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As	a	young	job	seeker,	are	you	dreaming	of	a	chance	to	work	at	Walgreens,	one	of	the	largest	pharmacy	retailers	in	the	United	States	of	America?	I	bet	you	are!	You’ve	probably	made	up	your	mind	to	apply	for	a	job	there,	but	must	have	asked	yourself,	“How	old	do	you	have	to	be	to	work	at	Walgreens?”	or	“what	are	the	job	requirements	to	work	at
Walgreens?”	In	today’s	article,	we	will	answer	your	questions	concerning	the	Walgreens	minimum	hiring	age,	as	well	as	other	aspects	of	the	company	that	concerns	getting	employed	there.	But	first,	let’s	get	to	know	more	about	Walgreens.	About	Walgreens	Walgreens	is	an	American	company	that	operates	as	a	pharmacy	store	chain	in	diverse
locations	around	the	world.	They	specialize	in	merchandise	retailing,	filling	prescriptions,	health	care	services,	health	information,	and	so	on.	Walgreen	was	founded	in	1901	by	a	man	called	Charles	R.walgreen	in	the	suburbs	of	Chicago,	Illinois.	Today	Walgreens	manages	more	than	9,000	in	the	U.S	alone.	People	that	are	seeking	job	opportunities	at
Walgreen,	frequently	want	to	know	the	minimum	hiring	age	the	company	requires.	Like	many	other	companies,	Walgreens’	minimum	hiring	age	is	16	years,	so	eligible	young	job	seekers	can	apply	for	job	positions	at	the	age	of	16.	Job	positions	that	are	managerial	in	nature	and	include	pharmaceutical	services	may	have	a	higher	minimum	hiring	age	at
Walgreens,	which	sometimes	differs	from	state	to	state	but	falls	typically	between	the	ages	of	18	and	21.	Read	Also:	How	Old	Do	You	Have	to	Be	to	Work	at	Starbucks?	Various	Job	Positions	And	Salaries	At	Walgreens	The	following	are	the	most	common	jobs	at	Walgreens	and	their	respective	average	salary	rate	per	hour.	Retail	Assistant	Store
Manager	$17.26/	hour	Cashier	$13.33/	hour	Customer	Service	Associate	/	Cashier	$11.83/hour	Store	Manager	$14.34/	hour	Cashier/Sales	$10.97/	hour	Sales	Beauty	Consultant	$13.51/	hour	Sales	Associate	$10.94/	hour	Sales	Representative	$9.19/	hour	Sales	Lead	$9.36/	hour	Customer	Service	Customer	Service	Representative	$11.86/	hour	Call
Center	Representative	$13.09/	hour	Customer	Service	Technician	$13.06/	hour	Senior	Customer	Service	Representative	$14.64/	hour	Front	Desk	Agent	$15.97/	hour	Pharmacy	Pharmacy	Technician	$13.96/	hour	Certified	Pharmacy	Technician	$15.72/	hour	Pharmacist	12	salaries	reported	$47.24/	hour	Senior	Certified	Pharmacy	Technician	$17.20/
hour	Senior	Pharmacy	Technician	$16.96/	hour	Management	Shift	Leader	$14.73/	hour	Assistant	Manager	$17.64/	hour	Shift	Manager	$14.48/	hour	Manager	$13.86/	hour	Management	Trainee	$16.36/	hour	Job	Requirements	at	Walgreens	Apart	from	the	minimum	age	requirements	at	Walgreens.	Applicants	for	entry-level	job	positions	such	as
customer	service	associates,	do	not	have	to	possess	extensive	academic	certification	to	get	the	job	most	of	the	time.	All	they	just	need	is	their	high	school	diploma	and	a	successful	interview.	Read	Also:	How	Old	Do	You	Have	to	Be	to	Work	at	GameStop?	Generally,	job	positions	that	are	higher	or	that	are	managerial	in	nature	will	require	that	you	have
adequate	experience	and	academic	certifications,	in	order	to	get	them.	Benefits	of	Working	at	Walgreens	Walgreens	employment	benefits	include:	Paid	time	off	Store	discounts	Sick	time	Paid	vacation	Medical	insurance	Prescription	coverage	Life	insurance	Furthermore,	eligible	workers	can	equally	be	enrolled	in	401(k)	retirement	plans.	Walgreens
Questions	and	Answers	Now,	watch	the	short	video	below	to	see	some	of	the	popular	Walgreens	questions	and	answers:	How	To	Apply	For	A	Job	At	Walgreens	If	you	are	interested	in	working	at	Walgreens,	you	can	simply	apply	online	through	their	company’s	career	website.	You	can	also	apply	by	simply	walking	into	any	of	their	stores	that	you	prefer
to	work	at,	to	apply	in-person,	but	keep	in	mind	that	this	option	is	not	available	in	all	their	stores.	Conclusion	If	you’re	still	asking	the	question:	How	old	do	you	have	to	be	to	work	at	Walgreens,	we	hope	that	this	guide	has	given	you	all	the	information	you	need.	Now,	if	you	met	the	Walgreen	hiring	age	requirement,	which	is	16	years,	then	you	should
