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Please	visit	this	URL	to	review	a	list	of	supported	browsers.	Note:	Quote	Data	is	Delayed	At	Least	15	MinutesMarket	Data	is	delayed	by	15	minutes	and	is	for	informational	and/or	educational	purposes	only.	In	certain	circumstances,	securities	with	respect	to	which	the	relevant	exchange	has	commenced	delisting	proceedings	may	continue	to	be
traded	pending	appeal	of	that	determination.	To	view	a	list	of	securities	that	are	subject	to	delisting,	including	those	that	continue	to	be	traded	pending	appeal,	please	click	here.CUSIP	identifiers	have	been	provided	by	CUSIP	Global	Services,	managed	on	behalf	of	the	American	Bankers	Association	by	Standard	&	Poor’s	Financial	Services,	LLC,	The
CUSIP	Database,	©	2025	American	Bankers	Association.	"CUSIP"	is	a	registered	trademark	of	the	American	Bankers	Association.Yield	data	is	for	informational	purposes	only.	Energy	Transfer	Partners	(ETP)	should	be	on	your	investment	radar	(Part	6	of	17)(Continued	from	Part	5)Profit	marginsIn	the	previous	part,	we	saw	how	Energy	Transfer
Partners’	(ETP)	acquisitions	have	transformed	the	company’s	revenues.Here,	we	can	see	this	deal	reverberate	across	the	company’s	income	statement,	as	it	will	across	its	financial	statements	in	general—something	we’ll	come	back	to	as	we	analyze	ETP’s	financial	statements	in	the	following	parts	of	this	series.To	make	our	analysis	easy,	let’s	study
Energy	Transfer	Partners’	“normalized”	profits	at	various	levels	by	scaling	them	by	corresponding	revenues	for	those	years.A	quick	glance	at	the	table	above	tells	us	that	the	sharp	drop	in	ETP’s	margins	as	a	consequence	of	its	acquisitions	is	clear	across	its	operating	and	net	profit	levels.Key	insightsBut	a	keener	study	of	the	numbers	gives	us	two
deeper	insights.First,	the	huge	investment	contributed	to	Energy	Transfer	Partners	absolute	dollar	profits—something	that	MLPs	are	designed	to	do	in	order	to	grow	distributions	to	partners.Energy	Transfer	Partners’	profits	were,	reportedly	~$1.2	billion	in	2011.	In	2013—the	first	full	year	after	the	acquisitions	completed—it	reported	operating
profits	of	~$2.2	billion.	It	earned	close	to	that	level	in	the	first	three	quarters	of	2014	itself,	and	it’s	estimated	to	make	a	bid	for	$3	billion	for	the	full	year	of	2014.For	context,	ETP’s	rivals,	Enterprise	Product	Partners	(EPD),	Plains	All	American	Pipeline	(PAA),	and	Magellan	Midstream	Partners	(MMP),	reported	operating	incomes	of	~$2.7	billion,
~$1.3	billion,	and	~$675	million	for	the	first	three	quarters	of	2014,	respectively.	EPD,	PAA,	ETP,	and	MMP	are	the	top	four	holdings	of	the	25	member	Alerian	MLP	ETF	(AMLP),	together	accounting	for	about	one-third	of	the	ETF.Second,	even	looking	at	ETP’s	margins,	after	the	sharp	drop	in	margins	in	2012–2013,	the	company	seems	to	be	gaining
some	traction	again	with	profitability	in	the	quarters	since	then.	So,	in	the	quarters	and	years	to	come,	as	the	MLP	“digests”	its	acquisition,	we	could	see	this	finding	turn	into	a	trend.Continue	to	Part	7Browse	this	series	on	Market	Realist:	Empowering	Individual	Investors	345	N	Reid	Place,	Suite	620,	Sioux	Falls,	SD	57103	contact@marketbeat.com
(844)	978-6257	Highest-ranking	officer	of	an	organization	"Chief	executive"	and	"CEO"	redirect	here.	For	other	uses,	see	Chief	executive	(disambiguation)	and	CEO	(disambiguation).	A	group	of	Fortune	500	CEOs	in	2015	A	chief	executive	officer	(CEO),[1]	also	known	as	a	chief	executive	or	managing	director,	is	the	top-ranking	corporate	officer
charged	with	the	management	of	an	organization,	usually	a	company	or	a	nonprofit	organization.	CEOs	find	roles	in	various	organizations,	including	public	and	private	corporations,	nonprofit	organizations,	and	even	some	government	organizations	(notably	state-owned	enterprises).	The	governor	and	CEO	of	a	corporation	or	company	typically	reports
to	the	board	of	directors	and	is	charged	with	maximizing	the	value	of	the	business,[1]	which	may	include	maximizing	the	profitability,	market	share,	revenue,	or	another	financial	metric.	In	the	nonprofit	and	government	sector,	CEOs	typically	aim	at	achieving	outcomes	related	to	the	organization's	mission,	usually	provided	by	legislation.	CEOs	are
also	frequently	assigned	the	role	of	the	main	manager	of	the	organization	and	the	highest-ranking	officer	in	the	C-suite.[2]	The	term	"chief	executive	officer"	is	attested	as	early	as	1782,	when	an	ordinance	of	the	Congress	of	the	Confederation	of	the	United	States	of	America	used	the	term	to	refer	to	governors	and	other	leaders	of	the	executive
branches	of	each	of	the	Thirteen	Colonies.[3]	In	draft	additions	to	the	Oxford	English	Dictionary	published	online	in	2011,	the	Dictionary	says	that	the	use	of	"CEO"	as	an	acronym	for	a	chief	executive	officer	originated	in	Australia,	with	the	first	attestation	being	in	1914.	The	first	American	usage	cited	is	from	1972.[4]	The	responsibilities	of	an
organization's	CEO	are	set	by	the	organization's	board	of	directors	or	other	authority,	depending	on	the	organization's	structure.	They	can	be	far-reaching	or	quite	limited,	and	are	typically	enshrined	in	a	formal	delegation	of	authority	regarding	business	administration.	Typically,	responsibilities	include	being	an	active	decision-maker	on	business
strategy	and	other	key	policy	issues,	as	well	as	leader,	manager,	and	executor	roles.	The	communicator	role	can	involve	speaking	to	the	press	and	the	public,	as	well	as	to	the	organization's	management	and	employees.	The	decision-making	role	entails	making	high-level	decisions	regarding	policy	and	strategy.	The	CEO	is	responsible	for	implementing
the	goals,	targets,	and	strategic	objectives	as	determined	by	the	board	of	directors.	As	an	executive	officer	of	the	company,	the	CEO	reports	the	status	of	the	business	to	the	board	of	directors,	motivates	employees,	and	drives	change	within	the	organization.	As	a	manager,	the	CEO	presides	over	the	organization's	day-to-day	operations.[5][6][7]	The
