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		Written	by	Nicci			Posted	22	March	2022	Q:	How	do	we	calculate	leave	days?	Scenario	1:	An	employee	who	works	40	hours	per	week	and	who	has	a	monthly	basic	salary	of	R17933.00	and	has	carried	over	20	leave	days	of	which	we	would	need	to	pay	out.			Scenario	2:	An	employee	who	works	37.5	hours	per	week	not	40	hours	who	has	the	same	basic
salary	of	R17933.000	and	had	20	leave	days	to	be	paid,	how	would	you	calculate	leave	days?	A:	You	can	calculate	leave	days	as	follows:	Take	the	gross	monthly	salary	divided	by	21.67	multiplied	by	leave	days	ie:		(R17933.00	÷	21.67)	x	20	Please	note:	The	average	number	of	working	days	per	month	is	'21.67'		which	is	used	to	work	out	the	rate	per
day.	It	doesn't	matter	how	many	hours	are	worked	-	the	calculation	is	the	same	in	both	scenarios.		This	is	an	approximate	calculation	based	on	the	figures	which	you	have	provided.	This	entry	was	posted	in	Tax	Q&A	and	tagged	Salary	/	IRP5,	Audit	/	Verification.	Bookmark	the	permalink.	We	use	some	essential	cookies	to	make	this	website	work.	We’d
like	to	set	additional	cookies	to	understand	how	you	use	GOV.UK,	remember	your	settings	and	improve	government	services.	We	also	use	cookies	set	by	other	sites	to	help	us	deliver	content	from	their	services.	You	have	accepted	additional	cookies.	You	can	change	your	cookie	settings	at	any	time.	You	have	rejected	additional	cookies.	You	can	change
your	cookie	settings	at	any	time.	We	use	some	essential	cookies	to	make	this	website	work.	We’d	like	to	set	additional	cookies	to	understand	how	you	use	GOV.UK,	remember	your	settings	and	improve	government	services.	We	also	use	cookies	set	by	other	sites	to	help	us	deliver	content	from	their	services.	You	have	accepted	additional	cookies.	You
can	change	your	cookie	settings	at	any	time.	You	have	rejected	additional	cookies.	You	can	change	your	cookie	settings	at	any	time.	Top	out	of	office	message	templates	and	examples	The	importance	of	taking	time	off	from	work	How	to	promote	sustainability	in	your	office	Employee	offboarding	process:	Your	complete	guide	Last	Updated	on
September	21,	2023	by	ufiling	A	leave	days	payout	calculator	is	a	tool	used	by	organizations	to	determine	the	monetary	value	of	unused	leave	days	that	an	employee	is	entitled	to	when	they	leave	the	company.	This	calculator	takes	into	account	factors	such	as	the	number	of	accumulated	leave	days,	the	employee’s	salary	or	hourly	rate,	and	any
applicable	laws	or	company	policies	regarding	leave	payouts.	Firstly,	the	calculator	considers	the	number	of	accumulated	leave	days	that	an	employee	has	accrued	but	not	utilized.	This	could	include	vacation	days,	sick	days,	or	other	types	of	leave.	The	calculator	may	also	take	into	account	any	carry-over	rules	that	dictate	whether	unused	leave	days
can	be	carried	over	to	the	following	year	or	if	there	is	a	limit	on	the	number	of	days	that	can	be	carried	forward.	Next,	the	calculator	factors	in	the	employee’s	salary	or	hourly	rate.	This	is	crucial	because	the	payout	amount	should	reflect	the	employee’s	earnings	during	the	period	for	which	the	leave	days	are	being	compensated.	For	salaried
employees,	the	calculator	may	consider	their	monthly	or	annual	salary,	while	for	hourly	employees,	it	would	calculate	the	payout	based	on	their	regular	hourly	rate.	In	addition	to	the	employee’s	salary,	the	calculator	may	also	incorporate	any	relevant	legal	requirements	or	company	policies	regarding	leave	payouts.	Employment	laws	or	collective