go	ahead	and	apply	for	a	job	at	the	company	right	away.	Who	knows,	you	might	end	up	getting	your	dream	job	instantly.	Whichever,	we	wish	you	good	luck.	Since	Walgreens	locations	sell	cigarettes,	alcoholic	beverages	and	pharmaceuticals	many	underage	applicants	wonder	whether	they	are	eligible	for	employment	with	the	company.	In	order	to
comply	with	federal	child	labor	laws,	some	stores	set	a	minimum	age	requirement	of	sixteen	years	old	for	entry-level	workers.	Management	positions	and	jobs	in	the	pharmacy	still	require	individuals	to	be	between	18	years	and	21	years	of	age.	How	Old	Do	I	Have	to	Be	to	Work	at	Walgreens?:	Does	Walgreens	Hire	at	17?–	Yes.	Seventeen-year-olds
can	work	at	Walgreens	in	every	area	except	the	pharmacy.	Does	Walgreens	Hire	at	16?–	Yes.	Many	of	Walgreens’	customer	service	associates	are	16	or	older.	Does	Walgreens	Hire	at	15?–	No.	All	Walgreens	employees	must	be	at	least	16.	Does	Walgreens	Hire	at	14?–	No.	Since	Walgreens	sells	alcohol	and	tobacco	products,	federal	law	prohibits
minors	under	16	from	working	on	the	premises.	Walgreens	Application	Job	Qualifications	Academic	certificates	and	previous	work	experience	are	unnecessary	when	applying	for	Most	entry-level	jobs	Pharmacy	techs	must	have	a	degree	from	a	formal	education	program,	while	aspiring	managers	need	a	high	school	diploma	or	GED.	Additional
qualifications	and	employment	requirements	vary	by	store	location.	Job	Openings	Available	Entry-Level	Positions	Cashier	–	These	employees	greet	customers	as	they	come	into	the	store,	maintain	the	appearance	of	the	checkout	counters	and	displays,	and	ring	up	purchases.	Customer	Service	Associate	–	Basic	duties	of	these	workers	include	assisting
customers,	stocking	product	levels	and	keeping	the	store	clean	and	organized.	Entry-level	store	jobs	usually	pay	between	$7.00	and	$13.00	an	hour.	Workers	enjoy	flexible	scheduling	and	paid	training,	as	well.	The	retail	chain	also	provides	career	advancement	opportunities	for	young	persons	interested	in	managerial	roles.	Members	don't	see	this	ad.
Anyone	familiar	with	Walgreens	know	if	they'll	hire	16	year	olds	as	pharmacy	techs	as	long	as	state	laws	allow	it?	I	am	almost	positive	that	they	do,	but	I	want	to	make	sure.	My	state	does	not	require	you	to	be	16	to	register,	so	I	am	wondering	if	there	is	some	sort	of	company	rule.	Thanks!	It	probably	depends	on	the	state,	but	I'm	pretty	sure	that	in
New	York	you	have	to	be	18	to	work	as	a	tech.	I	am	aware	of	the	state	requirements...	I	am	asking	about	the	company	requirements.	I	am	almost	positive	that	you	can	work	as	a	tech	at	16.	On	their	website,	it	says:	"In	most	states,	Pharmacy	Technicians	must	be	at	least	18	years	old."	which	leads	me	to	believe	that	it	is	on	a	state-by-state	basis	and	that
there	is	no	company	age	requirement.	I	am	hoping	that	someone	who	works	for	the	company	or	who	is	knowledgeable	about	this	will	respond.	Walgreens	requires	a	high	school	diploma	or	a	GED	of	its	techs.	I	am	not	sure	about	the	age	requirement.	What	about	those	working	towards	a	high	school	diploma?	Also,	are	you	sure	that	this	is	not	because
of	requirements	in	your	state	that	Walgreens	must	follow?	I	looked	it	up,	and	according	to	the	NJ	BOP	(assuming	thats	the	state	you	are	in),	the	state	requires	that	you	have	a	high	school	diploma	or	GED,	as	well	as	being	18	years	of	age.	Last	edited:	Jan	22,	2009	You	must	be	18	to	be	hired	on	as	a	technician.	This	is	not	to	say	that	there	are	no	17	or
16	year	olds	working	at	Walgreens	in	the	pharmacy	but	it	is	against	store	policy.	Walgreens	codes	every	position	including	pharmacy	technician,	photo	technician,	and	manager.	All	these	positions	will	not	allow	you	to	code	a	person	if	they	are	under	the	age	of	18.	You	must	be	18	to	be	hired	on	as	a	technician.	This	is	not	to	say	that	there	are	no	17	or
16	year	olds	working	at	Walgreens	in	the	pharmacy	but	it	is	against	store	policy.	Walgreens	codes	every	position	including	pharmacy	technician,	photo	technician,	and	manager.	All	these	positions	will	not	allow	you	to	code	a	person	if	they	are	under	the	age	of	18.	I	was	going	to	say	this	myself...	Last	edited:	Jan	24,	2009	Even	if	its	legal	to	work	under
