering	a	culture	of	growth	and	spiritual	maturity.	Ultimately,	the	principle	of	wisdom	and	discernment	enables	Christian	leaders	to	effectively	guide	and	inspire	others,	leading	them	closer	to	God	and	His	purposes.	In	conclusion,	these	five	biblical	principles	serve	as	a	guide	for	Christian	role	modeling	and	leadership.
Like	a	gentle	breeze	refreshing	a	weary	soul,	they	bring	humility,	servanthood,	integrity,	love	and	compassion,	wisdom	and	discernment	to	the	forefront.	By	embracing	these	principles,	leaders	can	inspire	and	impact	others	in	a	profound	way.	Just	as	a	lighthouse	guides	ships	through	treacherous	waters,	these	principles	illuminate	the	path	towards	a
purposeful	and	Christ-centered	leadership	journey.	
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