CEO	is	the	person	who	is	ultimately	accountable	for	a	company's	business	decisions,	including	those	in	operations,	marketing,	business	development,	finance,	human	resources,	etc.	The	CEO	of	a	political	party	is	often	entrusted	with	fundraising,	particularly	for	election	campaigns.	The	use	of	the	CEO	title	may	be	used	by	for-profit	companies	or	non-
profit	or	charitable	organisations,	such	as	the	Wikimedia	Foundation.	In	some	countries,	there	is	a	dual	board	system	with	two	separate	boards,	one	executive	board	for	the	day-to-day	business	and	one	supervisory	board	for	control	purposes	(selected	by	the	shareholders).	In	these	countries,	the	CEO	presides	over	the	executive	board	and	the
chairperson	presides	over	the	supervisory	board,	and	these	two	roles	will	always	be	held	by	different	people.	This	ensures	a	distinction	between	management	by	the	executive	board	and	governance	by	the	supervisory	board.	This	allows	for	clear	lines	of	authority.	The	aim	is	to	prevent	a	conflict	of	interest	and	too	much	power	being	concentrated	in
the	hands	of	one	person.	In	the	United	States,	the	board	of	directors	(elected	by	the	shareholders)	is	often	equivalent	to	the	supervisory	board,	while	the	executive	board	may	often	be	known	as	the	executive	committee	(the	division/subsidiary	heads	and	C-level	officers	that	report	directly	to	the	CEO).	In	the	United	States,	and	in	business,	the
executive	officers	are	usually	the	top	officers	of	a	corporation,	the	chief	executive	officer	(CEO)	being	the	best-known	type.	The	definition	varies;	for	instance,	the	California	Corporate	Disclosure	Act	defines	"executive	officers"	as	the	five	most	highly	compensated	officers	not	also	sitting	on	the	board	of	directors.	In	the	case	of	a	sole	proprietorship,	an
executive	officer	is	the	sole	proprietor.	In	the	case	of	a	partnership,	an	executive	officer	is	a	managing	partner,	senior	partner,	or	administrative	partner.	In	the	case	of	a	limited	liability	company,	an	executive	officer	is	any	member,	manager,	or	officer.	Main	article:	Corporate	title	Depending	on	the	organization,	a	CEO	may	have	several	subordinate
executives	to	help	run	the	day-to-day	administration	of	the	company,	each	of	whom	has	specific	functional	responsibilities	referred	to	as	senior	executives,[8]	executive	officers	or	corporate	officers.	Subordinate	executives	are	given	different	titles	in	different	organizations,	but	one	common	category	of	subordinate	executive,	if	the	CEO	is	also	the
president,	is	the	vice	president	(VP).	An	organization	may	have	more	than	one	vice	president,	each	tasked	with	a	different	area	of	responsibility	(e.g.,	VP	of	finance,	VP	of	human	resources).	Examples	of	subordinate	executive	officers	who	typically	report	to	the	CEO	include	the	chief	operating	officer	(COO),	chief	financial	officer	(CFO),	chief	strategy
officer	(CSO),	chief	marketing	officer	(CMO)	and	chief	business	officer	(CBO).	The	public	relations-focused	position	of	chief	reputation	officer	is	sometimes	included	as	one	such	subordinate	executive	officer,	but,	as	suggested	by	Anthony	Johndrow,	CEO	of	Reputation	Economy	Advisors,	it	can	also	be	seen	as	"simply	another	way	to	add	emphasis	to
the	role	of	a	modern-day	CEO	–	where	they	are	both	the	external	face	of,	and	the	driving	force	behind,	an	organization	culture".[9]	Brad	D.	Smith,	former	CEO	of	Intuit	In	the	US,	the	term	"chief	executive	officer"	is	used	primarily	in	business,	whereas	the	term	"executive	director"	is	used	primarily	in	the	not-for-profit	sector.[10]	These	terms	are
generally	mutually	exclusive	and	refer	to	distinct	legal	duties	and	responsibilities.[11]	The	CEO	is	the	highest-ranking	executive	in	a	company,	making	corporate	decisions,	managing	operations,	allocating	resources,	and	serving	as	the	main	point	of	communication	between	the	board	of	directors	and	the	company.[12]	In	the	UK,	chief	executive	and
chief	executive	officer	are	used	in	local	government,	where	their	position	in	law	is	described	as	the	"head	of	paid	service",[13]	and	in	business	and	in	the	charitable	sector.[14]	As	of	2013[update],	the	use	of	the	term	director	for	senior	charity	staff	is	deprecated	to	avoid	confusion	with	the	legal	duties	and	responsibilities	associated	with	being	a	charity
director	or	trustee,	which	are	normally	non-executive	(unpaid)	roles.	The	term	managing	director	is	often	used	in	lieu	of	chief	executive	officer.	Business	publicists	since	the	days	of	Edward	Bernays	(1891–1995)	and	his	client	John	D.	Rockefeller	(1839–1937)	and	even	more	successfully	the	corporate	publicists	for	Henry	Ford,	promoted	the	concept	of
the	"celebrity	CEO".	Business	journalists	have	often	adopted	this	approach,	which	assumes	that	the	corporate	achievements,	especially	in	the	arena	of	manufacturing,	are	produced	by	uniquely	talented	individuals,	especially	the	"heroic	CEO".	In	effect,	journalists	celebrate	a	CEO	who	takes	distinctive	strategic	actions.	The	model	is	the	celebrity	in
entertainment,	sports,	and	politics	–	compare	the	"great	man	theory".	Guthey	et	al.	argues	that	"...these	individuals	are	not	self-made,	but	rather	are	created	by	a	process	of	widespread	media	exposure	to	the	point	that	their	actions,	personalities,	and	even	private	lives	function	symbolically	to	represent	significant	dynamics	and	tensions	prevalent	in
the	contemporary	business	atmosphere".[15]	Journalism	thereby	exaggerates	the	importance	of	the	CEO	and	tends	to	neglect	harder-to-describe	broader	corporate	factors.	There	is	little	attention	to	the	intricately	organized	technical	bureaucracy	that	actually	does	the	work.	Hubris	sets	in	when	the	CEO	internalizes	the	celebrity	and	becomes
excessively	self-confident	in	making	complex	decisions.	There	may	be	an	emphasis	on	the	sort	of	decisions	that	attract	the	celebrity	journalists.[16]	Research	published	in	2009	by	Ulrike	Malmendier	and	Geoffrey	Tate	indicates	that	"firms	with	award-winning	CEOs	subsequently	underperform,	in	terms	both	of	stock	and	of	operating	performance".[17]