18	why	would	they	want	that?	Why	pick	someone	without	a	high	school	diploma	when	they	can	pick	people	with	one?	Even	if	its	legal	to	work	under	18	why	would	they	want	that?	Why	pick	someone	without	a	high	school	diploma	when	they	can	pick	people	with	one?	Good	point.	In	my	experience,	I've	become	aware	that	one	must	possess	a	high	school
diploma/GED	in	order	to	work	as	a	CPhT.	Sorry,	pasqpie.	Unfortunately	Walgreens	does	not	allow	anyone	under	the	age	of	18	to	step	foot	into	the	pharmacy	regardless	of	state	law.	I	had	to	start	there	at	the	front	register	for	that	reason	myself.	Once	I	turned	18	they	changed	my	position	to	pharmacy	technician.	While	there	aren’t	many	retail	stores
that	hire	employees	under	18,	there	are	some	major	chains	that	hire	teenagers.	From	clothing	stores	to	food	service	locations,	stores	like	Forever	21,	Gap,	JCPenney,	Kroger,	Panera	Bread,	and	more	hire	teens	to	work	in-store.	Some	clothing	stores	also	hire	models	for	their	brand,	primarily	through	modeling	agencies	like	Future	Faces	NYC	and	Next
Model	Management.	Labor	Laws	for	Minors	When	looking	for	a	job	as	a	teenager,	keep	in	mind	that	most	states	typically	require	minors	to	obtain	a	work	permit	with	the	help	of	a	legal	parent/guardian.	The	Department	of	Labor	lists	the	states	that	require	minors	to	have	a	work	permit	and/or	an	age	certificate.	Also,	most	stores	only	have	a	few	slots
open	for	younger	employees	—	partially	because	minors	can	only	work	limited	hours	—	while	other	stores	only	hire	teens	as	seasonal	employees.	Note:	Retail	jobs	for	minors	typically	pay	minimum	wage.	The	current	minimum	hourly	wage	as	set	by	the	Department	of	Labor	is	$7.25.[1]	However,	employers	may	pay	employees	under	age	20	a	minimum
hourly	wage	of	$4.25	for	the	first	90	days	of	employment	or	until	the	employee	reaches	age	20,	whichever	comes	first.[2]	Comparison	Table	You	can	use	the	table	below	for	a	quick	comparison	of	the	stores	that	hire	teenagers	and	the	minimum	age	for	employment.	Select	any	store	or	scroll	for	more	details.	The	List	Below,	we	list	the	retail
establishments	that	hire	minors	—	most	set	the	hiring	age	at	16,	but	some	hire	teens	as	young	as	14.	We’ve	categorized	the	list	below	by	store	type:	clothing	and	department	stores,	grocery	and	convenience	stores,	and	food	service.	Jobs	for	teenagers	at	retail	stores	typically	include	things	like	cashier,	bagger,	stockroom	associate,	sales	floor	team
member,	and	customer	service	associate.	If	you’re	looking	for	stores	that	hire	at	a	specific	age,	we	have	the	lists	of	places	that	hire	at	14	and	15,	as	well	as	those	that	hire	at	17.	Clothing	and	Department	Stores	Aeropostale	Minimum	age	requirement:	16[3]	Find	available	jobs	at	Aeropostale	Careers	(Note:	Aeropostale	works	with	a	modeling	agency	to
find	teen	models.)	ALDO	American	Eagle	Outfitters	Banana	Republic	Minimum	age	requirement:	16[6]	Find	available	jobs	at	Gap	Inc.	Careers	Charlotte	Russe	Minimum	age	requirement:	16[8]	Find	available	jobs	at	Famous	Footwear	Jobs	Finish	Line	Forever	21	Minimum	age	requirement:	16[10]	Find	available	jobs	at	Forever	21	Careers	(Note:
Forever	21	works	with	modeling	agencies	to	hire	models	of	all	ages,	including	kids	and	teens.)	Gap	Minimum	age	requirement:	16[11]	Find	available	jobs	at	Gap	Careers	(Note:	Gap	uses	modeling	agencies	to	hire	models	of	all	ages,	including	babies,	toddlers,	kids,	and	teens.)	GUESS	Minimum	age	requirement:	16[12]	Find	available	jobs	at	GUESS
Careers	(Note:	GUESS	partners	with	modeling	agencies	to	hire	models,	including	kids	and	babies.)	H&M	Minimum	age	requirement:	18[13]	Find	available	jobs	at	H&M	Careers	(Note:	H&M	uses	international	modeling	agencies	to	hire	models	of	all	ages.)	Hot	Topic	Minimum	age	requirement:	16[14]	Find	available	jobs	at	Hot	Topic	Careers	(Note:	You
can	apply	to	model	for	Hot	Topic	online;	models	need	to	be	at	least	16	years	old.)	JCPenney	Minimum	age	requirement:	16[15]	Find	available	jobs	at	JCPenney	Careers	Kohl’s	Minimum	age	requirement:	17[16]	Find	available	jobs	at	Kohl’s	Careers	(Note:	Kohl’s	does	not	directly	hire	models,	but	it	partners	with	agencies	to	hire	models	ages	12	to	16.)
