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What	are	my	top	5	personality	traits

Because	of	their	impeccable	work	ethic,	employees	with	this	trait	are	likely	to	make	excellent	leaders.An	employee	who	is	highly	extroverted	will,	on	the	other	hand,	be	a	great	team	player	and	be	sociable.	It	can	also	help	you	better	understand	others,	based	on	where	they	fall	on	the	continuum	for	each	of	the	personality	traits	listed.	(They're	also
good	traits	to	focus	on	for	personal	growth.)	Personality	traits	that	fall	in	the	negative	category	include:	For	example,	if	you	score	high	in	openness,	you	are	more	likely	to	have	the	positive	personality	trait	of	creativity.	Generally	speaking,	people	with	this	trait	tend	to	display	more	prosocial	behaviors	than	others.These	are	the	facets	of
agreeableness:Trust:	tends	to	trust	others	easily.Compliance:	extremely	moral,	with	no	interest	in	cheating.Altruism:	going	out	of	one’s	way	to	help	others.Straightforwardness:	cooperative	and	easy	to	satisfy.Modesty:	not	interested	in	being	the	center	of	attention.Tender-mindedness:	finds	it	easy	to	sympathize	with	others.As	one	of	the	kindest
personality	types,	ESFJs	are	the	shining	example	of	someone	who	could	score	high	in	agreeableness.	Based	on	your	answers,	your	results	will	show	you	where	you	fall	on	a	spectrum	for	each	trait.	adulthood)	being	the	main	ones.The	Big	5	personality	traits	can	manifest	differently	in	men	and	women,	and	the	difference	between	the	genders	often
means	different	behaviors.Because	of	how	they	manifest	in	the	workplace,	many	managers	use	the	Big	5	model	to	evaluate	and	better	understand	their	workforce.As	mentioned	above,	openness,	conscientiousness,	extraversion,	agreeableness,	and	neuroticism,	or	OCEAN	for	short,	are	the	core	traits	that	the	Big	5	personality	test	aims	to	evaluate.	So,
a	person	may	display	behaviors	across	several	of	these	personality	traits.	The	Big	5	personality	traits,	aka	the	five-factor	model,	are	extraversion	(also	often	spelled	extroversion),	agreeableness,	openness,	conscientiousness,	and	neuroticism.	Introverts	often	require	a	period	of	solitude	and	quiet	to	"recharge."	High	Enjoys	being	the	center	of	attention
Likes	to	start	conversations	Enjoys	meeting	new	people	Has	a	wide	social	circle	of	friends	and	acquaintances	Finds	it	easy	to	make	new	friends	Feels	energized	when	around	other	people	Say	things	before	thinking	about	them	Low	Prefers	solitude	Feels	exhausted	when	having	to	socialize	a	lot	Finds	it	difficult	to	start	conversations	Dislikes	making
small	talk	Carefully	thinks	things	through	before	speaking	Dislikes	being	the	center	of	attention	This	personality	trait	includes	attributes	such	as	trust,	altruism,	kindness,	affection,	and	other	prosocial	behaviors.	The	Big	5	personality	test	is	an	assessment	tool	that	can	be	used	for	personal	development,	counseling,	and	even	business	management.	As
people	age,	they	tend	to	become	less	extraverted,	less	neurotic,	and	less	open	to	an	experience.	They	plan	ahead,	consider	how	their	behavior	affects	others,	and	are	conscious	of	deadlines.	If	you	score	high	in	terms	of	agreeableness	in	the	Big	5	personality	traits	test,	then	you	are	likely	to	be	trusting	and	affectionate.	These	traits	may	help	you	be	a
better	person	or	make	it	easier	to	cope	with	challenges	you	may	face	in	life.	These	other	traits	are	often	split	into	two	categories:	positive	personality	traits	and	negative	personality	traits.	They	may	even	change	based	on	a	range	of	factors,	from	your	mood	that	day	to	whether	you’ve	got	an	important,	nerve-wracking	event	coming	up	in	the	near
future.Conscientiousness	describes	a	careful,	detail-oriented	nature.If	you	score	high	on	conscientiousness,	you	likely:keep	things	in	ordercome	prepared	to	school	or	workare	goal-drivenare	persistentIf	you	are	a	conscientious	person,	you	might	follow	a	regular	schedule	and	have	a	knack	for	keeping	track	of	details.	Therefore,	ISFP,	INFP,	and	ENFP
personality	types	might	find	themselves	having	neuroticism	as	their	dominant	personality	trait.On	the	other	hand,	personality	types	that	have	a	relaxed	and	easy-going	nature	tend	to	score	low	in	neuroticism.	But	generally	speaking,	this	model	is	considered	universal.	Conversely,	people	low	in	this	personality	trait	are	often	much	more	traditional	and