Main	article:	Executive	compensation	§	Controversy	Executive	compensation	has	been	a	source	of	criticism	following	a	dramatic	rise	in	pay	relative	to	the	average	worker's	wage.	For	example,	the	relative	pay	was	20-to-1	in	1965	in	the	US,	but	had	risen	to	376-to-1	by	2000.[18]	The	relative	pay	differs	around	the	world,	and,	in	some	smaller	countries,
is	still	around	20-to-1.[19]	Observers	differ	as	to	whether	the	rise	is	due	to	competition	for	talent	or	due	to	lack	of	control	by	compensation	committees.[20]	In	recent	years,	investors	have	demanded	more	say	over	executive	pay.[21]	Main	article:	Gender	diversity	§	In	the	boardroom	Lack	of	diversity	amongst	chief	executives	has	also	been	a	source	of
criticism.[22]	In	2018,	5%	of	Fortune	500	CEOs	were	women.[23]	In	2023	the	number	rose	to	10.4%	of	for	Women	CEO's	of	Fortune	500	companies.[24]	The	reasons	for	this	are	explained	or	justified	in	various	ways,	and	may	include	biological	sex	differences,	male	and	female	differences	in	Big	Five	personality	traits	and	temperament,	sex	differences
in	psychology	and	interests,	maternity	and	career	breaks,	hypergamy,	phallogocentrism,	the	existence	of	old	boy	networks,	tradition,	and	the	lack	of	female	role	models	in	that	regard.[25][26][27]	Some	countries	have	passed	laws	mandating	boardroom	gender	quotas.[28]	In	2023	Rockefeller	Foundation	awarded	a	grant	to	Korn	Ferry	to	research
strategies	and	then	action	a	plan	to	help	more	women	to	become	CEO's.[29]	See	also:	Toxic	leader	There	are	contentious	claims	that	a	significant	number	of	CEO's	have	psychopathic	tendencies,	often	characterized	by	power-seeking	behavior	and	dominance.	These	individuals	can	often	conceal	their	ruthlessness	and	antisocial	behavior	behind	a
facade	of	charm	and	eloquence.	Traits	such	as	courage	and	risk-taking,	generally	considered	desirable,	are	often	found	alongside	these	psychopathic	tendencies.	Tara	Swart,	a	neuroscientist	at	MIT	Sloan	School	of	Management,	has	suggested	that	individuals	with	psychopathic	traits	thrive	in	chaotic	environments	and	are	aware	that	others	do	not.	As
a	result,	they	may	intentionally	create	chaos	in	the	workplace.[30][31]	This	perspective	is	explored	in	the	book	Snakes	in	Suits,	co-authored	by	Robert	D.	Hare.	However,	Scott	Lilienfeld	has	argued	that	the	attention	given	to	psychopathy	in	the	workplace	by	both	the	media	and	scholars	has	far	exceeded	the	available	scientific	evidence.	Emilia	Bunea,
writing	in	Psychology	Today,	has	linked	psychopathic	traits	in	managers	to	workplace	bullying,	employee	dissatisfaction,	and	turnover	intentions.	Despite	this,	Bunea	cautions	that	excessive	worry	about	supposed	psychopathic	managers	could	discourage	individuals	from	pursuing	careers	in	corporations	and	deter	employees	from	addressing	issues
with	difficult	bosses.[32]	CEO	succession	CEO	of	public	schools	City	manager	Executive	officer	Founder	mode	Glass	cliff	List	of	books	written	by	CEOs	List	of	chief	executive	officers	Occupational	Information	Network	Prime	minister	United	States	Department	of	Labor	^	a	b	Lin,	Tom	C.	W.	(April	23,	2014).	"CEOs	and	Presidents".	UC	Davis	Law
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executive	officer	at	Wikiquote	Retrieved	from	"	Skip	to	main	content	American	energy	pipeline	company	Energy	Transfer	LPCompany	typePublicTraded	asNYSE:	ETIndustryPetroleum	industryFounded1996;	29	years	ago	(1996)FounderKelcy	WarrenRay	DavisHeadquartersDallas,	Texas,	U.S.Key	peopleKelcy	Warren	(chairman)Thomas	E.	Long	(co-
CEO)Marshall	S.	(Mackie)	McCrea	III	(co-CEO)Bradford	D.	Whitehurst	(CFO)Rick	Perry	(director)ProductsPipeline	transportRevenue	$38.954	billion	(2020)Net	income	-$647	million	(2020)Total	assets	$95.144	billion	(2020)Total	equity	$31.388	billion	(2020)Number	of	employees11,421	(2020)SubsidiariesSunocoLake	Charles	LNGWebsiteOfficial
website	Footnotes	/	references[1]	Energy	Transfer	LP	is	an	American	company	engaged	in	the	pipeline	transportation,	storage,	and	terminaling	for	natural	gas,	crude	oil,	NGLs,	refined	products	and	liquid	natural	gas.	It	is	organized	under	Delaware	state	laws	and	headquartered	in	Dallas,	Texas.	It	was	founded	in	1996	by	Ray	Davis	and	Kelcy	Warren,
who	remains	Executive	Chairman.[2][3]	As	of	2023,	the	company	owns	or	operates	more	than	125,000	miles	(201,000	km)	of	pipelines	throughout	the	U.S.,	making	it	one	of	the	largest	midstream	companies	in	the	country.[4]	It	is	also	one	of	the	largest	exporters	of	NGLs	in	the	world.[5]	Energy	Transfer	owns	controlling	interests	in	Sunoco	LP.	It	also
owns	100%	of	Sunoco	Logistics	Partners	Operations	L.P.,	46%	non-economic	general	partner	interest	in	USA	Compression	Partners	L.P.,	and	100%	of	Lake	Charles	LNG	which	consists	of	an	LNG	import	terminal	and	regasification	facility	near	Lake	Charles,	Louisiana.	Energy	Transfer's	natural	gas	business	includes	nearly	90,000	miles	(140,000	km)
of	natural	gas	transportation	pipelines	that	receive	natural	gas	from	other	mainline	transportation	pipelines,	storage	facilities	and	gathering	systems	and	deliver	the	natural	gas	to	industrial	end-users,	storage	facilities,	utilities	and	other	pipelines.	Energy	Transfer	owns:	36.4%	of	the	Dakota	Access	Pipeline[1]	and	the	Energy	Transfer	Crude	Oil
Pipeline.	60%	of	the	Bayou	Bridge	Pipeline,	50%	of	the	Florida	Gas	Transmission	pipeline,	100%	of	the	Trunkline	Pipeline,	100%	of	the	Transwestern	Pipeline,	100%	of	the	Panhandle	Eastern,	100%	of	the	Sea	Robin	Pipeline,	the	Revolution	Pipeline,	the	Mariner	East	pipelines,	and	32.6%	of	the	Rover	pipeline.[1]	As	of	2022,	it	controlled	11,600	miles
of	pipelines	and	two	storage	facilities	in	the	state	of	Texas.[6]	The	company	was	founded	by	Kelcy	Warren	and	Ray	Davis	in	1996.[2]	In	2011,	Energy	Transfer	and	Regency	Energy	Partners	formed	a	joint	venture	to	purchase	midstream	assets	from	Louis	Dreyfus	Highbridge	Energy	for	$2	billion,[7]	now	known	as	Castleton	Commodities	International.