Levi’s	Marshalls	Minimum	age	requirement:	16[18]	Find	available	jobs	at	TJX	Careers	Minimum	age	requirement:	16[19]	Find	available	jobs	Gap	Inc.	Careers	(Note:	Old	Navy	uses	modeling	agencies	to	hire	models	of	all	ages.)	PacSun	Minimum	age	requirement:	16[20]	Find	available	jobs	at	PacSun	Careers	Ralph	Lauren	Minimum	age	requirement:
16[21]	Find	available	jobs	at	Ralph	Lauren	Careers	(Note:	Ralph	Lauren	partners	with	international	agencies	to	hire	models	of	all	ages,	including	teens,	kids,	toddlers,	and	babies.)	rue21	Minimum	age	requirement:	16[22]	Find	available	jobs	at	rue21	Careers	(Note:	The	company	doesn’t	hire	its	own	models,	but	rue21	does	have	casting	calls	for	male,
female,	and	plus-sized	models	who	are	at	least	16	years	old.)	Target	Minimum	age	requirement:	16[23]	Find	available	jobs	at	Target	Jobs	T.J.	Maxx	Minimum	age	requirement:	16[24]	Find	available	jobs	at	TJX	Careers	(Note:	The	company	does	not	directly	hire	models,	but	it	has	casting	calls	for	models	of	all	ages.)	Tommy	Hilfiger	Minimum	age
requirement:	16[25]	Find	available	jobs	at	Tommy	Hilfiger	Careers	(Note:	Tommy	Hilfiger	partners	with	modeling	agencies	to	hire	models	of	all	ages,	including	teens,	children,	toddlers,	and	babies.)	Walmart	Minimum	age	requirement:	16[26]	Find	available	jobs	at	Walmart	Store	Jobs	Zumiez	Minimum	age	requirement:	16[27]	Find	available	jobs	at
Zumiez	Jobs	(Note:	Zumiez	partners	with	agencies	to	hire	children	and	teens	as	models.)	Grocery	and	Convenience	Stores	BJ’s	Wholesale	Club	Minimum	age	requirement:	16[28]	Find	available	jobs	at	BJ’s	Careers	Food	Lion	Minimum	age	requirement:	16[29]	Find	available	jobs	at	Food	Lion	Careers	Giant	Eagle	Giant	Food	Minimum	age	requirement:
14[31]	Find	available	jobs	at	Giant	Food	Careers	Harris	Teeter	Minimum	age	requirement:	16[32]	Find	available	jobs	at	Harris	Teeter	Jobs	Harveys	Minimum	age	requirement:	15[33]	Find	available	jobs	at	Harveys	Careers	Hy-Vee	Minimum	age	requirement:	16;	14	or	15	at	some	locations[34]	Find	available	jobs	at	Hy-Vee	Careers	King	Soopers
Minimum	age	requirement:	15[35]	Find	available	jobs	at	King	Soopers	Careers	Kroger	Minimum	age	requirement:	16;	14	or	15	at	some	locations[36]	Find	available	jobs	at	Kroger	Jobs	Meijer	Minimum	age	requirement:	16[37]	Find	available	jobs	at	Meijer	Jobs	Publix	Minimum	age	requirement:	14[38]	Must	apply	in	person	Safeway	Minimum	age
requirement:	16[39]	Find	available	jobs	at	Safeway	Apply	Stop	&	Shop	Walgreens	Minimum	age	requirement:	16[41]	Find	available	jobs	at	Walgreens	Jobs	Wegmans	Winn-Dixie	Minimum	age	requirement:	15[43]	Find	available	jobs	at	Winn-Dixie	Careers	Food	Service	Burger	King	Captain	D’s	Minimum	age	requirement:	16[45]	Find	available	jobs	at
Captain	D’s	Careers	Domino’s	Minimum	age	requirement:	16[46]	Find	available	jobs	at	Domino’s	Jobs	KFC	Minimum	age	requirement:	16[47]	Find	available	jobs	at	KFC	Jobs	Papa	John’s	Panera	Bread	Minimum	age	requirement:	16[49]	Find	available	jobs	at	Panera	Bread	Jobs	Tips	for	Landing	a	Retail	Job	as	a	Teen	Keep	the	following	tips	in	mind
throughout	your	job	search	to	help	you	find	and	qualify	for	the	right	opportunities:	Put	together	a	resume.	Even	if	the	application	doesn’t	ask	for	one,	it	might	be	a	good	idea	to	write	one.	A	resume	will	help	you	make	a	good	impression,	and	you’ll	be	able	to	use	it	as	a	starting	point	as	you	gain	more	work	experience.	Consider	looking	at	a	tutorial	the
first	time	you	put	together	a	resume.	Practice	filling	out	a	job	application.	You’ll	want	to	make	sure	that	your	job	application	is	filled	out	completely	and	accurately.	If	it’s	your	first	time	applying	for	a	job,	it	never	hurts	to	practice	filling	out	a	few	job	applications	until	you	feel	satisfied	with	your	answers.	Before	turning	your	application	in,	be	sure	there
aren’t	any	grammatical	or	spelling	errors.	Make	sure	you	have	the	proper	paperwork.	Most	states	require	minors	to	obtain	a	work	permit	and/or	an	age	certificate.	As	noted	above,	the	U.S.	Department	of	Labor	lists	which	states	require	minors	to	have	a	work	permit	and/or	an	age	certificate.	Gather	references.	A	retail	job	will	typically	ask	you	to
provide	two	to	four	references.	You’ll	want	your	references	to	come	from	people	who	know	you	well	but	aren’t	your	parents	or	immediate	family.	Teachers,	coaches,	mentors,	or	any	other	adult	in	your	life	for	whom	you’ve	done	some	odd	jobs	are	the	best	people	to	ask.	Practice	your	interview	skills.	If	you	can,	get	your	parents	or	another	adult	to	help