may	struggle	with	abstract	thinking.	nurture	issue	have	been	studied	for	many	decades.	Verywell	/	Joshua	Seong	It	is	important	to	note	that	each	of	the	five	primary	personality	traits	represents	a	range	between	two	extremes.	Before	you	take	the	test	and	potentially	get	discouraged	or	surprised	by	the	results,	it’s	necessary	to	take	into	consideration
the	3	outside	factors	that	can	influence	the	outcome.Temperament	and	personality	are	sometimes	used	as	synonyms,	and	there	are	many	debates	regarding	the	topic.	If	you	score	low	in	openness,	you	may	be	more	likely	to	have	the	negative	personality	trait	of	being	unimaginative.	W.	Some	traits	may	be	viewed	as	less	important	in	some	cultures	than
in	others,	and	some	cultures	may	value	other	traits	this	model	doesn’t	measure.	However,	when	it	comes	to	extremes,	like	who	is	most	and	least	agreeable,	the	results	are	somewhat	skewed	toward	one	of	the	genders.The	researchers	came	up	with	the	following	conclusions:As	far	as	the	neuroticism	trait	was	concerned,	women	exhibited	a	tendency	to
have	higher	levels	of	anxiety	and	depression.With	regard	to	agreeableness,	women	were	shown	to	be	more	altruistic,	emphatic,	and	compassionate	than	men,	who,	on	average,	scored	higher	in	the	same	trait.When	it	comes	to	conscientiousness,	men	and	women	had	similar	results,	with	the	main	difference	being	that	women	scored	higher	in
orderliness.The	extraversion	trait	showed	that	women	were	more	sociable,	but	men	were	more	fun-loving.Finally,	openness	as	a	trait	did	not	emphasize	a	significant	difference	between	men	and	women.Each	of	these	five	traits	can	manifest	differently	in	the	workplace.For	example,	if	you	have	an	employee	who	scores	high	in	conscientiousness,	you
can	count	on	them	to	be	punctual	and	reliable.	Likewise,	they	tend	to	be	satisfied	with	the	work	environment	and	are	generally	liked	by	their	co-workers.The	Big	5	traits	have	a	significant	influence	on	marital	and	relationship	satisfaction.	But	you	are	also	likely	avoid	the	pitfalls	of	comparing	yourself	to	others	or	caring	about	what	others	think	of
you.Neuroticism	describes	a	tendency	to	have	unsettling	thoughts	and	feelings.	Openness,	or	openness	to	experience,	refers	to	a	sense	of	curiosity	about	others	and	the	world.If	you	scored	high	on	openness,	you	might:enjoy	trying	new	thingsbe	more	creativehave	a	good	imaginationbe	willing	to	consider	new	ideasA	high	score	on	openness	can	mean
you	have	broad	interests.	You	may	tend	to	micromanage	situations	or	tasks.	But	they	can’t	completely	define	who	you	are	as	a	person.	KEEP	IN	MINDWhen	looking	at	your	results,	remember	that	personality	is	incredibly	complex.	Based	on	this	research,	many	psychologists	now	believe	that	the	five	personality	dimensions	are	not	only	universal	but
that	they	also	have	biological	origins.	Chances	are,	you’re	also	prone	to	worrying.	Though	our	environment	does	have	a	big	influence	on	our	personalities,	studies	have	shown	that	nature	isn’t	to	be	discarded.Through	twin	studies,	it	has	been	proven	that	heritability	has	a	big	influence	on	all	five	factors.Percentages	for	mean	heritability	that	were
obtained	as	a	result	of	the	studies	are	as	follows:42%	for	agreeableness48%	for	neuroticism49%	for	conscientiousness.54%	for	extraversion57%	for	opennessPersonality	traits	and	how	high	or	low	we	score	in	them	could	change	with	age.	You	may	enjoy	solving	problems	with	new	methods	and	find	it	easy	to	think	about	things	in	different	ways.	There
are	no	right	or	wrong	traits,	and	each	trait	is	linked	to	unique	strengths.	It’s	one	of	the	best	tools	we	have	today	to	try	and	describe	a	personality	as	accurately	as	we	can.The	Big	5	isn’t	directly	related	to	the	16	personality	models,	as	they	are	based	on	different	approaches	and	theories.	People	who	embody	conscientiousness	are	usually	dependable,
and	they	like	to	plan	and	prepare	for	events	way	ahead.Likewise,	this	trait	is	oftentimes	associated	with	greater	self-control,	as	people	with	it	are	generally	good	at	regulating	their	behavior	with	the	purpose	of	achieving	their	goals.	Highly	conscientious	people	tend	to	be	organized	and	mindful	of	details.	Personality	traits	that	are	considered	positive
include:	Adaptable	Ambitious	Considerate	Cooperative	Friendly	Gracious	Humble	Insightful	Objective	Optimistic	Respectful	Steady	Thorough	Well-rounded	Negative	personality	traits	are	those	that	may	be	more	harmful	than	helpful.	Fiske	(1949)	and	later	expanded	upon	by	others,	including	Norman	(1967),	Smith	(1967),	Goldberg	(1981),	and