bargaining	agreements	may	specify	minimum	standards	for	leave	payouts,	such	as	a	certain	percentage	of	the	employee’s	salary	or	a	specific	formula	to	be	used.	Company	policies	may	differ	and	provide	additional	benefits	or	restrictions	on	leave	payouts,	which	the	calculator	would	consider	to	ensure	accuracy	and	compliance.	Once	all	the	relevant
information	is	inputted,	the	leave	days	payout	calculator	generates	the	final	payout	amount.	This	figure	represents	the	monetary	value	that	the	employee	is	entitled	to	receive	for	their	unused	leave	days	upon	leaving	the	organization.	It	provides	transparency	and	consistency	in	determining	the	payout,	reducing	the	potential	for	disputes	or
misunderstandings	between	the	employee	and	the	employer.	Overall,	a	leave	days	payout	calculator	streamlines	the	process	of	determining	the	monetary	value	of	unused	leave	days	for	departing	employees.	It	takes	into	account	factors	such	as	accumulated	leave	days,	salary	or	hourly	rate,	and	legal	requirements	or	company	policies.	By	using	this
tool,	organizations	can	ensure	fair	and	accurate	compensation	for	their	employees’	unused	leave	and	maintain	compliance	with	relevant	regulations.	We	use	some	essential	cookies	to	make	this	website	work.	We’d	like	to	set	additional	cookies	to	understand	how	you	use	GOV.UK,	remember	your	settings	and	improve	government	services.	We	also	use
cookies	set	by	other	sites	to	help	us	deliver	content	from	their	services.	You	have	accepted	additional	cookies.	You	can	change	your	cookie	settings	at	any	time.	You	have	rejected	additional	cookies.	You	can	change	your	cookie	settings	at	any	time.	The	leave	accrues	at	the	rate	of	one	hour	for	every	17	hours	worked,	or	one	day	for	every	17	days
worked,	or	1.25	days	per	month,	with	the	total	permitted	minimum	being	15	working	days	per	year	on	full	pay	in	each	annual	leave	cycle	or	in	each	12-month	period	calculated	from	the	date	of	employment.	How	are	paid	leave	days	calculated?	Q:	How	do	we	compute	vacation	days?	1st	Scenario:	An	employee	who	works	40	hours	per	week	and	earns
R17933	per	month	in	basic	pay.	A:	You	can	compute	your	leave	days	as	follows:	Divide	the	gross	monthly	salary	by	21.67	and	multiply	by	the	number	of	leave	days,	i.e.	(R17933.00	21.67)	x	20	See	Also		Is	Herbal	Blend	Legal	in	South	AfricaHow	are	monthly	leave	days	determined?	To	be	paid	as	a	lump	sum.	The	term	“basic	salary”	is	not	recognized.
Hello,	you	can	calculate	it	from	your	date	of	hire	because,	according	to	the	Factories	Act,	one	leave	with	pay	for	every	twenty	working	days	in	a	year.	One	earned	leave	for	every	15	working	days	in	a	year,	according	to	the	Shops	and	Establishments	Act.	What	is	the	rate	of	pay	for	annual	leave?	It	is	typically	17.5%	of	your	regular	pay.	If	you	are
entitled	to	leave	loading,	it	will	be	stated	in	your	award,	enterprise	agreement,	or	contract.	Not	every	employee	is	eligible	for	leave	loading.	If	you	are	unsure	whether	or	not	you	are	entitled	to	leave	loading,	you	should	seek	legal	counsel.	See	Also		How	Long	Is	a	Paternity	Leave	in	South	Africa?How	many	vacation	days	are	there	in	a	year?	The
entitlement	is	21	consecutive	days	annual	leave	on	full	remuneration	in	respect	of	each	annual	leave	cycle,	which	is	equal	to	15	working	days	if	an	employee	works	a	five-day	week	or	18	working	days	if	an	employee	works	a	six-day	week.	Read	rhapsody	of	realities	daily	devotional	Rhapsody	of	Realities	is	a	life	guide	that	brings	you	a	fresh	perspective
from	God’s	Word	every	day.	It	features	the	day’s	topic,	a	theme	scripture,	the	day’s	message,	the	daily	confession	and	the	Bible	reading	plan	segment.	It	is	God's	Love	Letter	to	You!