you	with	a	mock	interview.	Practice	answering	interview	questions	until	you	feel	confident	enough	to	go	through	with	the	real	thing.	Dress	the	part.	The	way	you	look	during	an	interview	is	just	as	important	as	how	well	you	answer	the	interviewer’s	questions.	You	don’t	have	to	wear	formal	attire,	but	you	should	look	clean	and	put	together.	The
interview	may	be	the	one	time	you’ll	want	to	ask	your	parents	for	help	picking	out	an	outfit.	Follow	up	on	your	application.	Unless	a	company	explicitly	tells	you	not	to	ask	about	your	application	after	you	submit	it,	you	should	follow	up	on	the	status	of	your	application.	Be	sure	to	wait	at	least	a	week	before	doing	a	follow-up	to	avoid	being	perceived	as
annoying.	You’ll	also	want	to	follow	up	after	interviews	after	you	land	one.	Be	prepared	for	rejection.	Unfortunately,	rejections	are	a	normal	part	of	the	job-hunting	process.	Keep	in	mind	that	you’re	likely	not	the	only	one	going	after	the	job,	and	there	are	times	when	someone	else	is	simply	a	better	match	for	the	position.	Accept	the	job	offer	and	work
hard.	If	you	stick	with	it,	you	should	get	at	least	one	job	offer.	After	you’ve	made	sure	you	actually	want	the	job,	you	can	accept	the	offer	and	make	a	plan	to	be	the	best	worker	you	can	be.	Do	your	best	to	commit	to	the	job	after	you’ve	accepted	it,	as	this	will	now	become	a	part	of	your	resume.	Modeling	Agencies	That	Hire	Kids	and	Teens	Since
several	of	the	companies	that	hire	teenagers	only	use	modeling	agencies	to	hire	models,	if	you’re	looking	for	a	modeling	gig,	you	may	want	to	contact	one	of	the	following	top	modeling	agencies	that	represent	teens,	children,	and	babies:	For	more	options,	see	our	list	of	jobs	that	allow	colored	hair,	dreadlocks,	etc.	Skip	to	main	content	Reddit	and	its
partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit
may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	You	can	work	in	some	drugstores	as	a	pharmacy	tech	intern	or	trainee.	While	some	stores	prefer	a	high	school	degree,	many	retail	outlets	will	also	hire	technician	trainees	that	are	young	as	17.
However,	inexperience	and	youth	cause	some	prejudices	to	develop	among	pharmacy	customers.	Therefore,	you	need	to	be	highly	detail-oriented	and	mature	to	take	on	the	role	at	a	young	age.	The	topics	covered	in	this	post	primarily	cover	obtaining	training	and	employment	as	a	pharmacy	technician.	Therefore,	the	article	reviews	the	following
subjects:Stores	that	Hire	Pharmacy	Tech	TraineesJob	Prospects	in	the	Pharmacy	FieldPharmacy	Tech	SalariesPharmacy	ErrorsBasic	Pharmacy	Tech	SkillsPharmacy	Tech	ProgramsPharmacy	Tech	Certification	and	RecertificationStores	that	Hire	Pharmacy	Tech	TraineesStores	such	as	Walgreens	and	CVS	currently	hire	candidates	as	young	as	17	years
old	to	work	in	the	pharmacy.	In	addition,	a	number	of	vocational	colleges	and	high	schools	offer	job	training	programs	that	work	with	these	pharmacy	chains.	As	a	result,	the	programs	permit	young	people	to	hold	part-time	pharmacy	jobs,	giving	them	the	opportunity	to	shadow	the	store’s	pharmacist	and	learn	more	about	the	job	of	technician.Major
Topics	Covered	in	Store	Training	ProgramsTraining	programs	that	are	offered	by	such	drugstores	as	CVS	or	Walgreens	typically	cover	the	following	highlighted	topics:Maintaining	a	professional	rapport	with	patients	or	pharmacy	clients	who	come	into	the	retail	storeLearning	to	cashier	and	how	to	apply	good	customer	service	skillsNotifying	patients
of	changes	in	prescriptionsGetting	an	education	about	the	various	kinds	of	medicinesLearning	how	to	dispense	medicinesLearning	about	the	various	drug	interactionsLearning	how	insurance	works	for	prescriptions	and	the	proper	billing	proceduresKnowing	how	to	counsel	patients	about	medicinesJob	Prospects	in	the	Pharmacy	FieldGood	Job
Prospects	for	TechniciansSo,	most	high	school	students	who	work	in	a	pharmacy	are	working	as	an	intern	or	cashier.	However,	as	noted,	some	local	pharmacies,	such	as	CVS	or	Walgreens,	train	teens	to	become	the	actual	technician.	Because	more	drugstore	chains	are	depending	on	pharmacy	technicians	to	fill	their	prescriptions,	you	have	a	good
chance	of	working	in	the	role.	Today,	it	is	cheaper	to	hire	and	pay	a	technician	than	to	hire	an	additional	pharmacist.Poorer	Job	Prospects	for	PharmacistsIn	fact,	if	you	eventually	plan	to	be	a	pharmacist,	be	advised	that,	currently,	there	are	more	pharmacy	graduates	than	pharmacist	jobs.	So,	getting	employed	as	a	technician	is	an	easier	role	to	obtain