McCrae	&	Costa	(1987).	High	Very	creative	Open	to	trying	new	things	Focused	on	tackling	new	challenges	Happy	to	think	about	abstract	concepts	Low	Dislikes	change	Does	not	enjoy	new	things	Resists	new	ideas	Not	very	imaginative	Dislikes	abstract	or	theoretical	concepts	Conscientiousness	is	defined	by	high	levels	of	thoughtfulness,	good	impulse
control,	and	goal-directed	behaviors.	High	Has	a	great	deal	of	interest	in	other	people	Cares	about	others	Feels	empathy	and	concern	for	other	people	Enjoys	helping	and	contributing	to	the	happiness	of	other	people	Assists	others	who	are	in	need	of	help	Low	Takes	little	interest	in	others	Doesn't	care	about	how	other	people	feel	Has	little	interest	in
other	people's	problems	Insults	and	belittles	others	Manipulates	others	to	get	what	they	want	Neuroticism	is	a	personality	trait	characterized	by	sadness,	moodiness,	and	emotional	instability.	A	high	score	in	agreeableness	might	mean	you:are	always	ready	to	help	outare	caring	and	honestare	interested	in	the	people	around	youbelieve	the	best	about
othersIf	you	score	high	in	agreeableness,	you	you’re	helpful	and	cooperative.	You	may	have	more	resilience	and	find	it	easy	to	keep	calm	under	stress.	Being	around	others	helps	them	feel	energized	and	excited.	Fast-forward	to	1987,	and	we	have	McCrae	&	Costa,	who	joined	forces	to	develop	the	NEO	Personality	Inventory	or	NEO	PI,	which	is
considered	to	be	the	gold	standard	for	personality	tests	that	measure	the	Big	5	traits.The	importance	of	the	Big	5	personality	traits	can	be	seen	in	everyday	life.	The	situation	that	someone	finds	themselves	in	plays	a	role	in	how	they	might	react.	For	example,	you	might	score	high	in	conscientiousness	and	low	in	extraversion.You	can	take	the	Big	Five
inventory	for	yourself	here.	As	one	of	the	original	and	most	accurate	personality	tests,	the	Big	5	system	can	be	used	to	assess	job	applicants	for	certain	positions,	as	well	as	a	person’s	suitability	within	a	particular	organization.Since	the	system	looks	at	five	broad	traits,	it	might	be	a	good	idea	to	couple	it	with	a	16-personality	questionnaire	to	get	even
more	accurate	results.	On	the	other	hand,	the	mean	level	for	those	same	traits	starts	to	decline	once	a	person	enters	young	adolescence.Now	that	you	have	explained	the	factors	that	influence	the	big	5	personality	traits,	it’s	time	to	look	at	another	one	that	could	impact	the	results—the	difference	in	the	manifestation	of	these	traits	in	men	and
women.The	Big	5	model	can	be	used	to	analyze	the	differences	in	personalities	of	genders.	Coworkers	and	friends	might	see	you	as	a	reliable,	fair	person.	Try	to	keep	in	mind	that	this	might	not	be	as	easy	for	those	around	you,	so	be	patient.	Being	open	to	new	ideas	may	help	you	adjust	easily	to	change.Just	make	sure	to	keep	an	eye	out	for	any
situations	where	you	might	need	to	establish	boundaries,	whether	that	be	with	family	members	or	your	work-life	balance.A	low	openness	score	might	mean	you:prefer	to	do	things	in	a	familiar	wayavoid	changeare	more	traditional	in	your	thinkingA	low	openness	score	can	mean	you	consider	concepts	in	straightforward	ways.	Moreover,	people	with
high	conscientiousness	are	seen	as	excellent	team	players.These	are	the	facets	of	conscientiousness:Competence:	self-sufficient,	tends	to	complete	tasks	successfully.Order:	interested	in	keeping	order	and	cleanliness.Dutifulness:	strives	to	follow	the	rules.Achievement-striving:	a	tendency	to	work	hard.Self-discipline:	deals	with	chores	as	soon	as	they
appear.Deliberations:	avoiding	mistakes	through	cautiousness.As	responsible	organizers,	ISTJs	are	an	excellent	example	of	someone	with	a	pronounced	conscientiousness	trait.	You	might	also	be	a	more	private	person	when	it	comes	to	sharing	details	about	your	life.	We	only	use	quality,	credible	sources	to	ensure	content	accuracy	and	integrity.	But
you’re	likely	also	more	introspective	than	others,	which	helps	you	to	examine	and	understand	your	feelings.	Knowing	where	you	fall	on	the	spectrum	of	these	five	traits	can	help	you	understand	yourself	better	and	explore	the	cause-and-effect	relationship	between	personality	and	other	life	indicators.But	the	test	isn’t	used	only	for	self-discovery.	While