[8]	In	October	2012,	Sunoco,	Inc.,	became	a	wholly	owned	subsidiary	of	the	company.[9]	It	acquired	the	general	partner	interests,	100%	of	the	incentive	distribution	rights,	and	a	32.4%	limited	partnership	interest	in	Sunoco	Logistics	Partners	L.P.,	which	operates	a	geographically	diverse	portfolio	of	crude	oil	and	refined	products	pipelines,
terminating	and	crude	oil	acquisition	and	marketing	assets.[1]	The	same	year	it	acquired	Southern	Union	Company	which	added	more	than	20,000	miles	of	gathering	and	transportation	pipeline	to	its	portfolio.	In	August	2014,	the	company	acquired	Susser	Holdings	Corporation,	which	operated	Stripes	Convenience	Stores,	a	chain	of	580	stores
located	in	Texas,	New	Mexico,	and	Oklahoma,	which	were	re-branded	under	the	Sunoco	and	A-Plus	names.[10]	In	January	2015,	the	company	acquired	Regency	Energy	Partners	for	$11	billion.[11]	During	the	same	year,	the	company	also	agreed	to	purchase	Williams	Cos.	for	around	$32.6	billion.[12][13]	The	acquisition	expanded	Energy	Transfer
Partners'	U.S.	network	of	natural-gas	pipelines.[12]	In	October	2018,	Energy	Transfer	Equity	completed	its	acquisition	of	Energy	Transfer	Partners,	simplifying	the	partnership	as	one	operating	entity	known	as	Energy	Transfer	LP.[14]	In	September	2019,	the	company	acquired	SemGroup	for	$5	billion.[15]	In	January	2020,	former	Energy	Secretary
Rick	Perry	rejoined	the	company's	board.[16]	In	August	2023,	it	was	announced	Energy	Transfer	had	signed	a	definitive	agreement	to	acquire	its	Houston-headquartered	rival,	Crestwood	Equity	Partners	for	approximately	$7.1	billion.[17]	Main	articles:	Dakota	Access	Pipeline	and	Dakota	Access	Pipeline	protests	Dakota	Access,	LLC	is	owned	36.4%
by	the	company[1]	and	built	the	Bakken	pipeline,	also	known	as	the	Dakota	Access	Pipeline.[18][19]	In	April	2016,	the	United	States	Environmental	Protection	Agency,	United	States	Department	of	the	Interior,	and	Advisory	Council	on	Historic	Preservation	requested	a	full	Environmental	Impact	Statement	of	the	pipeline.[20]	In	July	2016,	the
Standing	Rock	Sioux	Tribe	filed	an	injunction	against	the	U.S.	Army	Corps	of	Engineers	to	stop	building	the	pipeline.[21][22]	A	group	of	young	activists	from	Standing	Rock	ran	from	North	Dakota	to	Washington,	D.C.,	to	present	a	petition	in	protest	of	the	construction	of	the	pipeline	and	launched	an	international	campaign	called	ReZpect	Our	Water.
[23]	In	October	2016,	Dakota	Access	Pipeline	protests	erupted	at	a	construction	site	near	the	Cannonball	River	in	North	Dakota,	resulting	in	the	arrest	of	hundreds	and	the	use	of	force	by	a	private	security	company,	North	Dakota	State	and	county	police,	and	the	North	Dakota	National	Guard.[24][25]	In	August	2017,	Energy	Transfer	sued
environmental	groups	Greenpeace	USA,	BankTrack	and	Earth	First!	under	the	Patriot	Act.[26]	Energy	Transfer	accused	these	activists	of	attempting	to	profit	via	eco-terrorism.[27]	Banktrack	responded	that	the	case	is	a	strategic	lawsuit	against	public	participation	without	merit,	and	that	it	is	legal	to	inform	the	public	and	banks	about	projects	that
are	with	"actual	negative	social,	environmental	and	human	rights	impacts."[28]	In	2019	a	federal	court	in	North	Dakota	dismissed	the	racketeering	and	defamation	lawsuit	filed	by	Energy	Transfer	Partners	LP,	the	builder	of	the	1,000-mile	Dakota	Access	Pipeline,	against	Greenpeace	USA,	EarthFirst	and	BankTrack	for	their	pipeline	protests.[24]	The
lawsuit	alleged	Greenpeace	USA	misled	the	public	with	false	claims	about	the	Standing	Rock	Sioux	tribes'	sacred	sites	and	the	likelihood	the	pipeline	would	contaminate	the	Missouri	River	in	North	Dakota.	In	contrast,	a	2018	Greenpeace	report	said	Energy	Transfer	pipelines	and	those	owned	by	the	company's	subsidiaries	"spilled	over	500	times	in
the	last	decade."[29]	A	second	civil	suit	in	2025	sought	$300	million	in	damages	from	Greenpeace,	alleging	a	leadership	role	by	the	organization	in	the	Dakota	Access	Pipeline	protests	which	Greenpeace	denies.	A	Greenpeace	legal	advisor	called	the	lawsuit	"an	attack	on	the	broader	movement	and	all	of	our	First	Amendment	rights	to	free	speech	and
peaceful	protest."[30]	^	a	b	c	d	e	"Energy	Transfer	LP	2020	Form	10-K	Annual	Report".	U.S.	Securities	and	Exchange	Commission.	^	a	b	Sizemore,	Charles.	"Kelcy	Warren".	Forbes.	^	"Kelcy	L.	Warren".	Bloomberg	L.P.	^	"15	Largest	Pipeline	Companies	in	the	World".	Yahoo!Finance.	2023-02-12.	Retrieved	2024-03-07.	^	"Energy	Transfer	Exports
20%	of	Worldwide	NGLs,	40%	of	U.S.	NGLs".	Marcellus	Drilling	News.	2023-08-03.	Retrieved	2024-03-07.	^	Osborne,	James	(4	May	2022).	"Are	pipeline	companies	too	powerful?	Texas'	unusual	gas	market	faces	fight	over	winter	storm	costs".	Houston	Chronicle.	Retrieved	23	May	2022.	^	"Energy	Transfer	Partners	and	Regency	Energy	Partners
Enter	into	Agreement	to	Acquire	Midstream	Assets	from	Louis	Dreyfus	Highbridge	Energy	for	Approximately	$1.925	Billion".	Business	Wire	(Press	release).	March	22,	2011.	^	Mason,	Josephine;	Craft,	Diane	(11	May	2015).	"TIMELINE-Castleton:	From	Louis	Dreyfus	energy	arm	to	commodities	powerhouse".	Reuters.	^	"Energy	Transfer	and	Sunoco
Announce	Results	from	Sunoco	Special	Meeting	of	Shareholders".	CNBC.	October	4,	2012.	Retrieved	September	9,	2024.	^	"Energy	Transfer	Partners	and	Susser	Holdings	Announce	Successful	Completion	of	Merger".	Business	Wire	(Press	release).	August	29,	2014.	^	Gopinath,	Swetha	(January	26,	2015).	"Energy	Transfer	Partners	to	buy	Regency
unit	for	$11	billion".	Reuters.	^	a	b	Sider,	Alison	(September	28,	2015).	"Energy	Transfer	to	Buy	Williams	Cos.	After	Yearlong	Pursuit".	The	Wall	Street	Journal.	Retrieved	September	9,	2024.	^	"Energy	Transfer	Equity	buying	Williams	Cos.	for	$32.61B".	CNBC.	2015-09-28.	Retrieved	2024-09-09.	^	Morwa,	Rida	(4	December	2018).	"Energy	Transfer
LP:	Safe	8.5%	Yield	And	Enormous	Upside	Potential".	Seeking	Alpha.	Retrieved	5	December	2018.	^	"Energy	Transfer	to	acquire	SemGroup	in	$5-billion	deal".	Oil	&	Gas	Journal.	September	16,	2019.	^	"Ex-Energy	Secretary	Rick	Perry	rejoins	Energy	Transfer's	board".	Dallas	News.	2020-01-04.	Retrieved	2020-01-05.	^	Kumar,	Arunima	(2023-08-16).