–	at	least	at	the	present	time.Pharmacy	Tech	SalariesAccording	to	the	Bureau	of	Labor	Statistics,	a	pharmacy	technician	makes	about	$13	per	hour,	on	average,	in	retail	establishments.	If	you	work	in	a	hospital	pharmacy,	you	will	usually	average	about	$16.00	per	hour.Pharmacy	ErrorsWith	that	being	said,	there	are	some	notable	risks	associated	with
pharmaceutical	inexperience.	While	a	pharmacy	usually	has	double	and	triple-check	processes	in	place,	a	pharmacist	may	not	always	catch	an	error	that	his	or	her	technician	may	have	made.	Unfortunately,	these	kinds	of	mistakes	can	be	serous	when	caused	as	the	result	of	inexperience,	lack	of	skills,	or	immaturity.Types	of	ErrorsErrors	can	be	made
due	to	the	following:Dispensing	the	incorrect	medicationCalculating	an	incorrect	dosageDistributing	the	incorrect	medical	equipmentGiving	incorrect	advice	to	a	patient	or	customerSo,	if	you	want	to	work	as	a	technician,	you	need	to	have	excellent	pharmacy	math	skills.	That	means	you	have	to	enjoy	subjects	such	as	algebra	or	chemistry.	If	you	have
problems	understanding	the	subject	matter	of	these	types	of	subjects,	then	you	need	to	hone	your	skills	so	you	have	a	complete	understanding	of	how	to	calculate	and	dispense	medicines.Older	customers	sometimes	are	leery	when	they	are	served	by	a	teen	in	a	pharmacy.	So,	you	also	need	to	be	aware	of	this	reality	if	you	plan	to	apply	at	your	local
drug	store	as	an	intern	in	the	pharmacy.An	Example	of	One	Serious	Technician	ErrorOnce	case	in	point	about	the	seriousness	of	making	an	error	was	reported	on	ABC	News.	A	Florida	appeals	court	upheld	a	judgment	against	the	pharmacy	retailer	Walgreen	for	a	$25.8	million	judgment.	The	error	of	a	teen	pharmacy	technician	led	to	a	patient
receiving	blood	thinner	pills	in	an	amount	that	was	ten	times	greater	than	what	had	been	prescribed.This	case	underscored	the	use	of	pharmacy	technicians	who	have	not	yet	graduated	from	high	school.	During	court	testimony,	the	technician	stated	she	typed	ten	milligrams	on	a	patient’s	prescription	instead	of	the	required	dose	of	one
milligram.Basic	Pharmacy	Tech	SkillsTherefore,	you	can	work	in	a	pharmacy,	even	if	you	are	as	young	as	17	years	of	age.	However,	you	also	need	to	understand	that	this	type	of	role	carries	an	important	responsibility	with	respect	to	patient	safety.	Again,	it	is	important	that	you	have	an	excellent	understanding	of	pharmacy	math	and	that	you	also
have	superior	communication	skills.	You	also	need	to	be	interested	in	learning	about	the	various	medicines	and	how	they	are	used.	Overall,	you	need	to	be	devoted	and	detail-minded	in	order	to	assume	this	type	of	role	at	a	young	age.Pharmacy	Tech	ProgramsSometimes	it	is	best	to	apply	to	an	online	certificate	program	before	you	apply	at	a	drug
store.	Pharmacy	technician	programs	usually	are	comprised	of	600	hours	of	instruction	as	well	as	a	200-hour	externship	over	ten	months.	Associates	degrees	programs	are	also	available	that	take	two	years	to	complete.A	Basic	Overview	of	the	Course	HighlightsA	program	covers	the	following	areas:Pharmacy	lawPharmacy	ethicsHealthcare
systemsMedical	terminologyAnatomyPharmacologyPhysiologyPharmaceutical	calculationsPharmacy	Tech	Certification	and	RecertificationTechnicians	are	certified	by	Pharmacy	Technician	Certification	Board	or	the	National	Healthcare	Association.	The	PTCB	requires	that	applicants	pass	exam	while	the	NHA	requires	one	year	of	experience.	Both
associations	require	that	applicants	have	a	high-school	education.Specialized	Certification	TrainingAs	indicated	above,	retail	chains	also	offer	specialized	training	so	participants	can	work	as	general	pharmacy	technicians.Recertification	RequirementsOnce	established	and	working,	pharmacy	technicians	need	to	take	20	hours	of	continuing	education
in	order	to	test	for	recertification.	Pharmacy	techs	need	to	be	recertified	every	two	years.Do	you	believe	you	have	what	it	takes	to	work	in	a	pharmacy?	Do	you	think	it	is	betters	to	receive	training	from	a	school	before	applying	to	a	local	pharmacy?	Would	you	rather	go	through	the	training	offered	by	a	retail	pharmacy?	Keep	in	mind	that	obtaining	an