personality	can	continue	to	develop	over	your	lifetime,	a	2011	study	suggests	that	the	Big	Five	personality	traits	are,	in	general,	mostly	stable	over	a	four-year	period	once	your	reach	adulthood.	Moreover,	individuals	with	this	personality	trait	are	receptive	to	new	ideas	and	concepts,	as	they	are	open-minded	and	curious.These	are	the	facets	of
openness:Fantasy:	the	propensity	to	have	a	vivid	imagination	and	engage	in	fantasy.Aesthetics:	the	tendency	to	appreciate	the	nature	of	beauty.Feelings:	the	tendency	to	experience	emotions	intensely.Actions:	a	preference	for	variety	as	opposed	to	routine.Ideas:	a	desire	to	dabble	in	complex	problems.Values:	a	tendency	to	embrace	liberal	values.The
Champions,	or	ENFPs,	are	usually	the	ones	to	score	high	in	the	openness	trait	department.	Healthline	has	strict	sourcing	guidelines	and	relies	on	peer-reviewed	studies,	academic	research	institutions,	and	medical	journals	and	associations.	This	method	uses	your	response	to	about	50	short	statements	or	phrases.	People	who	are	low	in	this
personality	trait	tend	to	be	more	stable	and	emotionally	resilient.	One	study	found	that	most	people	do	tend	to	fall	into	one	of	four	main	types	based	on	the	Big	5	traits:	Average	(the	most	common	type,	characterized	by	high	levels	of	extroversion	and	neuroticism	and	low	levels	of	openness)Self-centered	(high	in	extroversion	and	low	in
conscientiousness,	openness,	and	agreeableness)Reserved	(low	on	extroversion,	neuroticism,	and	openness,	and	high	on	conscientiousness	and	agreeableness)Role	models	(high	on	every	Big	5	trait	other	than	neuroticism)	Share	on	PinterestYour	personality	is	unique	to	you	and	an	important	part	of	who	you	are.	You	might	also	be	cautious	or	difficult
to	please.A	low	score	on	conscientiousness	might	mean	you:	are	less	organizedcomplete	tasks	in	a	less	structured	waytake	things	as	they	comefinish	things	at	the	last	minuteare	impulsiveA	low	conscientiousness	score	might	mean	you	prefer	a	setting	without	structure.	This	might	make	you	appear	unreliable	to	others.	Twin	studies	suggest	that	both
nature	and	nurture	play	a	role	in	the	development	of	each	of	the	five	personality	traits.	The	dominant	traits	play	an	important	role	in	who	we	like	and	get	along	with,	and	they	might	ultimately	help	decide	who	we	marry.An	Iranian	study	conducted	on	the	relationship	between	personality	traits	and	marital	satisfaction	produced	the	following
findings:Couples	where	both	partners	are	high	in	neuroticism	tend	to	be	less	satisfied	with	their	relationships	and	marriages.Conscientiousness	is	a	trait	that	usually	leads	to	high	marital	satisfaction.Greater	levels	of	relationship	satisfaction	could	be	noticed	in	couples	who	score	high	in	openness	and	agreeableness.The	extraversion	trait	wasn’t
mentioned	in	the	study.	As	a	result,	the	Big	Five	personality	traits	emerged,	which	describe	the	broad	traits	that	serve	as	the	building	blocks	of	personality.	High	Spends	time	preparing	Finishes	important	tasks	right	away	Pays	attention	to	detail	Enjoys	having	a	set	schedule	Low	Dislikes	structure	and	schedules	Makes	messes	and	doesn't	take	care	of
things	Fails	to	return	things	or	put	them	back	where	they	belong	Procrastinates	important	tasks	Fails	to	complete	necessary	or	assigned	tasks	Extraversion	(or	extroversion)	is	a	personality	trait	characterized	by	excitability,	sociability,	talkativeness,	assertiveness,	and	high	amounts	of	emotional	expressiveness.	A	high	score	in	neuroticism	can	mean
you:often	feel	vulnerable	or	insecureget	stressed	easilystruggle	with	difficult	situationshave	mood	swingsIf	you	score	high	on	neuroticism,	you	may	blame	yourself	when	things	go	wrong.	They	are	closely	followed	by	ISFJs,	who	have	a	natural	inclination	to	feel	what	others	are	feeling.On	the	contrary,	as	one	of	the	most	competitive	personality	types,
people	with	ENTJ	traits	tend	to	score	low	in	terms	of	agreeableness.Depending	on	how	you	score	on	the	Big	5	test	in	terms	of	agreeableness,	you	could:HighLowFeel	empathy,	compassion,	and	concern	for	other	peopleFind	other	people’s	problems	of	little	to	no	interestProne	to	putting	the	needs	of	others	above	their	ownTend	to	be	combative	and
competitiveAlways	be	willing	to	lend	a	helping	hand	to	those	in	needFind	it	easier	to	insult	othersPeople	who	score	high	in	neuroticism	are	prone	to	feeling	negative	emotions	in	response	to	internal	and	external	stressors	more	often	than	others.	Individuals	who	are	high	in	neuroticism	tend	to	experience	mood	swings,	anxiety,	irritability,	and	sadness.