"Energy	Transfer	to	buy	Crestwood	in	$7.1	billion	pipeline	deal".	Reuters.	Retrieved	2023-08-17.	^	O'Connell,	Patrick	M.	(January	4,	2018).	"Dakota	Access	pipeline	a	mix	of	angst,	potential	for	those	near	central	Illinois	tank	farm".	Chicago	Tribune.	^	Petroski,	William	(25	August	2014).	"Should	farmers	make	way	for	the	Bakken	pipeline?".	Iowa	City
Press-Citizen.	^	"Dakota	Access	Pipeline:	Three	Federal	Agencies	Side	With	Standing	Rock	Sioux,	Demand	Review".	Indian	Country	Today	Media	Network.	28	April	2016.	Archived	from	the	original	on	4	September	2016.	Retrieved	6	September	2016.	^	"Standing	Rock	Sioux	Tribe	v.	U.S.	Army	Corps	of	Engineers:	Complaint	for	Declaratory	and
Injunctive	Relief"	(PDF).	United	States	District	Court	for	the	District	of	Columbia.	27	July	2016.	Archived	from	the	original	(PDF)	on	26	August	2016.	Retrieved	6	September	2016.	^	"Standing	Rock	Sioux	Tribe	v.	U.S.	Army	Corps	of	Engineers:	Memorandum	in	Support	of	Motion	for	Preliminary	Injunction	Expedited	Hearing	Requested"	(PDF).	United
States	District	Court	for	the	District	of	Columbia.	4	August	2016.	Archived	from	the	original	(PDF)	on	7	August	2016.	Retrieved	6	September	2016.	^	Amundson,	Barry	(29	July	2016).	"Standing	Rock	tribe	sues	over	Dakota	Access	pipeline	permits".	Grand	Forks	Herald.	Archived	from	the	original	on	3	November	2016.	Retrieved	6	September	2016.	^	a
b	"U.S.	court	dismisses	Energy	Transfer	Partners	lawsuit	against	Greenpeace".	Reuters.	2019-02-15.	Retrieved	2022-05-01.	^	Tolan,	Sandy	(October	28,	2016).	"North	Dakota	pipeline	activists	say	arrested	protesters	were	kept	in	dog	kennels".	Los	Angeles	Times.	^	Volcovici,	Valerie	(August	22,	2017).	"Energy	Transfer	sues	Greenpeace	over	Dakota
pipeline".	Reuters.	^	Harris,	Andrew	M.;	Loh,	Tim	(August	22,	2017).	"Energy	Transfer	Suit	Claims	Greenpeace	Incites	Eco-Terrorism".	Bloomberg	News.	^	"BankTrack	statement	on	Dakota	Access	Pipeline	lawsuit	filed	by	ETP/ETE".	BankTrack.	^	"'They're	billin'	us	for	killin'	us':	activists	fight	Dakota	pipeline's	final	stretch".	the	Guardian.	2018-10-17.
Retrieved	2022-05-01.	^	"Greenpeace	on	Trial:	$300M	Lawsuit	over	Standing	Rock	Protests	Could	Shutter	Group	&	Chill	Free	Speech".	Democracy	Now!.	Retrieved	2025-03-06.	Official	website	Retrieved	from	"	Click	to	unlock	major	analysts'	bullish	and	bearish	positions	by	joining	Benzinga	Edge.Energy	Transfer	LP	has	a	consensus	price	target	of
$21.64	based	on	the	ratings	of	15	analysts.	The	high	is	$26	issued	by	Morgan	Stanley	on	March	25,	2025.	The	low	is	$15	issued	by	CFRA	on	May	5,	2023.	The	3	most-recent	analyst	ratings	were	released	by	Mizuho,	JP	Morgan,	and	Wells	Fargo	on	May	20,	2025,	May	19,	2025,	and	May	7,	2025,	respectively.	With	an	average	price	target	of	$22.33
between	Mizuho,	JP	Morgan,	and	Wells	Fargo,	there's	an	implied	23.46%	upside	for	Energy	Transfer	LP	from	these	most-recent	analyst	ratings.FAQAThe	latest	price	target	for	Energy	Transfer	(NYSE:ET)	was	reported	by	Mizuho	on	May	20,	2025.	The	analyst	firm	set	a	price	target	for	$23.00	expecting	ET	to	rise	to	within	12	months	(a	possible
27.14%	upside).	18	analyst	firms	have	reported	ratings	in	the	last	year.AThe	latest	analyst	rating	for	Energy	Transfer	(NYSE:ET)	was	provided	by	Mizuho,	and	Energy	Transfer	maintained	their	outperform	rating.AThe	last	upgrade	for	Energy	Transfer	LP	happened	on	May	5,	2023	when	CFRA	raised	their	price	target	to	$15.	CFRA	previously	had	a
hold	for	Energy	Transfer	LP.AThere	is	no	last	downgrade	for	Energy	Transfer.AAnalysts	arrive	at	stock	ratings	after	doing	extensive	research,	which	includes	going	through	public	financial	statements,	talking	to	executives	and	customers	of	Energy	Transfer,	and	listening	in	to	earnings	conference	calls.	Most	analysts	do	this	every	three	months,	so	you
should	get	4	ratings	per	company	per	firm	each	year.	The	last	rating	for	Energy	Transfer	was	filed	on	May	20,	2025	so	you	should	expect	the	next	rating	to	be	made	available	sometime	around	May	20,	2026.AWhile	ratings	are	subjective	and	will	change,	the	latest	Energy	Transfer	(ET)	rating	was	a	maintained	with	a	price	target	of	$22.00	to	$23.00.
The	current	price	Energy	Transfer	(ET)	is	trading	at	is	$18.09,	which	is	out	of	the	analyst’s	predicted	range.Browse	analyst	ratings	and	price	targets	on	all	stocks.	The	Style	Scores	are	a	complementary	set	of	indicators	to	use	alongside	the	Zacks	Rank.	It	allows	the	user	to	better	focus	on	the	stocks	that	are	the	best	fit	for	his	or	her	personal	trading
style.	The	scores	are	based	on	the	trading	styles	of	Value,	Growth,	and	Momentum.	There's	also	a	VGM	Score	('V'	for	Value,	'G'	for	Growth	and	'M'	for	Momentum),	which	combines	the	weighted	average	of	the	individual	style	scores	into	one	score.	Value	Score	A	Growth	Score	A	Momentum	Score	A	VGM	Score	A	Within	each	Score,	stocks	are	graded
into	five	groups:	A,	B,	C,	D	and	F.	As	you	might	remember	from	your	school	days,	an	A,	is	better	than	a	B;	a	B	is	better	than	a	C;	a	C	is	better	than	a	D;	and	a	D	is	better	than	an	F.	As	an	investor,	you	want	to	buy	stocks	with	the	highest	probability	of	success.	That	means	you	want	to	buy	stocks	with	a	Zacks	Rank	#1	or	#2,	Strong	Buy	or	Buy,	which
also	has	a	Score	of	an	A	or	a	B	in	your	personal	trading	style.	Zacks	Style	Scores	Education	-	Learn	more	about	the	Zacks	Style	Scores	A	Value	|	A	Growth	|	C	Momentum	|	A	VGM	Barchart	provides	Analyst	Ratings	to	give	you	another	tool	to	gauge	the	possible	future	performance	of	a	stock.	Analyst	Ratings	are	available	for	US	and	Canadian	equities.