education	opens	up	more	opportunities,	especially	if	you	want	to	work	in	a	hospital	pharmacy.	To	get	an	entry-level	job	at	Walgreens	as	a	customer	service	associate,	beauty	consultant,	or	photo	specialist,	you	must	be	at	least	16	years	old.	If	you	are	interested	in	getting	a	job	as	a	pharmacy	technician,	you	must	be	at	least	18	years	old.Teen	Jobs	at
Walgreens	and	Age	RequirementsCustomer	Service	Associate		(Hourly)As	a	customer	service	associate	at	Walgreens,	you	are	the	face	of	the	company	-	the	person	who	helps	make	customers’	lives	easier	and	helps	them	feel	healthier.	You	will	deliver	excellent	customer	service	while	operating	the	cash	register	and	processing	transactions.	You	will
also	help	with	store	merchandising,	inventory,	and	maintaining	store	signage	and	displays.This	job	is	an	introduction	into	the	Walgreens	world	and	the	starting	point	for	a	variety	of	different	job	opportunities.You	must	be	at	least	16	years	old	to	work	as	a	customer	service	associate	at	Walgreens.Beauty	Consultant		(Hourly)Being	a	beauty	consultant	at
Walgreens	means	you	will	offer	personalized	advice,	tips/tricks,	mini-makeovers,	and	product	consultations	to	help	meet	customers’	beauty	needs.	You	will	deliver	exceptional	customer	service	to	help	people	feel	their	best,	and	you	will	also	have	the	opportunity	to	work	with	trusted	cosmetic	brands	and	exclusive	Walgreens	product	lines.Someone	in
this	position	will	have	a	passion	for	beauty	and	enjoy	offering	customers	a	personalized	experience.To	work	as	a	beauty	consultant	at	Walgreens,	you	must	be	at	least	16	years	old.Photo	Specialist		(Hourly)A	photo	specialist	at	Walgreens	is	responsible	for	operating	state	of	the	art	photo	processing	equipment.	They	are	also	trained	to	use	the
Walgreens	PictureCare	Plus	system,	which	monitors	all	orders	including	specialty	items	like	photo	calendars,	films,	and	mugs.Walgreens	hires	tech-savvy	individuals	who	are	customer-service	focused	to	be	part	of	their	photo	department.You	must	be	at	least	16	years	old	to	be	a	photo	specialist.Pharmacy	Technician		(Hourly)The	process	of	becoming	a
pharmacy	technician	at	Walgreens	varies	depending	on	what	state	you	live	in.	All	states	do	require	you	to	be	at	least	18	years	old,	but	some	also	require	that	you	have	a	pharmacy	technician	certificate	before	you	get	hired	for	the	position.	Other	states	allow	you	to	train	while	you	are	on	the	job,	and	Walgreens	offers	a	pharmacy	technician	training
program	to	the	people	they	hire	that	are	not	certified,	so	they	can	work	while	they	learn.A	pharmacy	technician	works	under	the	supervision	of	a	pharmacist	to	help	deliver	quality	patient	care	and	excellent	customer	service.	They	are	responsible	for	assisting	with	filling	prescriptions	and	helping	patients	both	in-person	and	on	the	phone.To	work	as	a
pharmacy	technician	at	Walgreens,	you	must	be	at	least	18	years	old.Can	a	15	Year	Old	Work	at	Walgreens?Because	the	minimum	age	to	work	at	Walgreens	is	16,	15-year-olds	can’t	work	there.	But	we	do	have	a	page	on	our	website	specifically	for	15-year-olds	that	you	may	view	instead.Can	a	16	Year	Old	Work	at	Walgreens?The	minimum	age	to
work	at	Walgreens	is	16,	so	16-year-olds	can	work	there.	We	have	a	page	on	our	website	specifically	for	16-year-olds	that	you	may	view	for	more	options.How	Much	Does	Walgreens	Pay	Part-Time	Workers?The	hourly	earnings	for	employees	at	Walgreens	vary	because	of	the	state	and	city	minimum	wage	laws.	However,	we	can	give	you	a	general	idea
of	what	the	hourly	pay	is	for	each	position.Customer	Service	Associate	(Hourly)As	a	customer	service	associate	at	Walgreens,	you	will	be	making	somewhere	between	minimum	wage	and	$15	per	hour.	If	you	are	coming	in	at	entry-level	without	any	prior	experience,	then	you	will	most	likely	be	in	the	lower	end	of	the	range.The	average	hourly	rate	for
a	Walgreens	customer	service	associate	is	$9.Beauty	Consultant	(Hourly)The	rate	of	pay	for	beauty	consultants	is	between	minimum	wage	and	$14	an	hour.	This	is	an	entry-level	position,	so	if	you	do	not	have	any	prior	work	experience,	chances	are	you	will	be	on	the	lower	end	of	the	range.The	average	hourly	rate	for	a	beauty	consultant	is	$9.Photo
Specialist	(Hourly)The	pay	range	for	photo	specialists	at	Walgreens	is	between	minimum	wage	and	$15	an	hour.	If	you	have	some	experience,	you	will	have	a	starting	wage	at	the	higher	end	of	the	range,	but	if	this	is	your	first	job,	you	will	most	likely	be	at	the	lower	end.The	average	hourly	rate	for	a	photo	specialist	is	$9.Pharmacy	Technician