If	you’d	like	to	work	on	a	specific	feeling	or	behavior,	or	if	you	think	one	of	your	traits	might	have	a	negative	effect	on	your	relationships,	you	can	always	seek	help	from	a	counselor	or	therapist.	Extraversion	is	sociability,	agreeableness	is	kindness,	openness	is	creativity	and	intrigue,	conscientiousness	is	thoughtfulness,	and	neuroticism	often	involves
sadness	or	emotional	instability.	Some	use	the	acronym	OCEAN	(openness,	conscientiousness,	extraversion,	agreeableness,	and	neuroticism)	to	remember	the	Big	5	personality	traits.	Several	researchers	support	the	belief	that	there	are	five	core	personality	traits.	The	test	results	should	indicate	how	you	are	likely	to	react	and	behave	in	many
different	contexts,	ideally	helping	you	make	better	choices	as	you	navigate	your	professional	and	personal	journeys.In	this	article,	we	examine	in	depth	the	behaviors	these	five	traits	entail,	how	they	manifest	in	different	scenarios,	and	how	they	differ	between	genders.Openness,	conscientiousness,	extraversion,	agreeableness,	and	neuroticism	are	five
dimensions	or	pillars	of	the	Big	5	personality	test.Many	researchers	have	contributed	to	the	development	of	the	Big	5	personality	traits	test,	with	D.W.	Fiske	setting	the	foundation	in	1949.The	Big	5	personality	test	is	a	scientifically	backed	way	to	evaluate	a	person’s	character,	behavioral	patterns,	and	some	important	tendencies.Many	innate	and
environmental	factors	impact	the	results	of	the	test,	with	temperament,	heritability,	and	stage	of	life	(childhood	vs.	This	trait	is	generally	defined	as	a	negative	personality	trait	that	can	have	detrimental	effects	on	a	person's	life	and	well-being.	Extroverts	tend	to	be	happy	individuals	who	seek	relationships	and	are	great	at	handling	them.	Having
different	levels	of	each	trait	may	provide	different	evolutionary	advantages	depending	on	the	situation	and	environment.	However,	the	theory	behind	the	test	gets	even	more	granular,	as	each	of	the	dimensions	within	the	five-factor	model	can	be	broken	down	into	smaller	constituents—facets.	On	the	other	hand,	you	may	have	trouble	spending	long
periods	of	time	alone.A	low	extraversion	score	can	mean	you:	have	a	hard	time	making	small	talk	or	introducing	yourselffeel	worn	out	after	socializing	avoid	large	groupsare	more	reservedA	low	extraversion	score	can	mean	you	prefer	to	spend	time	alone	or	with	a	small	group	of	close	friends.	One	study	that	looked	at	people	from	more	than	50
different	cultures	found	that	the	five	dimensions	could	be	accurately	used	to	describe	personality.	People	who	are	high	in	agreeableness	tend	to	be	more	cooperative	while	those	low	in	this	personality	trait	tend	to	be	more	competitive	and	sometimes	even	manipulative.	This	might	come	across	as	standoffish	to	others.Since	its	development	in	the	early
1990s,	the	Big	Five	model	has	been	used	widely	by	researchers,	business	professionals,	and	others.	This	is	partly	because	it’s	an	effective	model.	Your	loved	ones	may	often	turn	to	you	for	help.	For	instance,	Gordon	Allport's	list	contained	4,000	personality	traits,	Raymond	Cattell	whittled	that	list	down	to	16	personality	factors,	and	Hans	Eysenck
proposed	that	there	were	just	three.	McCrae	and	his	colleagues	found	that	the	Big	5	personality	traits	are	remarkably	universal.	They	could	struggle	to	manage	their	emotions,	so	they	might	fail	to	meet	workplace	demands.According	to	Essentials	of	Organizational	Behavior,	a	book	by	Stephen	P.	People	who	are	high	in	openness	tend	to	have	a	broad
range	of	interests.	Any	changes	that	do	happen	are	usual	small	and	gradual.	People	high	in	extraversion	are	outgoing	and	tend	to	gain	energy	in	social	situations.	The	five-factor	model	was	designed	by	experts	in	the	field	of	psychology	over	many	decades,	with	the	aim	of	determining	how	high	or	low	individuals	score	on	the	Big	5	personality	traits	or
OCEAN:Openness,ConscientiousnessExtraversionAgreeablenessNeuroticismUpon	taking	this	test,	you	will	be	presented	with	a	series	of	statements,	and	you	will	have	to	rate	how	much	you	agree	with	them	on	a	scale	from	1	to	5.	A	high	extraversion	score	might	mean	you:	seek	excitement	or	adventuremake	friends	easilyspeak	without	thinkingenjoy
being	active	with	othersIf	you	score	high	on	extraversion,	you	might	consider	yourself	an	extrovert.	Many	researchers	felt	that	Cattell's	theory	was	too	complicated	and	Eysenck's	too	limited	in	scope.	Psychologist	David	Buss	has	proposed	an	evolutionary	explanation	for	these	five	core	personality	traits,	suggesting	that	they	represent	the	most
important	qualities	that	shape	our	social	landscape.	You	may	prefer	doing	things	at	your	own	pace	to	working	on	a	deadline.	Always	remember	that	behavior	involves	an	interaction	between	a	person's	underlying	personality	and	situational	variables.	Essentially,	this	approach	argues	that	the	Big	Five	traits	evolved	to	help	our	ancestors	survive.	The
Big	Five	model	of	personality,	also	called	the	Five-Factor	Model	(FFM),	is	one	popular	model.	But	personality	is	also	complex	and	varied.	Understanding	what	each	personality	trait	is	and	what	it	means	to	score	high	or	low	in	that	trait	can	give	you	insight	into	your	own	personality—without	taking	a	personality	traits	test.	Personality	tests	can