Unlike	Barchart	Opinions	(which	calculate	the	Buy/Sell	rating	using	a	variety	of	short-medium	and	long-term	technical	indicators),	the	Analyst	Ratings	are	more	of	a	short-term	indicator	that	gives	you	a	feel	for	how	outside	industry	experts	are	weighing	in	on	a	stock.	Analyst	Ratings	typically	are	tied	into	analysis	of	Earnings	Estimates	and	Earnings
Estimates	Revisions.	Analyst	Target	Prices	The	chart	at	the	top	shows	a	one-year	chart	for	the	symbol,	with	Earnings	highlighted.	Above	the	chart,	you	will	find	the	12-Month	High,	Mean,	and	Low	Target	Prices	from	analysts	who	provided	ratings.	Historical	Ratings	The	table	shows	the	mean	historical	analyst	recommendation	for	the	current	period,
along	with	the	previous	1,	2,	and	3	periods.	To	calculate	the	Mean	Recommendation,	the	number	of	recommendations	for	a	given	rating	is	multiplied	by	its	factor	(1	thru	5,	as	shown	below),	the	totals	are	summed,	and	the	average	is	then	calculated	by	dividing	the	sum	by	the	total	number	of	recommendations	received	for	the	period.	This	graph	is
intended	to	provide	a	snapshot	of	the	short-term	trend	in	analyst	sentiment.	Ratings	Breakdown	The	Ratings	Breakdown	table	uses	Zacks'	brokerage	recommendations.	These	recommendations	are	updated	each	day	and	are	assigned	a	rating	on	a	scale	of	1	to	5:	5	=	Strong	Buy	4	=	Buy	3	=	Hold	2	=	Sell	1	=	Strong	Sell	The	information	presented	on
the	graph	represents	the	number	of	industry	analysts	that	currently	rank	the	stock	on	the	1	to	5	scale.	The	greater	the	number	of	analysts	giving	a	specific	recommendation,	the	higher	weight	you	may	want	to	use	when	applying	these	ratings	to	your	own	analysis.	Our	analyst	star	rankings	are	based	on	these	four	factors	Success	Rate	The	percentage
of	ratings	that	are	profitable.	Average	Return	The	average	percentage	return	within	one	year	of	the	rating.	Rating	Count	The	more	ratings	the	analyst	has	provided,	the	higher	the	score.	Recency	Ratings	provided	within	the	past	year	contribute	to	a	higher	score.	Data	Providers	Fundamental	company	data	and	historical	chart	data	provided	by
Refinitiv.	Real-time	index	quotes	and	delayed	quotes	supplied	by	Refinitiv.	Fund	summary,	fund	performance	and	dividend	data	provided	by	Refinitiv.	Index	membership	data	provided	by	Refinitiv.	Use	of	the	Refinitiv	data	must	be	in	accordance	with	the	Microsoft	Service	Agreement.	Location	Market	Identifier	Code	Exchange	Delay	in	Quotes	(in
Minutes)	United	States	AMEX	NYSE	American	15	United	States	XNAS	Nasdaq	Stock	Market	(Last	Sale	Price)	Real-time	United	States	XNYS	New	York	Stock	Exchange	15	United	States	ARCX	NYSE	ARCA	15	United	States	OTCM	OTCM	15	United	States	XOTC	OTCBB	15	United	States	N/A	Nasdaq	Global	Indices	Real-time	United	States	N/A	Dow	Jones
Indices	Real-time	United	States	N/A	S&P	Indices	10	United	States	N/A	CME	S&P	Indices	10	United	States	XCME	Chicago	Mercantile	Exchange	10	United	States	NYMS	New	York	Mercantile	Exchange	10	United	States	CECS	Commodity	Exchange	(COMEX)	10	United	States	N/A	Options	Price	Reporting	Authority	(OPRA)	15	Argentina	XBUE	Bolsa	de
Comercio	de	Buenos	Aires	20	Australia	XASX	Australian	Securities	Exchange	20	Australia	N/A	S&P	ASX	Indices	Real-time	Austria	XWBO	Wiener	Boerse	AG	15	Belgium	XBRU	Euronext	Brussels	15	Brazil	BVMF	B3	-	Brazil	Stock	Exchange	15	Canada	XCNQ	Canadian	National	Stock	Exchange	15	Canada	XTSE	Toronto	Stock	Exchange	15	Canada	XTSX
TSX	Venture	Exchange	15	Chile	XSGO	Santiago	Stock	Exchange	20	China	XSHG	Shanghai	Stock	Exchange	15	China	XSHE	Shenzhen	Stock	Exchange	15	Columbia	XBOG	Bolsa	de	Valores	de	Colombia	End	of	Day	Cyprus	XCYS	Cyprus	Stock	Exchange	15	Denmark	XCSE	Nasdaq	Copenhagen	15	Egypt	XCAI	Egyptian	Exchange	End	of	Day	Estonia	XTAL
Nasdaq	Tallinn	15	Finland	XHEL	Nasdaq	Helsinki	15	France	XPAR	Euronext	Paris	15	Germany	XFRA	Deutsche	Boerse	AG	15	Germany	XETR	Xetra	15	Greece	XATH	Athens	Exchange	15	Hong	Kong	XHKG	Hong	Kong	Stock	Exchange	15	Iceland	XICE	Nasdaq	Iceland	15	India	XBOM	Bombay	Stock	Exchange	15	India	XNSE	National	Stock	Exchange	of
India	5	minute	snapshot	Indonesia	XIDX	Indonesia	Stock	Exchange	End	of	Day	Ireland	XDUB	Euronext	Dublin	15	Israel	XTAE	Tel	Aviv	Stock	Exchange	End	of	Day	Italy	XMIL	Borsa	Italiana	15	Japan	XTKS	Tokyo	Stock	Exchange	20	Korea	XKRX	Korea	Stock	Exchange	20	Latvia	XRIS	Nasdaq	Riga	15	Lithuania	XLIN	Nasdaq	Vilnius	15	Malaysia	XKLS
Bursa	Malaysia	15	Malaysia	N/A	FTSE	Bursa	Malaysia	Indices	15	Mexico	XMEX	Mexican	Stock	Exchange	20	New	Zealand	XNZE	New	Zealand	Stock	Exchange	20	Norway	XOSL	Oslo	Bors	Asa	15	Peru	XLIM	Bolsa	de	Valores	de	Lima	End	of	Day	Philippines	XPHS	Philippine	Stock	Exchange	15	Poland	XWAR	Warsaw	Stock	Exchange	15	Portugal	XLIS
Euronext	Lisbon	15	Romania	XBSE	Bucharest	Stock	Exchange	15	Russia	MISX	Moscow	Exchange	15	Saudi	Arabia	XSAU	Saudi	Stock	Exchange	End	of	Day	Singapore	XSES	Singapore	Exchange	10	South	Africa	XJSE	Johannesburg	Stock	Exchange	15	South	Africa	N/A	FTSE	JSE	Indices	15	Spain	BMEX	Bolsas	y	Mercados	Espanoles	15	Sweden	XSTO
Nasdaq	Stockholm	15	Switzerland	XSWX	Swiss	Exchange	15	Taiwan	XTAI	Taiwan	Stock	Exchange	20	Thailand	XBKK	Stock	Exchange	of	Thailand	15	The	Netherlands	XAMS	Euronext	Amsterdam	15	Turkey	XIST	Borsa	Istanbul	End	of	Day	Ukraine	XUAX	Ukrainian	Stock	Exchange	End	of	Day	United	Arab	Emirates	XADS	Abu	Dhabi	Securities
Exchange	End	of	Day	United	Arab	Emirates	XDFM	Dubai	Financial	Market	End	of	Day	United	Kingdom	XLON	London	Stock	Exchange	15	United	Kingdom	N/A	FTSE	International	15	Venezuela	BVCA	Caracas	Stock	Exchange	End	of	Day	Vietnam	XSTC	Hochiminh	Stock	Exchange	15	Acronyms	YTD	Year	to	Date	Market	Cap	Market	Capital	T	Trillion	B
Billion	M	Million	K	Thousand	Returns	%	M	Monthly	Returns	%	Returns	%	Y	Yearly	Returns	%	P/E	Price	to	Earnings	TTM	Trailing	Twelve	Months	Min.	Invest	Minimum	Investment	1M	1	Month	3Y	3	Years	5Y	5	Years	10Y	10	Years	EPS	Earnings	per	share	IRA	Individual	Retirement	Account	AIP	Auto	Invest	Program	U.	S.	Stock	United	States	Stock	U.	S.