(Hourly)The	pay	range	for	pharmacy	technicians	at	Walgreens	is	between	$9	and	$22	an	hour.	If	you	are	already	certified,	you	will	won’t	be	at	minimum	wage,	but	if	this	is	your	first	pharmacy	tech	job	and	you	are	going	through	the	training	program,	you	will	most	likely	be	at	the	lower	end.As	you	gain	experience	and	education,	your	rate	will	go	up,
with	senior	techs	making	closer	to	$20	an	hour.The	average	hourly	rate	for	a	pharmacy	technician	is	$12	an	hour.How	Much	Experience	Do	You	Need	to	Work	at	Walgreens?Walgreens	is	an	entry-level	friendly	company,	so	you	can	apply	for	a	position	without	any	experience	and	get	hired.	If	you	do	have	some	work	experience,	it	could	get	you	a	higher
hourly	pay	rate	and	move	you	faster	into	supervisory	and	management	positions.What	Should	You	Wear	to	a	Job	Interview	at	Walgreens?Walgreens	is	a	pharmacy,	so	when	you	show	up	for	your	interview,	you	will	want	to	be	dressed	in	business	casual	attire.		Consider	something	like	a	buttoned-down	shirt	with	nice	slacks	and	dress	shoes.	You	do	not
want	to	show	up	too	casual	in	a	t-shirt	and	jeans.Make	sure	your	clothes	are	clean	and	pressed,	you	want	to	dress	to	impress.	For	males,	make	sure	you	are	clean	shaven	or	have	your	facial	hair	trimmed	and	clean.Walgreens	Interview	QuestionsThe	possible	questions	in	a	job	interview	are	endless,	and	it	always	depends	on	the	interviewer.	But,	there
are	some	common	questions	that	they	do	often	ask.	At	a	Walgreens	interview,	you	will	most	likely	talk	with	a	manager.	You	will	also	take	a	skill-assessment	test	and	fill	out	a	computer	questionnaire.	Also,	be	prepared	to	take	a	pre-employment	drug	screen.Here	are	some	questions	that	they	have	been	known	to	ask	during	interviews.Can	you	work
strange	hours?Why	are	they	asking?		Many	Walgreens	locations	are	open	24	hours,	and	this	means	you	could	be	facing	overnight	shifts,	split	shifts,	and	early	morning	shifts.	They	need	to	know	that	you	are	available	to	take	shifts	and	will	be	okay	with	working	weird	hours.What’s	the	ideal	answer?The	interviewer	wants	to	hear	that	you	are	flexible
with	your	schedule	and	can	work	outside	of	traditional	working	hours.	However,	if	there	are	limits	to	your	schedule,	be	honest	about	it.	It	won’t	do	you	any	good	to	lie	about	your	availability.Tell	me	about	a	time	when	you	had	to	deal	with	a	difficult	customer	and	what	was	the	outcome?Why	are	they	asking?		When	it	comes	to	life	in	customer	service,
you	will	come	across	your	share	of	upset	or	difficult	customers.	If	you	have	prior	work	experience,	they	might	ask	you	this	question	to	see	how	you	dealt	with	the	situation	because	it	does	come	up,	and	you	need	to	handle	it	in	the	best	way	possible.What’s	the	ideal	answer?If	you	don’t	have	any	experiences	with	difficult	customers,	that’s	okay.	If	you
have,	tell	them	the	story	(if	you	handled	it	well,	and	it	had	a	positive	outcome).	If	the	situation	ended	up	with	you	screaming	and	yelling	or	getting	fired,	that’s	not	a	story	you	want	to	share.They	want	to	hear	that	you	did	your	best	to	make	the	difficult	customer	happy.	Or,	if	you	couldn’t	fix	the	problem,	you	grabbed	a	manager	and	had	them	help
you.Why	should	we	hire	you?Why	are	they	asking?		If	a	manager	asks	you	this	question,	they	are	trying	to	get	you	to	sell	yourself.	Part	of	your	job	at	Walgreens	is	giving	exceptional	customer	service,	and	if	you	can	sell	yourself,	you	can	sell	their	products	and	promotions.They	are	wanting	to	find	out	how	well	you	can	communicate,	while	being	positive
and	professional.What’s	the	ideal	answer?Know	your	strengths.	If	you	get	asked	this	question,	tell	them	how	you	will	benefit	their	business.	They	want	to	hear	that	you	have	above	average	verbal	communication	skills,	have	a	friendly	and	upbeat	demeanor,	and	can	successfully	sign	up	new	members	to	their	Balance	rewards	program.Tell	them	that	you
are	a	reliable	worker	who	will	show	up	to	work	on	time	for	every	scheduled	shift.	If	you	are	interested	in	a	career	with	the	company,	definitely	let	them	know.Benefits	of	Working	at	WalgreensEveryone	who	works	at	Walgreens	gets	a	merchandise	discount.		However,	the	benefits	they	offer	are	for	full-time	workers	only.Benefits	include:Paid	time	off
and	paid	sick	daysPerformance	BonusesVacation401K	and	Stock	Purchase	PlanFamily	Medical	Leave,	Maternity/Paternity	LeaveHealth,	Dental,	and	Vision	InsuranceWhat	it’s	Like	to	Work	at	Walgreens
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