sometimes	help	you	understand	yourself	better.	You	can	learn	more	about	how	we	ensure	our	content	is	accurate	and	current	by	reading	our	editorial	policy.	However,	they	can	help	us	understand	why	we	act	in	a	specific	way	and	see	things	from	a	certain	perspective.	For	example,	adults	become	more	agreeable,	conscientious,	and	less	neurotic	with
age.	People	might	see	you	as	trustworthy.	You	might	also	be	less	sympathetic	with	others.	Therefore,	psychologists	and	managers	could	use	this	test	to	try	to	predict	behavior	patterns	and	potential	conflicts	in	the	workplace.Many	factors—both	innate	and	environmental—can	influence	the	Big	5	personality	traits,	or	OCEAN,	and	the	result	that	you
get.	The	findings	suggested	that	the	heritability	of	each	personality	trait	was	53%	for	extraversion,	41%	for	agreeableness,	44%	for	conscientiousness,	41%	for	neuroticism,	and	61%	for	openness.	The	altruistic	ESFP	could	also	do	well	in	this	department,	as	they	channel	their	contagiously	good	energy	into	uplifting	the	people	around	them.On	the
other	hand,	all	personality	types	with	an	“I”	as	the	first	letter	will	naturally	have	a	low	score	in	extraversion	when	it	comes	to	the	Big	5	test	as	well.The	following	chart	provides	better	insights	into	the	behavior	of	those	who	score	high/low	in	extraversion:HighLowLove	being	the	center	of	attentionPrefers	to	spend	time	in	solitudeGreat	at	making	new
friends	and	starting	up	conversationsMay	find	it	hard	to	make	new	friends	and	start	conversations	with	new	peopleBeing	energized	by	time	spent	with	other	peopleDrained	after	having	to	socialize	for	a	long	timePolite,	cooperative,	kind,	and	friendly—that’s	the	best	way	to	describe	someone	with	an	agreeableness	trait.	Instead,	these	dimensions
represent	qualities	that	all	people	possess	in	varying	amounts.	Earlier	theories	have	suggested	various	numbers.	Robbins,	people	who	score	high	in	openness	are	“less	susceptible	to	a	decline	in	performance	over	a	longer	time	period.”	They	also	have	an	easier	time	adjusting	to	workplace	changes	and	demands.Finally,	employees	who	are	high	in
agreeableness	are	great	at	following	rules.	Evidence	of	this	theory	has	been	growing	for	many	years	in	psychology,	beginning	with	the	research	of	D.	People	who	are	high	in	this	personality	trait	also	tend	to	be	more	adventurous	and	creative.	Try	our	fast	and	free	Big	5	personality	test	to	find	out	your	most	dominant	traits:	This	personality	test	was
reviewed	by	David	Susman,	PhD	Positive	personality	traits	are	traits	that	can	be	beneficial	to	have.	However,	in	most	cases,	people	offer	responses	that	are	consistent	with	their	underlying	personality	traits.	While	there	is	a	significant	body	of	literature	supporting	these	primary	personality	traits,	researchers	don't	always	agree	on	the	exact	labels	for
each	dimension.	Others	likely	see	you	as	being	grounded	and	down-to-earth.Extraversion	refers	to	the	energy	you	draw	from	social	interactions.	These	personality	types	include	ISTPs	and	a	significant	portion	of	ESTPs,	as	they	often	score	below	average	on	neuroticism.By	scoring	high/low	in	neuroticism,	you	are	likely	to:HighLowHave	an	unhealthy
response	to	stressKnow	how	to	handle	stressful	situationsBe	often	upset	and	anxiousHave	a	more	stable	moodWorry	about	many	things,	big	and	smallBe	often	relaxed	and	worry-freeThe	Big	5	personality	test	has	been	in	the	making	for	eight	decades,	and	many	researchers	have	contributed	to	its	present	look.	You	might	also	get	frustrated	with
yourself	easily,	especially	if	you	make	a	mistake.	If	you	score	low	on	neuroticism,	you	likely:	keep	calm	in	stressful	situationsare	more	optimisticworry	lesshave	a	more	stable	moodA	low	neuroticism	score	can	mean	you’re	confident.	Try	to	balance	your	knack	for	pleasing	others	with	self-advocacy.	Moreover,	they	capture	more	specific	aspects	of	a
broader	personality	trait,	allowing	for	a	higher-resolution	analysis	of	individual	differences.To	better	understand	the	five-factor	model—especially	for	people	who	want	to	get	a	better	understanding	of	their	strengths	and	weaknesses	through	personality	tests—it’s	possible	to	compare	the	Big	5	traits	with	the	dimensions	covered	by	the	16
personalities.A	study	by	Adrian	Furnham	from	the	University	College	London	revealed	a	link	between:Agreeableness	and	the	Thinking-Feeling	dimensions.Conscientiousness	and	the	Judging-Perceiving	dimensions.Extraversion	and	the	Introverted-Extroverted	dimensions.Openness	and	the	Sensing-Intuitive	dimensions.Neuroticism	appeared	to	be
correlated	with	many	dimensions.For	example,	Openness	and	Intuition	are	correlated	since	they	are	both	predictors	of	creativity.	That	said,	these	five	traits	are	usually	described	as	follows.	But	this	trait	can	also	be	connected	with	adventurism,	which	could	undermine	relationships.The	Big	5	personality	traits	test	is	an	amazing	assessment	tool	to	use