Bond	United	States	Bond	Non-U.	S.	Stock	Non-United	States	Stock	Vol	Volume	Avg	Average	T-Bill	Treasury	Bill	T-Note	Treasury	Note	ARM	Adjustable	Rate	Mortgage	FHA	Federal	housing	Administration	VA	Veterans	Administration	CD	Certificate	of	Deposit	Day	(Hi/Lo)	Day	High	and	Day	Low	52	Wk	(Hi/Lo)	52	week	High	and	52	week	Low	Div.	Yield
Dividend	Yield	Equities	©	Refinitiv	All	Rights	Reserved.	The	information	contained	herein:	(1)	is	proprietary	to	Refinitiv	and/or	its	content	providers;	(2)	may	not	be	copied	or	distributed;	and	(3)	is	not	warranted	to	be	accurate,	complete	or	timely.	Neither	Refinitiv	nor	its	content	providers	are	responsible	for	any	damages	or	losses	arising	from	any
use	of	this	information.	Past	performance	is	no	guarantee	of	future	results.	Mutual	Funds	©	Refinitiv	All	Rights	Reserved.	The	information	contained	herein:	(1)	is	proprietary	to	Refinitiv	and/or	its	content	providers;	(2)	may	not	be	copied	or	distributed;	and	(3)	is	not	warranted	to	be	accurate,	complete	or	timely.	Neither	Refinitiv	nor	its	content
providers	are	responsible	for	any	damages	or	losses	arising	from	any	use	of	this	information.	Past	performance	is	no	guarantee	of	future	results.	Real-Time	&	Delayed	data	(includes	price,	currencies,	bonds	and	market	movers)	Prices	are	real-time	for	all	trades	executed	on	Nasdaq,	Nasdaq	BX,	Nasdaq	TRF,	Nasdaq	PSX,	and	real-time	for	Dow	Jones
Indices.	Prices	are	delayed	for	all	trades	executed	on	other	exchanges	as	per	the	above	table.	52-week	high	and	low	values	reflect	the	previous	day's	close	price.	The	grades	provided	for	certain	stocks	are	updated	on	delayed	basis	based	on	our	receipt	of	data	from	our	data	provider	and	typically	reflects	information	as	of	the	previous	day's	close.
Earnings	calendar	and	earnings	estimates	Copyright	(c)	1978-(Present)	by	ZACKS	Investment	Research,	Inc	("ZACKS").	The	information,	data,	analyses	and	opinions	contained	herein	(1)	includes	the	confidential	and	proprietary	information	of	ZACKS,	(2)	may	not	be	copied	or	redistributed,	for	any	purpose,	(3)	does	not	constitute	investment	advice
offered	by	ZACKS,	(4)	are	provided	solely	for	informational	purposes,	and	(5)	are	not	warranted	or	represented	to	be	correct,	complete,	accurate	or	timely.	ZACKS	shall	not	be	responsible	for	investment	decisions,	damages	or	other	losses	resulting	from,	or	related	to,	use	of	this	information,	data,	analyses	or	opinions.	Past	performance	is	no	guarantee
of	future	performance.	ZACKS	is	not	affiliated	with	Microsoft.	Dow	Jones	Indexes	You	may	not	use	any	of	the	Dow	Jones	IndexesSM,	index	data,	or	the	Dow	Jones	marks	in	connection	with	the	issuance,	creation,	sponsorship,	trading,	marketing,	or	promotion	of	any	financial	instruments	or	investment	products	(for	example,	derivatives,	structured
products,	investment	funds,	exchange-traded	funds,	investment	portfolios,	etc.,	where	the	price,	return	and/or	performance	of	the	instrument	or	investment	product	is	based	on,	related	to,	or	intended	to	track	any	of	the	Indexes	or	a	proxy	for	any	of	the	Indexes)	without	a	separate	written	agreement	with	Dow	Jones.	Comprehensive/Combined
Disclaimer	©	Refinitiv	All	Rights	Reserved.	All	financial	data	is	in	local	currency.	All	commodity	prices	are	in	USD.	The	information	contained	herein:	(1)	is	proprietary	to	Refinitiv	and/or	its	content	providers;	(2)	may	not	be	copied	or	distributed;	and	(3)	is	not	warranted	to	be	accurate,	complete	or	timely.	Neither	Refinitiv	nor	its	content	providers	are
responsible	for	any	damages	or	losses	arising	from	any	use	of	this	information.	Past	performance	is	no	guarantee	of	future	results.	Prices	are	real-time	for	all	trades	executed	on	Nasdaq,	Nasdaq	BX,	Nasdaq	TRF,	Nasdaq	PSX,	and	real-time	for	Dow	Jones	Indices.	All	other	share	prices	and	market	indexes	delayed	at	least	15	minutes;	52-week	high	and
low	values	reflect	the	previous	day's	close	price.	OTC	Data	provided	by	OTC	Markets	Group	Inc.	The	data	provided	for	certain	features	including	the	grades	is	based	on	information	provided	by	S&P	Global	Market	Intelligence	LLC.	The	information	that	OTC	markets	and	S&P	Global	Market	Intelligence	LLC	directly	or	indirectly	provides	is	provided
“as	is,”	and	there	are	no	warranties	of	any	kind,	express,	implied	or	statutory	(including,	without	limitation,	timeliness,	truthfulness,	sequence,	completeness,	accuracy,	freedom	from	interruption,	any	implied	warranties	arising	from	trade	usage,	course	of	dealing,	or	course	of	performance,	or	the	implied	warranties	of	merchantability	or	fitness	for	a
particular	purpose).	Microsoft	is	not	a	broker-dealer	or	registered	investment	adviser	under	the	United	States	federal	securities	laws	or	the	securities	laws	of	other	jurisdictions	and	does	not	provide	advice	on	the	advisability	of	investing	in,	purchasing,	or	selling	securities,	commodities,	derivatives	or	other	financial	products	or	services.	None	of	the
data	or	information	provided	by	Microsoft,	including	any	AI-generated	text,	constitutes	an	offer,	solicitation	or	recommendation	(i)	to	purchase,	sell	or	hold,	any	securities,	commodities,	derivatives	or	other	financial	products	or	services,	(ii)	to	pursue	any	investment	product	or	strategy,	or	(iii)	to	otherwise	engage	in	any	investment	activity.	This
information	and	data	is	not	an	expression	of	an	opinion	as	to	the	present	or	future	value	or	price	of	any	securities,	commodities,	derivatives	or	other	financial	products	or	services.	Information	containing	any	historical	information,	data	or	analysis	should	not	be	taken	as	an	indication,	prediction,	or	guarantee	of	any	future	performance.	Past
performance	does	not	guarantee	future	results.	Microsoft	neither	endorses	nor	recommends	any	securities,	commodities,	derivatives	or	other	financial	products	or	services.	Specifically,	the	grades	provided	for	certain	stocks	and	the	inclusion	or	summary	of	any	analyst	or	other	third	party	recommendation	to	buy,	sell	or	hold	a	security	or	other
financial	product	on	the	MSN	Money	or	Microsoft	Start	Money	platforms,	any	related	Microsoft	experience	or	notification,	or	any	AI-generated	text,	is	provided	for	informational	purposes	only	and	is	neither	an	endorsement	nor	a	recommendation	by	Microsoft.	Nothing	contained	in	the	data	or	information	in	MSN	Money,	Microsoft	Start	Money,	or
any	related	Microsoft	experience	or	notification	is	intended	to	constitute	legal,	tax,	securities,	commodities,	derivatives	or	investment	advice.	Microsoft	shall	not	be	liable	for	any	damages	arising	from	any	recommendations	or	investments	in	any	securities,	commodities,	derivatives	or	other	financial	products	or	services.	ALL	INFORMATION	AND
DATA	ARE	PROVIDED	“AS	IS”	WITHOUT	ANY	WARRANTY	OF	ANY	KIND,	INCLUDING	ANY	WARRANTY	OF	MERCHANTABILITY,	WARRANTY	OF	FITNESS	FOR	A	PARTICULAR	PURPOSE,	OR	WARRANTY	AGAINST	INFRINGEMENT	OF	INTELLECTUAL	PROPERTY	RIGHTS	OF	A	THIRD	PARTY	WHETHER	EXPRESS	OR	IMPLIED	BY	LAW,	COURSE
OF	DEALING,	COURSE	OF	PERFORMANCE,	USAGE	OF	TRADE,	OR	OTHERWISE.	Microsoft	is	not	responsible	for	typographic	errors	or	other	inaccuracies	in	the	content.	All	information	and	data,	including	any	AI-generated	text,	in	MSN	Money	or	Microsoft	Start	Money	and	any	related	Microsoft	experience	or	notification	is	provided	for
informational	purposes	only,	is	not	intended	for	trading	or	investing	purposes	and	should	not	be	construed	as	financial	or	investment	advice.	Microsoft	does	not	guarantee	the	accuracy	of	the	computations	presented	or	that	the	grades	assigned	to	various	stocks	are,	or	continue	to	be,	accurate.	Microsoft	does	not	undertake	to	update	any	grades
assigned	to	stocks	or	other	content	on	the	MSN	Money	or	Microsoft	Start	Money	platforms	or	any	related	Microsoft	experience	or	notification,	to	reflect	current	events	or	changed	circumstances.	It	is	your	responsibility	to	consider	whether	any	securities,	commodities,	derivatives	or	other	financial	products	or	services	are	suitable	for	you	based	on
your	investment	objectives	and	strategies,	investment	horizon	and	risk	tolerance.	You	should	not	use	the	data	and	information,	including	any	AI-generated	text,	provided	in	MSN	Money,	Microsoft	Start	Money	or	any	related	Microsoft	experience	or	notification	as	the	basis	for	making	any	investment	decision.	Please	consult	with	a	registered
investment	adviser	or	licensed	broker-dealer	before	executing	any	trade.	The	information	presented	in	investing	lists	including	those	based	on	news	events,	themes	or	experts	(e.g.	analysts	and	hedge	funds)	and	the	grades	provided	for	certain	stocks	may	be	delayed	by	up	to	1-2	days.	The	information	presented	in	investing	lists	relating	to	trading	and
portfolio	holdings	of	analysts	and	hedge	funds	is	obtained	from	historical	filings	made	with	the	Securities	and	Exchange	Commission	and	may	not	represent	current	portfolio	holdings	for	any	of	the	funds	or	individuals	mentioned.	The	information	used	to	derive	the	Grades	for	each	company	presented	in	MSN	Money	and	Microsoft	Start	Money	and	any
related	Microsoft	experience	or	notification	are	based	on	over	600	factors	during	a	seven	year	period	provided	by	S&P	Global	Market	Intelligence	LLC	across	10	industry	sectors.	Microsoft	uses	a	proprietary	model	to	grade	various	stocks	within	each	industry	sector.	Grades	are	assigned	using	a	forced	curve,	with	20%	of	the	stocks	in	each	industry
sector	receiving	an	A,	B,	C,	D	or	E	grade.	The	grade	of	each	stock	is	relative	to	the	other	stocks	within	each	list	and	are	not	comparable	across	industry	sectors.	The	grades	typically	are	updated	one	time	per	day	and	may	not	reflect	current	events	or	changed	circumstances.	Each	grade	is	provided	for	informational	purposes	only	and	should	not	be
deemed	to	be	an	investment	recommendation	by	Microsoft.	Watchlist	suggestions	are	based	on	Bing	searches	and	followed	securities	on	MSN	Money	and	Microsoft	Start	Money.	Watchlist	suggestions	may	also	be	based	on	Microsoft	Edge	browsing.	All	AI-generated	text	is	generated	in	line	with	Responsible	AI	principles.	AI-generated	text	does	not
reflect	the	views	of	Microsoft,	and	is	intended	to	provide	only	factual	summary	information	regarding	stock	and	market	performance	that	is	useful	to	Microsoft	Start	Money	and	MSN	Money	users.	Tools	The	calculations	in	the	tools	should	not	be	construed	as	financial	advice.	Microsoft	does	not	guarantee	the	accuracy	of	the	computations.