for	recreational,	as	well	as	professional	purposes.	In	some	situations,	you	might	a	little	too	trusting	or	willing	to	compromise.	One	popular	option	is	called	the	Big	Five	inventory.	Studies	show	that	maturation	may	have	an	impact	on	the	five	personality	traits.	If	a	person	scores	low	on	this	personality	trait,	it	might	mean	they	are	less	structured	and
organized.	Following	suit	are	ISFJs,	or	the	Defenders,	who	are	also	responsible	and	anchored.Contrarily,	personality	types	with	a	pronounced	Perceiving	trait	tend	to	score	low	in	conscientiousness.	These	results	also	aren’t	any	kind	of	definitive	statement	about	your	personality.	Personality	makes	you	who	you	are—it's	why	some	people	thrive	in	social
settings	while	others	prefer	solitude.	Together,	these	can	play	a	role	in	your	friendships,	relationships,	career,	and	hobbies.	A	test	won’t	fully	describe	you,	even	if	it	gets	some	things	right.	You	may	be	the	person	others	seek	when	they’re	trying	to	resolve	a	disagreement.	More	recent	research	found	that	while	genetics	certainly	play	a	role	in
personality,	identifying	specific	genes	and	gene	patterns	is	challenging	and	complex.	People	who	are	low	in	this	personality	trait	(or	introverted)	tend	to	be	more	reserved.	Agreeableness	and	conscientiousness,	on	the	other	hand,	tend	to	increase	as	people	grow	older.	Trait	theories	of	personality	have	long	attempted	to	pinpoint	exactly	how	many
traits	exist.	In	the	real	world,	most	people	lie	somewhere	in	between.	You	likely	feel	your	best	when	in	a	large	group	of	people.	Research	suggests	that	both	biological	and	environmental	influences	play	a	role	in	shaping	our	personalities.	Disorganized	types	who	are	prone	to	procrastination,	such	as	ENTPs,	aren’t	likely	to	do	well	in	this
department.Depending	on	how	high	you	score	in	conscientiousness,	you	could	be	described	as	the	following:HighLowLove	having	a	good	routine	in	place	and	are	fond	of	schedulesTolerating	a	messy	environment	and	not	taking	good	care	of	belongingsTackling	all	tasks	and	chores	ahead	of	timeProcrastinating	most	tasksPaying	attention	to
detailsConstantly	struggling	to	meet	deadlines	and	deal	with	everyday	choresAs	someone	who	is	assertive	and	talkative,	you	are	almost	always	the	life	of	any	party.	However,	this	trait	is	known	to	be	a	double-edged	sword	when	it	comes	to	relationships.	You	might	enjoy	attention	and	feel	recharged	after	spending	time	with	friends.	Facets	are
subcategories	of	the	five	factors,	and	they	provide	a	more	detailed	description	of	every	trait.	They	may	procrastinate	when	it	comes	to	getting	things	done,	sometimes	missing	deadlines	completely.	You’ll	be	asked	to	agree	or	disagree,	on	a	scale	of	1	to	5,	to	each	phrase.	For	example,	extraversion	represents	a	continuum	between	extreme	extraversion
and	extreme	introversion.	Similarly	sensitive,	idealistic,	and	imaginative,	someone	with	an	INFP	personality	type	is	likely	to	have	similar	results	after	taking	the	Big	5	personality	traits	test.On	the	other	hand,	someone	with	an	ISTJ	personality	type	is	likely	to	score	low	in	openness,	as	they	are	more	conventional.Here	are	some	behaviors	of	people	who
score	high	or	low	in	openness	personality	trait:HighLowAbstract	thinkers	who	are	interested	in	novel	conceptsResist	changes	and	the	prospect	of	trying	out	new	thingsInterested	in	new	challenges	and	opportunitiesFocused	on	facts	instead	of	theory	and	abstract	ideasHighly	creative,	imaginative,	and	insightfulPractical	instead	of	imaginative	and
creativeIf	you	score	high	in	conscientiousness,	you	are	most	likely	someone	who	is	organized	and	self-disciplined.	Need	help	remembering	exactly	what	the	five	traits	are?	Biological	differences	could	be	a	part	of	both	temperament	and	personality,	and	the	two	overlap	in	some	traits	regarding	the	Big	5.Heritability	and	the	nature	vs.	This	is	one	of	the
big	5	personality	traits	that	are	easiest	to	recognize,	as	individuals	who	score	high	in	it	are	usually	in	the	spotlight,	surrounded	by	other	people.	One	older	study	of	the	genetic	and	environmental	underpinnings	of	the	five	traits	looked	at	123	pairs	of	identical	twins	and	127	pairs	of	fraternal	twins.	The	Big	Five	model	represents	five	major	personality
traits,	which	you	can	remember	using	the	CANOE	acronym:ConscientiousnessAgreeablenessNeuroticismOpennessExtraversion/ExtroversionRead	on	to	learn	more	about	the	Big	Five	personality	traits,	including	how	to	find	out	your	own	results.There	are	several	websites	that	offer	their	own	versions	of	the	Big	Five	personality	trait	test.	They	are
curious	about	the	world	and	other	people	and	are	eager	to	learn	new	things	and	enjoy	new	experiences.	Agreeableness	refers	to	a	desire	to	keep	things	running	smoothly.	They	come	in	many	formats	and	are	based	on	different	models.	Relaxation	might	also	come	more	easily	to	you.	These	people	are	also	very	active,	and	like	to	present	public
speeches.These	are	the	facets	of	extraversion:Warmth:	makes	friends	easily.Gregariousness:	a	preference	for	large	gatherings.Assertiveness:	likes	to	take	charge.Activity:	tends	to	be	busy	constantly	and	on	the	move.Excitement-seeking:	prefers	excitement	and	seeks	it	in	daily	life.Positive	emotions:	a	tendency	to	feel	pleasant	emotions	and	radiate
joy.As	the	most	extroverted	personality	type,	ESTP	is	likely	to	score	high	in	this	trait.	One	four-year	study	of	working-age	adults	found	that	personality	changed	little	as	a	result	of	adverse	life	events.	A	study	conducted	by	Swati	Sharma,	Dr.	Manisha	Choudhary,	and	Dr.	Vikas	Shrotriya	had	the	goal	of	researching	how	men	and	women	exhibit	different
personality	traits.The	results	of	the	study	are	only	statistically	important,	as	most	people	do	not	differ	too	much	in	these	traits	depending	on	their	gender	alone.	They	have	less	energy	in	social	settings,	and	social	events	can	feel	draining.	A	counselor	can	help	you	uncover	more	about	your	personality	and	explore	ways	to	achieve	any	changes	you’d	like
to	make.	CANOE	(for	conscientiousness,	agreeableness,	neuroticism,	openness,	and	extraversion)	is	another	option.	You	likely	deliberate	over	options	and	work	hard	to	achieve	your	goals.	You	can	count	on	them	to	motivate	the	entire	team	and	boost	employee	morale.Employees	who	score	high	in	neuroticism	could	be	prone	to	suffering	from	job
burnout.	There	are	countless	personality	tests	designed	to	help	you	better	understand	your	own	personality.	A	low	agreeableness	score	might	mean	you:are	stubborn	find	it	difficult	to	forgive	mistakesare	self-centeredhave	less	compassion	for	others	A	low	agreeableness	score	may	mean	you	tend	hold	grudges.	These	are	traits	that	may	hold	you	back
in	your	life	or	hurt	your	relationships	with	others.	As	a	scientifically	validated	model	for	assessing	personality	traits,	the	Big	5	personality	test	is	often	utilized	in	workplaces	to	assess	which	position	would	best	suit	someone’s	combination	of	traits.	Longitudinal	studies	also	suggest	that	these	Big	Five	personality	traits	tend	to	be	relatively	stable	over
the	course	of	adulthood.	They	like	to	seek	new	experiences	and	are	open	to	trying	new	things,	which	is	why	they	are	often	labeled	as	adventurous.	The	16	personality	model	can	provide	powerful	insights	into	your	strengths	and	weaknesses,	which	is	why	it’s	a	great	tool	for	those	who	want	to	be	more	aware	of	their	thoughts	and	feelings.The	Big	5
personality	traits	are	fairly	universal,	as	found	by	Robert	McCrae	and	his	colleagues.	Experts	have	found	that	these	traits	are	universal	and	provide	an	accurate	portrait	of	human	personality.	It	includes	your	preferences,	mannerisms,	and	behavior.	Frequently	Asked	Questions	The	Big	5	personality	theory	is	widely	accepted	today	because	this	model
presents	a	blueprint	for	understanding	the	main	dimensions	of	personality.	High	Experiences	a	lot	of	stress	Worries	about	many	different	things	Gets	upset	easily	Experiences	dramatic	shifts	in	mood	Feels	anxious	Struggles	to	bounce	back	after	stressful	events	Low	Emotionally	stable	Deals	well	with	stress	Rarely	feels	sad	or	depressed	Doesn't	worry
much	Is	very	relaxed	Where	you	fall	on	the	continuum	for	each	of	these	five	primary	traits	can	be	used	to	help	identify	whether	you	are	more	or	less	likely	to	have	other	more	secondary	personality	traits.	Likewise,	since	orderliness	and	self-discipline	are	traits	that	apply	to	Conscientiousness	and	Judging,	they	are	closely	linked	together.Listed	below
are	the	behaviors	that	relate	to	facets,	as	well	as	some	examples	of	how	the	Big	5	personality	traits	connect	to	the	16-personality	type	universe	and	its	dimensions.People	who	score	high	in	openness	tend	to	be	imaginative,	creative,	and	insightful.	Openness	(also	referred	to	as	openness	to	experience)	emphasizes	imagination	and	insight	the	most	out
of	all	five	personality	traits.	Many	contemporary	personality	psychologists	believe	that	there	are	five	basic	dimensions	of	personality,	often	referred	to	as	the	"Big	5"	personality	traits.	More	specifically,	researchers	Norman	(1967),	Smith	(1967),	Goldberg	(1981),	and	McCrae	&	Costa	(1987)	have	all	made	significant	contributions	to	the	five-factor
model.However,	the	Big	5	personality	traits	theory	was	first	established	by	D.W.	Fiske,	and	it	was	originally	developed	in	1949.	Although	the	16	personality	model	is	based	on	Jungian	theory,	there	is	some	overlap,	particularly	with	regards	to	the	Extraversion	dimension,	as	that	one	is	common	for	both	models.The	Big	5	cannot	specifically	predict
behaviors,	and	the	same	goes	for	all	other	personality	tests.	The	Big	5	personality	model	is	not	a	typology	system,	so	there	are	no	specific	"types"	identified.	They	tend	to	feel	angry,	anxious,	and	self-conscious	more	than	those	who	score	lower	in	this	trait.Likewise,	they	experience	frequent	mood	swings	and	usually	have	a	higher	chance	of	suffering
from	depression.These	are	the	facets	of	neuroticism:Anxiety:	an	inclination	to	worry	about	things.Hostility:	a	tendency	to	get	angry	easily.Depression:	much	more	likely	to	feel	blue.Self-consciousness:	being	easily	intimidated.Impulsiveness:	being	excessive	and	lacking	restraint.Vulnerability:	experiencing	uncontrollable	fears	and	panicking.Those
personality	types	with	introverted	feeling	(Fi)	cognitive	function	could	be	the	ones	to	score	high	in	neuroticism.	These	dimensions	represent	broad	areas	of	personality.
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